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RATH AT AfAH, 1948 BT &RT 9 & AT U3 IRT 5 B IWRT (1) & WIS () D

QUG & IR, MR F&T 3H(T)4—2 /2018—U—I| TRIG 24—04—2023 ERI, U =JAaH

qSIgX] AATBsdR AT 3T BI T8 o,

IaT FART B 8% ARG 04-04-2025 BT g5 oA RraH R S+ gqfaa el |

BHDRI B FAK YT DI Had <A A H dela™l bl JJafad fhar T o 3R WRBR
gRT I8 ol foram 1 & b AR =Aas AoTqRl 01—04—2025 | &R B |

3 fRAMe URY & IoguTe, gaiad JAREH @ gRT 5 B IUERT (2) FRT Ue
I BT YANT HRA Y, SURIGT afofd FJqed MR § SRIRA AHAA HHBRI Bl =

HOIGY! Bl ANRI 01—04—2025 I 425 TUY YfIfQT IT 12,750 BT URHNT &1 &R AT B
g

feoqoft—
1. FAM SR ST IS & B & oy g3 AT Al 3R @R AT 3AFH DI ~GAdH
7o H PIg e & gl
2. TRregell @1 Aol Rug ASM,1961 (1961 BT AP 52) & A=<rid (AT B
SIQT |
3. o8l fodl afigd wRl & AEgUR M (f @) & MR WR fhar SIrar 81, d8i
AoTeyl 99 yail & forg fafed 9#a &) & &9 781 8l |
4. T2AEA USRS & SH-SIAR &3 H, ARl Bl YATH &R T Ufaed 3ifed &
IQI /g o BT |
I & gRAET 7 gHR | Bl —

(i) IHIT—AGHIA HHARI T8 BHARI & Gl U BRI BT & [OTaH AR deied] bl

FUTST =dford &, OH BH AgHd AT Bl W= Foig 1 gd 39d &l 98d
JMATIHAT el gsdl, I SUSifdbrer=g ardraxe H gRfrd 8F1 3mdedd 8l 2 |

A I B H URING uRsM (M) & 3fclEl, I9a! fAf=T gwgell a1 41a 4 01
gRferd g Sférd 2 |

M §T,

e IRy e,
Aferd (579 JSHTR Ud fageh fraem) |
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38 AoR 9 faeeh e

RMe—2, 24 S, 2025

2. TSP BT AT AT I@—EET A1 A7 |Gihag TR e iR
e fUarg (Ri)

T $H(T)4—1 / 2024 ——BAEA TR & IS9UTA DI T8 I 7 & Gl &1 o A
ERETG AT i A, TR geM IR TR fUNrs / (HRi) & rgiad MR & sf=id

AHIA AR Y Gl & BHDBRI Bl I ARl bl FAdH SR DI 01—04—2025 I A
[ERIRSILY

R[ATH AoTGX! JfATH,1948 @1 &RT 9 & AT UfSd URT 5 B IWRT (1) B TS (@) B

QUG & ATAR, SR T 3H(Q)4—2 /2018—d—|| TRIG 24—04—2023 ERI, b =IAcH
AoTgN] HATgdR AT Tfed @l g off;

IFT AT BT Sob ARRG 04-04-2025 BT g% ol e T I~ o FrarorAr |
FHDHRI ® FAK YTl DI Fad R[AGH A H deld™l Bl JAfad fhar T o 3R WRHR
g1 I8 oig forar ar € & Ao A9igyl 01—04—2025 & AN 81T |

31d: faTaret Ueer & TRUTe, yafad S @l 9RT 5 & IuERT (2) N1 Uew wfdaat
BT YANT BRI 8Y, SWIG afofd gfad FRare § SRIRA HHGRI $I FAdH Joigy] I dRIG

01—04—2025 ¥ o YR & Mg oxd &—

BHBRI & Yait SRS
<f ATRID

1 2 3
NG FHPNR : ?Y T
e /o IR/ AeeR /e I/ TR/ 425 12,750

JeTrR AT 9HIMT & oIy 8o /AP BT ofa] /2 Jdhr /T
FReR /@R / fdga & folu & 89 /989 o &9 /
galfdgde Foll /RIFIRSI—TE /dedaR/ FAR gaex Ud s
JeR 9 Havic MR/ ASex/ 94 g/ arade / a1 da /
YoM (@R /SR / e 89 / IR/ A9 gl / 919
TR (0 9 5 91l) /Earl (0 W 3 9 ) / fd Reiieer/

HIDY |

WW: JUU JUU
PRUT Us— || /89T Ts—||/TPR HH/<d  Fa1 RT\ 13,560
Te— || /Al e -1 / U=x/HeR He,/ JB—HA

AT/ HA-T9 /9t / SUEleRer / fhex T/ <id

R @ )/ /fRmR Ts— | /e s

BAR—TIRIR /¥ IR/ HATell / da—RidR / 8Ige—anR /

qHeMd Hbfh Ts— ||, eR—-Ts— || / uEy fhex Ts—1I1/

fIp HAesk/B8Hd e /IERE BRR HE/HERG

IR /WG TR/ e AR/ IR (@1fd/ rgwd)) /
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TR/ HH / dedbAlReR /ANE AT/ T d BT/ Tal

CTell MRS/ Uewse (R 3Mfh¥) / Abfdd Ters< / T

Jaell 9 / THI—HA / ToR (6 A SR sHA Ifgd )/

MMTA—TFATR /ATl /A / Be—arade / Aed—addeR /

WA (3 9 8 W) / WH-SW / TH-Uess<  /3fter

SAfFERRE Ts— | | /TSR /TR /HER—d o Yers< /

el sfdelRRM / Hick—Ac / SRR Uc~s< / CollhH

Teree,/ WH-SIR/TH-gHR /b w©H SR/ 1/23d 9 2 34

TR | 2550 ¥UY Ul Al O Be
139 9 1Y 39 BUU 2811
JUY Uiy Al ' %e

HUe HEITR: BT JIT
PRI Ts— |/ 7949 Ts— |/ =id RmIT / e fhex 493 14,790
US— | /JM0—Ble¥eey Ue— | / F8@d U AWWex / Id
AW/ 99 SRR /ANHT T$—— || /T 3MYKdfhex /
PRI S— || / BIENR AMWRR / HEINR $EaR / ol I
TR TS— | /S0 AT TR TS— || / HIR SRR/ INABIRD
R B fou wWHA-SW / TR Us—| /Uy fhex
TS— | /3T SR/ Ie-d "bfHd / AR SRR/
fRR—3TRerY /I e fher Us— || / ddhIg fhex/
SFRER 3TRex / SReX—giBdR / Wiie MU fhex / ST
god fhex / grell @’ fhex / HRRT wie fhex /(dh)
wic fhex / Sid R fhex / godsidd fhex/ gva fhex /
IR/ el ey / U8y ofrsd fher /IPIoRex Wi fhex /
TFR—IATREX / TMIE HISR / BRI 3fTORER /SR AR/
Rl ISR / FHUR—IINEX  / ATSR 3{TURER / Hh—3MRex /
IHfTS—AMREY /T FAMWeR  /  IRT-MWReR /
TAUASL H MIeX/  (dI0) we—3MRex / (A i
IR IT dosx /T B / R/ =i by /fea Rmy /
SFIE dex] ATOR /AT HT Tl 3TReR / Wl / STHER /
arg~ex / &Nex fgeR /fa=a fher / s /Uex / R /
FATSHER / AleSR / AdelRol Gl e $ex / dad oises/  BIREA
T~ || /Gl (8 I & AP ) / TR 3MWRex /
$0TH0S0 /SRR / HHIGR /bR WAl MRS /FT Hex
JTIRER / ATDT—IMIRER / TeTole—algus 1 & v fger #97/
Th—E / Hiex—de / $deX SR/ TABI| JdbfHd /
SLOL.AE MNER / IHIMT BR 7T Ts— | | |

S A JUY JUY
BHIA B B oIy BRUTI / JHIAY AbAG de— | / o 588 17,640
i US| / THIM BRAA US—| / TR TS— | /FAbdH 31

S~eX MR/ 79/ ] iR U= s/ RaATcd®

fhex Te—| / IIIR/STheTdd /Feld BRAA /Fefe /

PP (@fed) / s AR FER / JASIOR  FRAR/

IRRAG /el SofdeR™E / SolfdeffR| /  dfied

TATATSOR |
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forfie ok IR—T@-itan TdaerT e JUY Ty

[dgid e”R gaUder / 8 sUdeR / 9% s=udex / 493 14,790
RR-DR / TR/ FRABER / AR AR/ ooR
fpT Herw /Aa—add / TRHE IHT deAd / YAl [/
FHeic Terse / WR-fieR/ SRR GU/ &R /TaR)/
FAD / HbThel 3HUGER / TEH R HIR / A9G—foifis /

AR |
feooft —
1. U B UBR & 3R §96Y UG & SR & o7y goF AT AR AR @ a1 I[@RD
@B AT Aorgd ¥ BIg Pt T8 nf |
2. TRregall & AogR), Rie] IRIFTH, 1961 (1961 BT HAAH 52) & =vid (AFAHAT B
SITQT |

3. gl fdl Tfiqpd Sl & AEHUR B (I d@) & R W AT T 8 g8
oG 9 Uit & forg fafdd w9a & 9 &9 &1 Bl |

IS srgfad RIS 4, RS eHeRl @ & yait @1 faffde su 9 aftiq 721
fpar T B, A1 PHGRI & VA YA Bl IAT UBR DI [T IGT Aol AHRYT Y

2g a7l & gAqH SR H $HH Holgyl Hacd T8l Bl SIgdl |

N @ AR BRI HHADRI DI AGGY] Bl Aad &) A 919 Ffaerd s a@ia
3= BT |

6. IR SE-—oIdr &= aRerd FETNT BEel sofdes wa faga uRarrme
PRRT BHGRI & A= UG B Aolgy] gAaH &) W U= Ul AfSd
TN/ AN BT |

7. 9Ed URw & YU SHGIg &l § AeigY @ gAqH &) I UTErd Ui
38w IR ANL BRIT | Somg &3 # o essl soifdges uRarsHre |
BRRT HHGRI DI <27 | AR 9 gfawrd &1 IGad) ] 81 |

>

o

STHII / NG —BIA / Bl / S—HI DY IRETHT $H YBR ST~

(i) STHIT—AHINA HHANT T8 HHARI & Sl VA BRI BRAT © o794 A il Bl
JUTAT fTdferd o, FSTaH BH 3T9d AUET 2 A1 JiU IuSiifdehlorg ararerer A
URRIT BIFT 3Maedh & U= W&o Mo/ AT yd 319 3uferd 8l © | 3 I9d
PR H ARING uRs™ (JIM) & 3@l SHaI fAf=T awgell a1 At 9 1 aRfra
BT 3TUTETT B |

P FRar B R Su9 fole, gerear @ g e 9 7 faeg S |

(i) IE—FIA—ING—H{IAA FHBR I8 AR ©, ol AT ORI & FRFd o &
RN
Bl T IFD A1eTd 37ed (AfAT) draf & Sfaa fded @ S9N e & iR oigl

Hewaqul ol o9 gRT folw Wi €1 9 SR S9al B eF Wifid uRY &
RISTRT @ BTl B B db &l GIfd 8T |




3282 RIST0H, fEHrel Uasl, 015ells, 2025 /10 319IG, 1947
(i) HIA—HIA HHANT g8 HHARI © Sl (AR W= (R &1 AT R qerargor
PR B H [ Bl R U Al B TN ¥ Uld PR G | 98 IdAR
(zs), Rreu a1 Iem, rad a8 MRS far @ 8, &1 qof vd fawga s <dn
& |
(iv) SH-FHIA—IT—FHIA BHADR T8 PHBR & ol HIY DI SEAIET HI H FeTq &
3R S g HHAMRG! B BRI DT ETATYC] TAETIT PR D |

MY EINT,

pEaicis iuE
fera (31, ISR vd fageh frames) |

RIA—2, 24 S[A, 2025
3. |id Al gRaeEd
AT $TH(T)4—1 /2024 —ZATAA U & IoTUTl &I I8 I & & “dlid Alex uRagT”

T T PRI & oFid STHd BHGRI 9 3 UGN & HHABRI dI I6d Aol Bl
RLATH &R0 BT 01—04—2025 A FANET fHAT S0,

GICH HOTgYl STEITIIH, 1948 1 RT 9 & T UG ©RT 5 B SURT (1) & WU ()
% YTl B AR, IMEGATT G 2H(T)4—2 /2018—UI—1l TR 24—04—2023 ERT T =IAqH
OGN AATEDR AT 3T B g off;

IFT AAT BT 98P TR 04—04—2025 BT 8 o FoMaH A I~ Ao Farer
H PHBRI & FAKT YT BT Had ATH Holge! H ISl bl TFAIed Bar T o 3R WRBR
gRT I8 oig foram 7ar € & A =qAdH ASTgXl 01—04—2025 | ARL 81T |

31 feAre Ul & TSguTd, yaiad JMfAfRM @1 ORT 5 @ SUERT (2) §RT Y& wfdadr
BT YANT BRI 8Y, SWIG afofd gfad MR § SRIRA HHGRI $I FAdH Foigy] I dRIG

01—04—2025 I = bR I FET B B—

AT G HHARG< (TR ) ?qy *ag
(@) TR, ADIER, TWR—TR, WIUR, YIex AT THae 425 JUY 12,750 TYT
gfafas EIGEIR]
(@) THATT—H (3T 425 »Uq 12,750 39T
gfafas PIGEIR]
(M) g woigy, Rradr w1 argHd Tel 2 441 7Y 13,230 BT

gfafas yfomrs
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e

1. AE® Solfag R
2. AEE® AbH®

3. WEN® fhex

4.  WERG <P RE
5. HE®d HIRUCY

6. E®H doex

7. & TR

8. EId SIRTT aRAA
9. WEN® HYIR<

10.  ABID RHIT—HDY
11.  F8® dledhATSoR
12. F8Ed Uex

13.  FEI® 3TUBIeRCTX
14.  HEUDH TRIRHA

15.  EI® WA

16. ERI® FolfdelRe Adfd
17. AP RER

18.

19. Hedh HlesY |

7 -

Thfad, fhex, <id REY, HRU<R,

JHLAMY AR T YT 3MS0CI0ANZ0 BT Alhde
g T T <1 9¥ &1 uRdlen afy 8 iR s
T PIg 3MS0CI03TS0 BT fSi™r = &1 |

dJeex, dINTT—aRRAE, BUT 481 gfafed T

TR, B AR, ARy, AP TEoR, e, ATRICNCR,  wyqy 14,430 URHR

SR W UeR, solfdelRud, ddbfad, Adiey, Hiesy, Ty, |
JHeY AlqR fodd U1 IMs—<l—sMs—dfcfhae & T
ST <1 ad @ gRdier Al & sk e o angdiens
BT fSMT 9 811 SRS Alefhde IRE S GHE ¢S H

PRIRT B |

I HIA IDHINY LI :

S ABIDH, HRANCY /58 SAfIgRAT /IS WR dTsoR

SRel W% (FiRed) anfe
qu-v:

JUY 534 gfafes ar
JUY 16,020 TfHN

JMSC Uoic, 3MST Toidl Fold,

o~
XcHdl ClglUxc,

WR $ Yh—NIgeR, Fod, WD HRRR, FfhT—aadd

(RRERR ) ook IHR,  UgId U << |

RARLE

- Rigs, Rawfre, MRges, 9o, myfefts T IS,

I GURAEOR, WEd WRPIWR T TS, @R, DRI,

TRR—feTd |

BUT 481 gfafes ar
YU 14,430 Ui

B9y 507 gfafes ar
UV 15,210 HfHNT
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go—
28 TRRTC / To—aadd, TS / TS—DHRRR | BV 597 fdfe
BUY 17,910 UfaHTH
T W
1. SR JUT 540 gfafed
BT 16,200 HfcHTH
2. HSIFR BV 493 Hfafe
BUY 14,790 UfHTH
3. PR HH hSIc JUT 461 Ufafed
By 13,830 HfcATd
4. UTE TTGH gfbT T UV 295 Hfafes
BUY 8,850 YT
fewqoft—
1. U B UBR & 3R F96Y UG & B & o7 g9 AT Afldel R b AT @D
B =gAH Aogd # BIg freTar TE &l
2. TRregell @1 Aorgw), RRre] MfafaA, 1961 (1961 &1 W&d 52) & Fvid fAfFRMT &
ST |
3. W@l 5l i s & AFMUR] S (@9 96) & AR W fHar 731 8 98
79 99 Ut & forg fafed w9a sk & @A T8 B
4. e Fgfad e o, MR $HeRl & el gaf o1 faffde vy | aftfq =&l

far T &, 9 FHGRI & VA UG Bl I UBR B HEredl @ Tl FARY Tail
Tq a9l @1 _gATH &R 9 FHH Aoig] Hacd el DI g |

feArae Ueel & S S &3 H Aol Bl gAdqH &) d gy gfaerd
31ferd IQINT Y BT |

STHII / NE—BIA / Fl / S—Hl DT IRETHT 3 YBR EFil—

(i)

(i)

HBIT—ARIC HHARI T8 PHHANI & Sl U BRI BT & fFTH AMA Dl bl
JUTA fTdferd o, FSTaH &H 319d AUerT 2 a1 Jaid IuSiifdehlorg ararerer A
IR BT SMawd © Ry @a o A1 gd 3rg9d uferd el © | o D
PR H ANIRE uRsM (V) & Ifcar S9! [Af=T axgell a1 At 9 1 uRfrd
BT STUMerT € |

NE—PIA—3G— BT HHDR T8 PHBR 8, Sl AR ORI & [lREd Wwy &
B BT Bl N 9 0, e & g ST el 7 fdbhw] S Wi Y
Hiel T S e ey (HIffa) draf & Sfud fded @ 99 e ® 3iR STt
Hewaql ol o9 gRT folw Wi €1 39 SR S9al B eF difd uRY &
ISR @ BT BT BT b o Al 27 |
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(i) BIAT—FHIA FHARI I8 HHANI & Sl [aReT Fa—= o/ BT YANT HReb qerargot
Pd PR H FeH B 3R T A B NHERI A UTed R 96 | 98 I
(zs), Rreq a1 IarT s g8 FRfSTd fBar a1 81, &1 qol v fawgd o+ <l

Bl |

(iv) SH—HIA—Id—F[IA HHDR I8 HHBR & Ol BRI Bl GEAY0l bR H Feq 8l
3R Sl P BHATRAT & BRI BT GEATYOl GAIET0T BR A |

ST §RT,

e IRy STe,
Afera (57 ISR e faeeh fraem) |

RIAeT—2, 24 S, 2025
4. SH T4 IS |l

HE: $M(T)4—1 /2024 — A9 US¥ & T4 B I W © b “gPHI @ qiiorsy
WRIFE ® I MR & SIRTId IR 3R 3 YAl & BHBRI DI qrgd HIGe Dl
=IATH ST BT 01—04—2025 I WA a1 g

GIH HOTgYl STEITIIH, 1948 &1 URT 9 & T UG ©RT 5 B SUERT (1) & WU ()
@ SUTHl B AR, AERLT WA $MH(Q)4—2 /2018—U1—1| TG 24—04—2023 GRT b YA
AGTGYl AeledR Al Tf3d @1 T8 o,

IFT AR BT 8P AN 04—04—2025 HI gs ol FoT9H Fod S+ rgqfaa Fraarei
H PHBRI & FAK YTl Bl Had YAdH Holge! H IRl bl gAIfad fBar 1T of 3R WReR
gRT I8 ol foram T 8 1 Aenferd =gAas ASigRl 01—04—2025 | @R[ 81 |

I fRHMEd U & IoguTd, garad STEH @ ORT 5 @ SUERI (2) §RT Ued
WA BT TN B gU, SWIGd aiofa Jgfd e d dRRG SHGRI B FAaH AT
P IRIG  01—04—2025 W 7 UHR A GG PR g:—

SUCTE Tl pRals A IAaTd, Gaer

TS R SYAE HRATE TS ©

QI -

-]

TR /IAM-URREE / UoeieR / dAdIeR / B¢ 425 yfafes JUq 394 yiifed
Ul / R / H9Tddl / Wehd /die’kd</  BUY 12,750 HING®  BUT 11,820 ATRIS
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FAFR / B}/ AR/ o=}/ 3el~sX /
AR / FAThwH  cs—< /Urex / et / JeleR /
BRNEA /UISI / UREXHEd / BIs I HHDR
ST e BT R IET B

SEESEE

geurey / Uedid /HThl SR/ FuraET [/
WERH—dHR  / Te—dR REF) / J8esd
ARAHT / Fe$G—3Rex  / dlgex TdR<ce /
fd—dhotaer / FTIIR / | / RIS T—FadTs /
gh—aIgeY /WIR /B T—ahIeT MR/
qell / WIaRA9 / Blcd—Tss / Wel& &=l /
AeH—hex /A8 P—C~R / FED / doex
AEIH—3AfdgRRA / Aed—deex  /  ERIdh—
Ao/ WEReG—dRER / 9l / 99849 /
IaeR—HT  / ﬁm—ﬁaﬁ:ﬂ/éa/ %Rm/
UR™Ice A Aobfad / U /@Ige aRR /
ghlel AR oA AP /  ®ad /(A ﬁﬁ;’?ﬁ/
SRIPED TR TR / feeieger
KRR NIEEE W e / AP
JesT / IAMS0CI03MMS0  UHATI-UF  HAcfhde
IR |

QT -

S

e Rma / feafRwma / dmdex /e
qh@®d / HRUYSR / R / SRR /
TEdSD cm/mw(wﬁ‘*l)/ Tars /SR
qpfdH /  goldls ®h /) PHRR / TP/
gk /fher / ST®heddd /TellhF—3TiReR /
FURER  / TesAd  / Y-HAR /A
HRUC qifdT / HHIRTex / REHr sTRex /
HAooid / BRdMR / SRR/ dRER VAN
mimT / wefife / dosk / HiosX /
SRR/ Fd  (fegae )/ FH /
RAuefre / dex/ fIIR ©R-W / B
der / T-dUR (AT WA 8ed )/
ATSTHA 3MSOTI03MS0 THTYT UF RSB, Sl S ¢S
H Brd B W B |

-G

BUU 449 Ufafed BUT 439 yfafed
TAT VYUY 13470 TdAT  BUYC 13,170
IREIES IR

UY 403 URIRT oY 454 TRIRA
BUY 14,790 AN  BUYT 13,620 HIRAD

TR DR/ FAb @9ue ) / d9EeR [/ P
Gl / ge—f/d / TS—dCAR,/ TS—dBR/
TSP PR /BS—HDD / FABLIERA/
BIRHT / JURAISSR / TR/ X (é?iﬁﬂT) |

SUU 513 Ufdfes  Buv 475 yfafeq
YU 15,390 HIRIH  BUYU 14,250 ARG
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TH & PR & AR FARY GHIAd & B & foly Yo IT AT 3R IH AT ATRD
B ATH AT H Bl fA=rar T8 gr |

Rregall @1 AoTgRl, fRrg] orfe~rad, 1961 (1961 &1 WATH 52) & Iid AT B
ST |

el 6l aifid SrRi & AUl B (0 96) & AER W fBar a1 81 g8l
AoTgyl 99 Uyail & forg fafed 9#a &% 9 &9 T8l 8l |

A SFId FReE |, PR sHaRI & & yawt o faffds v ¥ aftfq =&
far T &, 9 FHGRI & VA UG Bl S UBR B Hredl @ Tl FAwT Jail
2g FId A9gd @1 YATH R H B Folgdl Hacd T8l DI gl |

RHMS Qs & SOy &al ¥ #oiqd] &l =[Aa9 &) ¥ Uz uie Afdd
RN AL B |

NG / NE— A / FIA / S—Fe DY YRATIT S YHR SRIE—

(i)

(ii)

(iii)

A[IA—AHIA HHANI I8 HHANI & Sl VA BRI PRl & FTTH AHI Bl Bl
T rqdferd &, foT¥ HH 31gd STUfard & I1 JfU SUSHdhTorg arararol 4
RIS BIFT 3Mawd & UR=] @d MU IT yd 3rg9d IUferd el © | 31 I9d
PR H ARG uRs™ (JIM) & Ifclar S|l fafi=T awgeli a1 At 9 1 aRfIa
BT ST & |

e~ AT —3NG—BI PHBR I8 PHBR ©, Sl AFI: JAoPRI & [T @y &
BT HRar B R Sad vty @ererar @ qReg ot JE ® faeg S A Y
Gl T S A1 e (HIfAd) dral & Sfad Fded o 99 e 8 3R STt
Hecquui fof o9 gRT foly O 21 9 YR I9al R &3 WA aRkfy &
IGFRT & BT BT BT b ol AIHd 27|

[AA—BAA HHAR I8 HHARI & ol [GaRU Wa= 7o &1 9T @R b
Yol BRI B W WA B AR AU FAl B TR F Ul IR AD | T8
Faard (), Rrew a1 e, | 98 FRIfra fhar 11 81, &1 gul vd f[awga s
GT B |

(iv) SH—HIA—Id—F[IA HHDR I8 HHDR © Sl BRI Bl GEAY0] bR H Feq &l

S A HHATRAT & BRI BT G0 T PR D |
SICHIENE

e IRy gTe,
| (s, IR e fagel o) |
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29, AR G4 faqel s favmT

RMe—2, 24 S, 2025

5. IIf=e! ST

T HH(T)4—1 /20247 IS B TRUTA B IJg I & B arfay e &
I PRI & SIid B MR HHBRI & A YTl bl qad FAoigel dl GAdH a)I Dl
01—04—2025 ¥ HENfAT fdar Sy,

RAGH ASTg] AT, 1948 @7 GRT 9 & AT UfSA ORI 5 B SYART (1) & WIS (&)
% SUTHEl B AR, AR H=T 5F(Q)4—2 / 2018—UI—|| AT 24—04—2023 §RI, U FAdH
HOIGN! AATEDR AT M3d B1 75 o),

IFd AT & 98P TRIG 04—04—2025 BT gz AT FoRF AR I+ Iggfaa FrarerHm
H PHBRI & FAKT YT BT Had YATH Holge! H IRIa] bl TFAIGd Bar AT o 3R WRBR
gRT g8 ol foram T 2 6 Ao <gAas AsigRl 01—-04—2025 | &N 81 |

31 f3HTae UQel & I1guTe, Yatadd JMfSEH &1 ORT 5 &1 SULRT (2) §RT Uaed wfdadl
BT YANT HRA 8Y, SWIad afofd gfaa Mare § SRIRA SHGRI B FAdH Foigy] I dRIE

01—04—2025 ¥ =1 TR A MR HRd &—

HABGRI & Tt GNIEGICRE IS
IGHIA FHDR : ERED LIIRED
1. gel 3 ARE JUY 425 BUTY 12,750
1. &R (B1f) BUY 449 JUYY 13,470
2. Her (R ?UY 435 BT 13,050

2. T g Ag fewRy uif¥ |fgd

1. QR (=) BV 435 $YT 13,050
2. 9RR (FerRT) BT 534 BUT 16,020
3. IhRYLT IV 503 TUT 15,090

3. QAM, @ T IR ANIR® 59 §RT ARG
ADS! DI BRIIANIT:

TR TG 435 YUY 13,050
BUY 435
2. TIRA TGS B A AR AR B fr TAg 13,050
HOTX |
4. oA ERT TARH ABS B gells:
T A o g oY 534 BT 16,020

2. |9 e ¥UU 503 BT 15,090
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5. UqDl ATl (@R WgS), T (S8 WgS),
A1 989 IR TR 98 3R (Rax walifem)

GIRT §E’II§:
1. A8 aTerr A ¥UY 573 JUT 17,190
2. U 549 ¥UY 16,470
3. aIkmIce el / Remx o) TV 513 TUT 15,390
4. TRATHA TUY 549 > 16’470
5. ®Te] TUY 468 :
6. STHIAR BUY 468 TAT 14,040
JUYY 14,040
6. TG AT R The B BRI
1. AR YUy 538 BUT 16,140
2. TS g 3TINCR ¥UY 503 YT 15,090
3. Th ISR TUT 471
TUT 14,130
4. FIR SIZAR JUY 471 ST 14.130
7.  TIRPA WP
1. HTOR . YU 619 ¥YU 18,570
2. THISEE oug 477 ?UT 14,310
3. qRN / <rEiiRe @ BV 435 TUT 13,050
8. 4 faa v :
1. 9 4f A= “yy 503 ¥YU 15,090
2. gURATSOR ¥UT 496 ¥UT 14,880
3. g faeh °UY 503 TV 15,090
4. IR SIBAR JUT 503 - 15’090
5. yRace e VU 441 ’
6. ToFR A BT 441 T 13,230
7. 8 TUT 435 »UY 13,230
8. Bex § JUT 435 JUT 13,050
TUYY 13,050
9. Py MR
1. HheR dr faoR JUY 435 JUY 13,050
2. Tl FURATGOR / HelT YRR vUY 435 ¥UY 13,050
I HIA
IR UCUS< (YerH Hoh)
NIRRT, BSHIRA JUV 588 &ffh  BUT 17,640 ATRI®

femoft:—

1. U@ & UBR & IR FA9Y UG & & & oy oy a1 afgel iR e a1 ek
B ATH AT H Bl fA=rar T8 8rh |
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fRregall & Aorgy), fRre] o1, 1961(1961 &1 W&id 52) & Sf=ra fafafaa
SITQT |

Siel fedll aiffpd @i @ AEgel oM (] 99) & AR W fear 1T 8 a8
79 99 Ut @ forg fafed 99a &R 9 @A T8 g |

e e PRI |, RIS dHeRl & R gt @1 faffdse su 4 aftia =€)
far T B, A FHGRI & VA TG Bl S UBR B el @ Tl FART Fail

Tq Fd 99l @1 =gAdH &R 9 $HH Joigd] Hacd el B g |

T Uee & SEog &l H OASig] @ gAad &) W g ufierd offdd
TR AL BRI |

NG / AE— A / I / ST—HSA BT YRATH $H YHR SR—

(i)

(i)

A[AA—AGHNA HHANI T8 HHAR! & Sl VA BRI BRAT © [0 AT Bl bl
UTA J=qdferd ©, o aH &9 3rd JAUerd & I1 Jefl Iusiiderar gRRerfaal
A IR BT SMMaedd § UR=] WA U AT gd 379d IUferd Fel 7 | o 9D
PR H ANIRS URsM (V) & Ifcmar S9d! fAf=T avqall a1 At 9 W uRfra
BT 3TUfETT © |

NG —[IT—3NE—HI PHBR T8 HHDR &, Sl AHIC: ARl & FREd @wa &
B FRar B R S99 ol geear @ g e e ' faeg S9 |N g
Hiedl T D A1eTd g (NfAT) drat & Sfad fagd @ S e 7 3R Siel

fofg e gwT forg o €1 39 UeR SEeT s a3 Wfia ok @
RISTRT & BT B B dPb &l HIAd e |

(i) BIT—HIA PHANI & BHAR! © Sl [TARVIY T 0 BT TIRT BB ETATY0!

B BT H GeH B R U Bl BT TSR W T BR Ad | 98 III
(), Rrew a1 e, S g8 FRfea fear =1 81, & gl vd figa e @
a

(iv) SHA-PHIA—IT—FHIN BHHBR 8 BHDR © il BRI DI GEATYU B H FeTq B
3R S HI HHAMRA] B DRI DT ETAYC] TAETIT PR D |

3T ET,

e arg ST,
afera (s, IR Td el M) |

RMTe—2, 24 [, 2025
6. XHEIIE Td YRS IS

T $H(Q)4—1 /2024 —2AMAd USW & U @ IE W 7 P OR@EE QiR

REIRIEEE

SR & Yfad e & id TG 3R FHGRI & 3G Ul &l qrad

HGIGR] I

=LAqH <1 XM DI 01—04—2025 A AT fbar 1Y



RS9, fEAre Ueel, 01 g, 2025,/10 37TE, 1947 3291
R[AGH AGIgN] AT, 1948 @1 GRT 9 & AT UfSA ORI 5 B SYRT (1) & WIS (&)

T IUTHl B AR, INMEGAAT TRAT 57F(Q)4—2 / 2018—UI—|| TRRI 24—04—2023 ERT U FATH
OGN AATEHR AT T3d ®T T8 of;

IFd AART B 98F TRIG 04—04—2025 BT gz AT FoRF AR I+ ggfad Frarei
H PHBRI & FAKT YT BT Had YATH Holge! H IRl bl IgAIGd Har AT o 3R WRBR
grT g ol foram a1 @ 5 e ~gAad Aol 01—04—2025 ¥ AT &Y |

31 fRArae USel & rUTel, Jatad STEaH & ORT 5 &1 SUERT (2) §RT Ua wfdadr
BT TN BRI Y, SWIGd Ifa Sgfad P § BRI HHGRI B [AdH AoIgN I aRg
01—04—2025 ¥ 741 YR ¥ [T B 5

AR TUY 425 JIY 12,750
efeparer: CRCaRY HIRTH BT
TRIee  galaelInRH, TRce fher, IRRIce oy, 439 13,170

URIECE doey, URTCE Hicsy, TRINICE Wiie 3fuReR,
TRIICe <IBRAT,  URICC—®IORAE, —s<meH
URIICe, GHIER, 3% H9, se—docder, Raa dle
Jdse, dRUREA, URTHH, BIRIRA, AU, THHT
Ts— |, 9 TR, Folder, Hex—hH—Alhe T,
TR, BITHA, 3MS.ELLRME TAT U5 ([ffhae) uR |

RIS af e HIRT®

S

ATechd, SolaeiPRe, fhex, PIRAE, o R, Heey, JUYY 493 JUY 14,790
%‘@'—xﬂch{N, SRR k:c'sc Ts— ||, THIMT BRI,
seldrgll%léﬁ BRAF, oM FEAR,  SHSHHA,
IRICc—dfiRe, #9HE, SRR/ @@d  (Hfgd ),
It 79, RAwifRe, ersfive, RSITR | 3M80E1031TE0
yHU-ue  (Affhdc) aRE ST 9HE £ H BRIRG © |

Sea—qIeT: e Af®
IR ATST (U A0 ), MR URKR, &S BRAT | TIY 588 TUT 17,640
feaoft—

1. U% B UPR & IR 96U UHid & BRI & ol JoV I Afeell 3R A&p T JIDH
B ATH AT H Bl fFA=Iar 28R |

2. TRregell &1 #Aorgyl, fRre] o1, 1961(1961 &1 W& 52) & Sf=ra fAFAHT B
ST |
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3. SiEl fbdl ailqpd P @I AEUR b (G ddh) & R UR fdhar a1 8 a8
A9 99 Ut & forg fafed 99a v @ @A T8 g

4. I Iggfaa FEeE d, FfTd $Heri @& fedl gait @1 fafafde v 9 aftfa =2
far /1 &, 9 FHGRI & VA UG Bl I UBR B Kl & Tl FARY Tail
Tq a9l @ _ATH &R 9 FHH Aoig] Hacd el Bl g |

5. f3Ed UQw & SO &l H O AugY @ gAdd &) 9 Ued Ui ST
I AL BAT |
NG / AG—HIA / FIA / STI—HIel B URATIT $H YHR BRft—

() SIBAT—IIHI HHAR I8 PHARI & Sl U BRI HRAT & T4 M bl
IUTE Jdferd 8, FoTaH &¥ 319 3UfEd © a1 J=Ifi Susiiderear1 uRReIl
IR BFT 3Taedd & U] W@a MU a1 qd 31g9d IUferd &1 | 3fd: 9@
H TRIRS uRsM (FO9) @ Ifcmal IAdI A= axgell a1 a1 9 W1 gRfa
3 2 |

A 8

Eg-|

(i) STE—FAT—ANEG—BHIA HHBR I8 PHBR &, Sl AR IRl & FRFd w@eu &
BRI HRAT B NH S99 i, @Ererar & g e T8 7 fheg S99 Y
HA AT SHD &Y req (NfAd) @ Sfad degw @1 Sy arver € 3R oTEl
HE@Ul v o= gRT foly 9 & | 9 USR SAGT &1 &aF Aifd R & JIowRT
D BT BT B qP Bl AT & |

(i) BUT—FHIATA FHAR I8 HHANI 2 ol TR wa= o &1 JanT axa qeramgol
B HA H WA B SR /U didl B NFHERI | Ul &R 9 | 98 I
(zs), Rrew a1 = fred a8 RIS fear T 81, &1 qof vd foRgd S <aar &7 |

(iv) SE-—HIMA—II—HITA HADR 98 HHBR © Sl B B SEATYE B H Fe™ 8l
eﬁ?aﬁmaﬁwﬁaﬁ@mwa&iﬁwmﬂwwmﬂ

M EINT,

pEaicis iuE
Afera (51, SR 4 fageh o) |

Rrreli—2, 24 S, 2025
7. SO ST
T $H(T)4—1 / 2024 —RATIA U B AT DT I X § B g senr &

IS & SIId @I 3R FHADBRI & T YW Bl q1dd AoIge! Bl FAdH i
TR BT 01—04—2025 X FINET fham Sg;
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R[AGH ASIgN] AT, 1948 BT GRT 9 & A UfSA ORI 5 B SYART (1) & WIS (&)
% IUTE] B INTAR, ARG T 2H(T)4—2 /2018—U1—|| TRIG 24—04—2023 ERT, U FAdH

STyl AelledR AfAfa Tfsd &1 T8 off;

IFd AART B 85 TRIG 04—04—2025 BT g3 AT FoRTH AR I~ Iqgfaa FrarsHl

H DHBRI & FAK YTl Bl Had YAdH Folge! H FRIal bl gAIfad fBar 1T o 3R WReR

gRT g8 ol foram a7 5 A9 <mas AsiqRl 01—04—2025 | &N 811 |

31 fRArae USel & IrUTe, Jatad STaH & ORT 5 &1 ISURT (2) §RT Uad wfdadr

BT TN BRI Y, SWIGd Ifa Sgfad P § BRI HHSRI B [AdH AoIg I dRIg

01—04—2025 ¥ 4 YR & IMOT Hed g—

ARl

S

Jrefqerer:

TR Te— 1], R Ts— 11, fgeR =11, IR T=— 111,
MR BT Ts— |||, 7efeae, FeifRe / emiRex Us— ||, SOk
Te— |11, g T dgex/ ogR Ts— |1, IF MR
TS— |11, W U TS— |11, B ek Te— | |1, IR
TS— |||, PIgeR, I&8R N Hex, SoR Ts— |11, HfeRad
IPR, BH fhex, TRRT 39, B9 Jev, goldereiey ds— | ||,
AR Ue— |11, ASeR Us— |||, fUder, urfererdd, oA,
TS—ADM®D, MRS Ts— |1, I/ AR 3MWReR Ts—1 11,
b BhY WA JMMUNER Us— ||, BreX Ts— |||, SEHIR
TS— |11, Josx Us— |11, feaReer Ie— 111, TewieR, 2ava

TS—[1l, TAdeId doleddd  Ts— ||, d€TR  F=Udex

Ts— |||, foRex S99 599 SR TS ||, 3geri |

BIIT:

TR TS~ |, eR - ||, TR T~ 11, IR Ts— || , IR
B TS— ||, TACHT TS— ||, ADHIRET AR/ ToR TS— | |,
AER Us— |1, B U2 Te— ||, R Heax Ts— 1|1, U4
IMRER Yo ||, IATMeR Ts— |, TR Us— ||, Solagiere
Ts— ||, AR Te— ||, TTSsX Te— ||, 29+ ammer Js— | |,
Je 3R AR AT MINCR Te— ||, b WhRY, A ATIRER
Ts— |, TMes o M IR Ts—1, fhex Ts—11,
PRUSR/ U W HIR Ts— ||, SEABGR Ts— ||, WX
Ts— |, de=sx Ts—||, feaRwar ds—11, eR8A Ts— 11,
ABRAT TS— | |, TAUR US— ||, Seidbigdel g+ Ts— | |,
SATIERRIT Us— ||, IRITR dE<} AR Pisel dsst Js— ||,
PHIA Salgex Uo— ||, dTFoR sWdery Us— ||, forer Siotd
SO IR Us— ||, Alesy Ue— ||, GURATRSR 3ATFOCI0 TR0
AT U5 §R®, Sl S ¢S H »rRikd © |

Sod—hRIcl—

iR Te—| TEFRET 999 MReX Je—|, IR 49 Je—|,

afre Tug

425

e Uy

439

sffw suv
493

<ffe Buy

14,790
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AT Ts— |, AeR Ts—|, Soddeiwicx Ts—|, TMes wf 588 17,640
7T MTRex Ts— |, fher Ts— |, BRUeR /T AR Ts— |,

IRAPR Ts— |, TIdR Ts— |, IR Ts— |, SEdcY Ts— |,

T AR Us— |, gollagRR Us— ||

FIRBA TP : aff® suy AP BUT
456 13,680

DHRER (AfggHee) Fod, AeolHd, TRIURE, TR |
feaofy—
1. U% & ISR & IR G907 UG & & & foy g a7 After 3R ke a1 aRke
@1 RATH Ao H BIg fATar T R |

2. TRugall @1 AorgR), Riegg afafad, 1961 (1961 &1 WP 52) & If<rid fAFAHAT B
SITQT |

3. 98l &l Tfigd & & AFuR) &M (U9 a@) & AER W fBar a1 8 a8
Aoyl 99 Yad & foru fafgd @99 ) | &9 78 8rhl |

4. AT gfId FrRaSHE o, MRS SHeRI & B yawt o1 faffde vu & aftfg =21
far ar &, 1 PHBRI B VA UGt bl IAT UHR I BT & dlel FH%Y Ui
Bq FIId A97g &1 <A <X A A Holgyl Aacd T8l DI ST |

5. f2HTerdt Sl & SIS &3 H Holgyl Bl R[AaH &) 9 Uedi Ufaerd 3ffee a@ian
AN BT |

IFI / FE— A / FIA / So—FS DY YRATIT 5 YHR SRM:—

() STHUT—AHIT FHART T8 HHARI © Sl VA BRI BRAT § o1 A il Bl
T Srdferd B, fTaH wH o1gva S1ufard & A1 Jeft Susiifasre aRRerfral
A IR BT SMMaedd © UR=] a3 U AT gd 379d IfUferd 9l 7 | ot D
PR H ARIRS uRsM (V) & Ifcrar SHd! =T avqall a1 At 9 1 uRfa

BT 3MUfeTT ® |

(ii) IE—HIA—NE—FIN HHBR T8 BABR &, Sl AHEFA: Aol & FREd w@u &
P FRar B RH S99 fvfe, geear @ g e SR ' faeg S9 | g
Hiel T IS A1eTd I7ed (AfAT) draf & Sfaa Fagd @ S9N U & iR oigl
Hewaqul ol o9 gRT fow Wi €1 39 UBR S9al B ed Wi uRY &

IGFRT & BT BT BT b ol AIHd 29T |

(i) BIA—HITA FHART 98 FHANI & ol (AR a1 MR &1 YT dRa qeraryol
PRI BT H HeTH B MR MU il Bl HERI A UTde R 9D | 98 I
(%), Rrea a1 e, rad a8 Fafsra fear &ar &1, &1 quf vd g 99 <@ran
=i

(iv) SR —Iza—HId HHBR 98 HHBR & Sl DRI Pl SeIdATYel B H HeTH B
3R SN P BHATRAT & BRI BT GEATYOl GAIET0T BR A |
3T g,

e Ry ),
Afera (519, SR e fageh o) |
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3, AR vd faee e e

SIESNCE

RMreli—2, 24 S, 2025
8. AT A (&1 wiee )

T $H(Q)4—1/2024— AT USo & MU B I8 I ' B I 9 (@
WicTE)” & A MG & o IgGed 3R BHSRI & 3G Yaill &I 91ad Auiqyl &l
RATH &R0 BT 01—04—2025  FET  fhar ;

R[AGH ASIg! AT, 1948 @7 GRT 9 & AT UfSA ORT 5 B SYRT (1) & WIS (&)

D IUGH D AR, ARG FAT $19(V)4—2 / 2018—U1—|| TRRI 24—04—2023 FRT U =AcH
AR eATEDR ARl Mo &1 T8 of;

IFT AR BT TP ARG 04—04—2025 BT §g ol FoT9H T I+ o et
H BHBRI & FAK YAl Bl Had YAdH Holge! H IeIa] bl gAIfad fBar AT o 3R WR$R
gRT I8 ol foram T g 6 A <gmas AsigRl 01—04—2025 | AW 811 |

31d: f2ATerdt URel & JIUTS Ydiad  STIH o1 ORT 5 &I IUERT (2) §RT Y il
BT YANT B 8Y, SWIG afofd gfad M § SRIRA HHGRI $I FAdH Joigy] Pl dRIG

01—04—2025 ¥ = TR A FAMRAT HRd &—

PHPRI B I N AaH AT

I I H Ples HHBR UIEIRIIU, IETSH, W B, WE o, Ry R
BHRTRY (TS AT & oy, FRIS, Bie—Bic w3, TS I, 425 oD 12,750
TS 3Nfe & H1d H AGHIA FHHR & 9 A A A | HIRYH

—Is gRkrai——3afe afiEl &1 geM &= aren 12 fhanm | iffe g ufvei dedr &, ar S
31 29T yfdfdar, AfdRed drcared & vu H Al |

« Ue Rrri——afe ufcqdl &1 GeM &= are 13 fharm & 31fte =g &) il drsdr g, o
I 23 YU Yfdfal faRad dicass & w9 | el |

A Us ui——afe gkl &1 o™ e arel ufafed 16 fhednma & st @ @1 aRiai dredn
g/dledl © O S99 18 BUT Yol SffRad Wicded @ w9 # el uRkiam dres & forw
T 9 Y€ PHGRI BT HH: I TRl =T, ‘§ g A IS B foIv 31 BUY, 23 YU IR
18 BUT YT fhal & ) I e |

313%02|a

I HREE AR I GIIRIYOT § ST ¢ HHGRI Bl 432 BIU gfdfed, 12,960 $UU ufoqra
el |

HRET : JYU 425 TP IR

5qH forde ASTeR (Uil &1 gam are), RSl AoTgR, TIY 12,750 HRA®H

T wH g, RIMUET AR, BHST FH FHDR,

S—<TUSt, ATES], S—Hbol, SISH HIUR AT DRI (el

NG

Y : BUT 425 YU <fh
JYY 12,750 HIRDH
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TR, IR Hel R, T IRRC e, JgdSl 3,
S e dd &I RPre G & dUT SHH WIUR, ATell

qen #e WY WA B8 |
FARBE iR AF—cHHe URATSORI H b TTh:
1. oIEIHR JUY 649 WA, BUT 19470 U, SHS TR U AT
2. fofts BUY 493 Uffas, BUY 14,790 U, $HSD SfdRdd o e
3. g=h BUY 517 UfAleH, TUY 15,510 UHN, @ SffaiRad qua Ugfaemy
ST forfie @1 ergea 2
4. TRR/ADER,/ JUY 432 UMARGH, TUY 12,960 UGN, SHS AfTRET o ygfaer
BN <1 forfes @1 g 2|
i r qRIH
5 HAESTeR TIT 602 TIT 18,060
6. SRR (U/?R/TdcR) BIY 540 TIT 16,200
7. AoH® Y 607 JI¢ 18,210
8. IIRMc< ADM® JYY 538 BT 16,140
9. SARRIT-FI—HB D Te— | BT 607 BT 18,210
10. SARIRRIFA—hH—Hb D Ts— | | TUT 538 JUT 16,140
fewft:
1. Td & UBR & AR FA9Y UG & S & oIy Io9 I7 Al iR D AT IRD
B ATH FAoTg H Bl fArar T8 8rh |
2. TRregell @ #Aoigd), Rug orffaH, 1961 (1961 &1 WATH 52) & vid fafafaa @
SITQT |

3. gl & affpa &l &1 JEguR &M (f 96) @& SR R fhar T & 98
oG 39 UaEt & forg fafdd wa & 9§ &9 &1 8l |

»

afe srgfaa fFaee 3 Fafia edeRl & & gait o fifafds s @ aftfa =2
fpar T 2, A1 FHGRI & U TaT Bl U UHR B Gl 1@ Tl TS Jait
2g FIIa A9TgY) @1 <AaH SR W A Aolgy] Aacw T8l DI S |

5. f3oEd UQw @& SO &F H O AuigY @ gAdH &) 9 U= Ui ST
I AL BT |

NG / AE— B /B IRATTT 9 ISR BRfl—
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I[IA—ABHTA HHARI T8 HHARI © Sl U PR FRAT & O/ FHERI ddi B

T Jrdferd ®, FTaH oH 31 gva sufard © A1 Jeft Susiifdere aRRerfral

A URMRT BFT MaeIh & UR= W M0 AT gd 379d 3fUferd T8l & | 3T D

PR H ANIRS uRsM (V) & Ifcar S9! fafv=T axgell a1 At 9 1 uRfd
BT STUfard % |

(il) IE—HIA—AE—HINA HHDR T8 PHBR &, Sl AHEIT: Aol & e
B B B R sew fvla, g @ gem e g 7 fheg S
dIl AT D &Y 3red (NfAA) wraf & St fded o SH- arden @

T4
%%ﬁ%

AEqol ol o= g1 foly O €1 39 UBR S9dl drd aF HiAd
JASTRT @ BT BT BIA TH 8l AT BT |
3T T,
e ey £,

Ffaa (51, IoR gd faceh o) |

RITeT—2, 24 S[A, 2025

9. BREM ARATIH, 1948 P gRT—2 B GUs—(c) H JUTARAINT fAfwT0T
gfehar dfga s

T $H(T)4—1 / 2024 ——TBATEA TS & IoguTal Dl IE I ¢ & “HREHT A,
1948 B IRT—2 & Wues—(C) # I yRWIfa fafemior wfvar” & srggfaa faew & srid
ABH IR BHHBRI & A UGN Bl dad HOIGR] bl =[ATH &I DI 01—04—2025 H FAMET
foar Sm;

GIH HOTgYl STEIIH, 1948 &1 URT 9 & T UfST ©RT 5 B SUERT (1) & WU ()
% Ul B IATAR, ARG F&AT #H(T)4—2 / 2018—U1—|| TRIG 24—04—2023 ERI, U FAdH
AU AATedR AffT Ifea &1 T of;

IFT AR BT TP ARG 04—04—2025 BT §g T FoT9H T I~ o Frert
H PHBRI & FAKT YT BT Had YATH Holge! H IRl bl IFAIGd HaT T o 3R WRBR
gRT I8 ol foram T & 5 AR <[Aas Aoigdl 01—-04—2025 | AN 81 |

31 fEArae Ueel & IrAUTe, gatad STEaH & 9RT 5 &1 IUERT (2) §RT Uad wfdadr
BT YANT B 8Y, SWIG afofd gfad MR § SRIRA HHGRI $I FAdH Foige] I dRIG

01—04—2025 ¥ =1 TR | FAMRAT HRd &—

AG[IA FHDR BUY 425 UfAfeT A1 ¥UY 12,750 GfeAr™
E—FIe JUY 438 TRIFET AT BUT 13,140 UferATH
Fua IR fafe BUY 493 UfAfeT AT ¥UY 14,790 UferAE
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FHHARGT (D)

I I ¥V 588 Ufdfad AT ©UT 1,7640 fcrATd
femof:
1. U B UBR & 3R §96Y UG & SR & oY JoF AT ARl iR @b AT @B
B GATH AT H PIS H=~IT el Bl |
2, Er&g;ﬁﬁa%nm@%r&gaﬁﬁw 1961 (1961 &1 WE&AH 52) & =id fAfrafd &1
|

3. el f&el affpa &R & AEgerd M (@ 96) & MER W BT T 8@ 98
7O 99 Ut & forg fafed 99a sk 9 @A T g

4. I Fgfaa FEeE H, PRI $HeRl & (6l yal o1 faffde v 9 aftfq =8
far /1 &, 9 FHGRI & VA UG Bl I UBR B HEledl Q@ Tl FASY Tail

Tg a9l @ ATH &R 9 FHH Aoigy] Hacd T8l DI g |

5. f39d UQ¥ @& SO &Fl H OASgY @ gAdH &) 9 U= Ul S1ied
TR AL BT |

NG / NE— I / FIA / ST—FSA BT YRATIT S YHR SRM:—

(i) TRIAA—IHI HHANI I8 HHARI 2 Sl U D HRal & RTH A beed] bl
UTAT J=qdferd B, o aH & 3rgd JAUerd & I1 Jefl Iusiiderer gRRerfaal
A IR BT S7Maedd § UR=] WA MU AT gd 319d IUferd Fel 7 | o1t D
PR H ANIRG uRsM (V) & Ifamar S9! fAf=T avqall a1 At 9 1 uRfra
BIFT 3TUfETT © |

(ii) IE—HIA—NE—FIN HHBR T8 BHABR &, Sl AHEFA: Aol & FREd w@u &
PR HRar & RNH S99 Fofa, gerardn @ g over T ' feg 9w 9iv g
Hiel T IFD A1eTd 3red (NAT) draf @ Sfud agd @ S e ' iR gl

fofg e grT forg o € 39 UeR SEeT sr a3 Afia ok @
RISTRT & BT B B ddb ol HIAd e |

(iil) BIA—HITA HHARI 98 HHaAN & Sl AR wd= o b1 YT dxe qerdryel
PR B H A BT IR U dAl BT RIERT ¥ Ul ) 9 | 98 JIA
(zs), Rreu a1 =T, e 98 RIS fam am 81, &1 qoi v faRgd < ]l
& |

(V) SH—FIA—Ia—HA HHBR d8 HHBR © Gl BRI Bl SEATYUl B H HeH Bl
S HIA HHATRAT & BRI BT TETAYOT T PR D |

3T T,

e IRy 2Ie),
Afera (519, SR e faceh o) |
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3, AR vd faee e e

RMe—2, 24 S, 2025

10. Blce 3R Y¥ERe
AT $TH(Q)4—1 / 2024 — AT UG B AT BT Ig X & fh “Bled 3R Wene” &
I PRI & S AHRe MR HHBRI D A YWl bl qad Folgdl dl FAdH )i Dl

01—04—2025 I HeNfd fhar v,

GICH HoTgYl STEIIIH, 1948 1 URT 9 & T UG ©RT 5 Bl SURT (1) & WU ()
D IUGHl B ATAR AT AT #H(TQ)4—2 / 2018—U1—I| TRRI 24—04—2023 §RT Yb FATH
Al AATEHR AR 3T @l T8 o,

IFT AR B 8P ANIRI 04—04—2025 HI s oAl FoRTH FAET I~ o et
H PHBRI & FAK YTl Bl Had YAdH Folge! H IRl bl gAIfad fBar 1T o 3R WReR
gRT I8 ol foram T 8 5 A <IAas AsigRl 01—04—2025 | &N 81 |

aa: fRHTEdl U & ISgUTe, Ydiad SR @l ORT 5 & IUURT (2) §RT Uawd
TN BT YANT BRd Y, SURIGT diofd IR RIS H BRIRA SHGRI & FAdH HOIGY)
BT ARRI  01—-04—2025 A 71 TBR A [T P &:—

GHIECEENER
QU 8l HRATS g1, 91 AT B
UER] TR SUeTer HRars
TS ©
1 2 3
3THeT:
TR / APER /IR /R /FATAd /DU 425 b JUT 394 B

Tedq /  devdd / H9oR / Flld®d BUU 12,750 ARG BUY 11,820 IS
Jese  /UeR /el JeR /BRI /

el / URe} 89 IT BIS T HEBR Gl

3rqerel &0t &1 B FHRar B |

FePIA FHBR

TEHE / SHI-3 AR / FUaiid /98dd  BUY 449 Hfafes JUT 412 Hfafes
9B / Bdh,/ ASRD sodls / b dIseX /  BUY 13470 WIRH  BIY 12,360 HIRTD
HemR / Sfei T BT / SRR/ #ell /
gled TEe / IRRce i/ afRee
e / MRIA / IR TR/ IRR<e
dJosk  / IRCe  Soldeend /IIRiee

Ao/ ARCT IRaR / ardl / Ui/
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IIeRAT /b Ralgex / arevdisR / ik e

S 7ABAFH /Uer /®ge AR /UPreT IR

AT AP/ Bedd (AF-HfgH )/ IR wR

PR, IRRTe AN/ FTHRRR Ters—< /

I Tevsw/  3TS0TI03NMS0  UHTO—u3
gR®B, O 3 ¢ § drRIkd & |

HIA BHDR:
SER / TAAR / BH,/ HORER / DU 493 fFH JUY 454 P

JPR/ WTHae / dCok/ Sheddd  /  BUT 14,790 HIRIEG DUV 13,620 ARG

S dffRer / RmefRe / dex/

TR,/ TR HR  / 88 deX / B8 IR

(e IS BIed ) IMMEOTIRNE0 THTI—T
aRE o I o H BRRT ¥ |

S —RQRAcT:

WR BN / Fad (I9Uc ) /ABSSe /B0 513 A 0 475 <f P
TS GOHEl / TGP ,/ BS—dCR / B0 15390 ARG 014,250 ATRIS
TSI / TFDHRMR /TS—ADMH /

SIBHLIREA / HIRAA /gURATESR /TR /

Pex (CART ) |

fewof:

Th B IR & AR AW U & B & foy goy A1 Afken &R @Re
@RGP <LAAH AT H PIg fA=1ar &1 grfl |

fRregall @1 worgdl, fRig] orfefad, 1961 (1961 &1 WD 52) & 3=<d (AT B
ST |

et fell affqgd @Rl & A & () 9@) & MR W f&Har T & qgf
Aoyl 99 Ui & forg fafed 99 R & &4 81 B8R |

Al orgfa FaeE 4, PRI $HaRl @ fdT ot &1 faffde su | aftla
el fhar T 2, A FHBHRI & VA YaH Bl SUT UBR B HRIGAT G dlel FARY
gl =g Fad ASgY! B GATH &R W HH Holgdl Hacd Tl dI gl |

fRAMd U & SEOd eEl W OAGIgdl Bl R[AaH &) 9 g uferd 3ifdie
I AN BN |

IFI / FE—HIA / FIA / STI—HISA BT YRATIT 59 YHR RM—

(i)

R —ITHI HHANI T8 HHANI & Sl U BRI bRl & [OH A Deciedl Bl
JAIUTA 3T<Talerd &, NTaH BH d SUferd & a1 Jed Iusiiddiora aRRerfr
A gRRIT BT oMaedd & U= W@a VR I Y4 39d STUferd 78l © | o SdD
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SR H ARG uRs™ (JI) & 3fcar IFa! fafr= axgell a1 At 9 41 gRfra
BT JUfdrd 2|

(il) STE—HIT—INE—FHIA FHBR I8 BHDR &, Sl AHITE: AR & FRed
& B Fal B o a9 ol gererar @ g sme T8 ® fhg S 9
HAT AT SAD AR ey (NAT) FRIf B Sfad agd B SE e § iR
ST Agdqul T o g1 foly O 2| §9 ISR I9aT SR &F diia aRkfyy &
RISTRT @ BT BT B b &l AIAd 87 |

(ili) FIA—FHIA HHAR g8 HHAR] © Sl [FaRey Wa= o &1 9T &Rad
SEATYUT BRI B H FEH B SR U HAAT BT STRERI ¥ Ul B A | I8
e (gs), Rren a1 Sar, foad 98 e fear = &), &1 qof e fowga
S X 8|

:

A

(iv) S—HIT—ST—RHI HHBR T8 DHHBR & Sl DI Dl AU B H HeH 8
S HIA HHATRAT & BRI BT TEIAYOT TV PR D |

3T T,

e IRy 2Ie,
| (s, IR e fagel ) |

RIA—2, 24 S, 2025
11. ol Nerfore Gwerm=

W SH(Q)4—1 /202429 U3 & IoTUT @ U8 I § & Aol deafore dxeml
@ P RIS & Sl 37ehelel 3R HHBRI & A YaUl DI qad qolqyl Pl YoiaH o=l
BT 01—04—2025 I G fhar g,

R[ATH AT AT, 1948 @7 €RT 9 & A1 U3 URT 5 B SYART (1) & WIS (&)
T IUGH B JTAR AR T SH(Q)4—2 / 2018—U—|| ARG 24—04—2023 T, U FAdH
ATyl FATEhR ARl ST &1 Ty o,

IFT AT BT IoH TRRI 04—04—2025 BT g o o T I+ rggfaa Frareri
H BHGRI & T TGl Bl Fad YATH AT H GIaR] Bl TFAIGd fhaT T off 3R RBR
gRT g8 ol foram T 2 6 Ao <Ias Asigyl 01—-04—2025 | &N 811 |

31 fRATEe Uael & JMUTe], Jatad STaH & ORT 5 &I IULRT (2) §RT Uacd wfdadr
BT TN A Y, SWIGd fa Sgfad P § BRI HHSRI B [AdH AoIge I ARG
01—04—2024 | 91 UBR 4§ HNRT B 5
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IGHIA FHDR %0 425 Hfafed a1 vo 12,750 ufoTE
e — R w0 449 G AT B0 13,470 GicrHATE
ERIE] %0 493 GfeIfa AT %0 14,790 HierATE
SiziE K] %0 513 Hfafed A1 %0 15,390 HfaHTS
e

TP B YR B IR FHGY B & B & [l Jo¥ IT ARl 3R D AT 3D
B ATH AT H BT fArar T8 8rh |

fRregall @1 AoTaRl, fRre] MfAfFRM, 1961 (1961 T ARd 52) & =Fid AT B
ST |

el fbdl gifipa &R &1 AUl b (AR 9) & R W fhar 11 8 g8l

C

A9 99 Ut & forg fafed w9a &= & @A T8 gl |

e e e 4, PR everi & 6 yadt @1 faffdse su ¥ aftig =781
far /T &, 9 FHGRI & VA UG Bl S UBR B Kl @ Tl FARY Tail
Tq Fd A9l @1 _ATH &R 9 FHH Aoigy] Hacd el DI g |

fEAre Uee & SO eEl H ORIl @l RAa9 &) ¥ Uward iR Siferd
TR AL BT |

NG / AE— A / FIA / ST—FSA BT YRATIT $H YPHR SRI—

(i)

(i)

(iii)

(iv)

A[AA—AHI HHAR] T8 HHARI & Sl U HIh PRl & TH A el bl
3T Srdferd ®, RTaH wH o1 gva s1ufard & a1 Jeft Susiifasre aRRerfral
A URMRIT BFT SMMaeIdh § UR=] W MU AT gd 379d 3Ulerd T8l 7 | 31T 3D
PR H ARING uRs™ (JIM) & [l SHaI A= awgell a1 At 9 1 aRfra
BT ST & |

NG PIA—AG—HIAA PHBR T8 BHDR B, Il ARG Aol & [iREd w[@eu &
mwﬁﬁiﬂﬁw@ﬁv‘m B B G @mﬁ%%@ﬁﬁw
Gl T D AT (el () dral & Sfd g &1 S99 el § AR SRl
Hewaql ol o9 gRT fog Wi 81 39 UBR S9al B e Wi uRY &
RISTRT & BT BT B ddb ol HIAd e |

BB BHAN] I8 HHANI 8 Sl [GaRofig adq=1 fo7a b1 gaT Breh geremygor
PR B H WA Bl AR AU B BT NTHERT A Ul R b | 98 Fad
(zs), Rrew a1 Sam, e 98 o fear =1 81, &1 ol vd foRga a9 <
&l |

SRl —STa—RIc] HHBR T8 HHDR & Sl DA Pl &Y B § AeH &
3R S HIA HHATRAT & BRI BT FEAATYOT GAIET0T BR A |
3T g,

e IRy e,
afera (s, IR Td el M) |
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39, ISR d fash e faurr

Rrreli—2, 24 S, 2025

12.  gTggl fagm aRaeE

& SM(Q4—1 /2024——FRAA URe & 59Ut @ I§ (@ © b giEsl faE@
IRASAG” & Jfad Mo & i IR 3R FHGRI & I YT dI 916 A9Igel D

R[ATH &R0 BT 01—04—2025 A FIET fHar S,

TIATH AT SIATTH, 1948 B GRT 9 & AT U &RT 5 Bl IWIRT (1) & GUS(F) B
QUG & ATAR IMEGAAT FAT: 3H(T)4—2 /2018—U1—|| TRIG 24—04—2023 §RT, =IATH AT

TeledhR FHfT 7fed &1 78 of;

Wvﬁ%aﬁmaﬁ@m—m—zozsﬁg‘s‘sﬁ Wmeﬁﬁvaﬂﬁmﬁﬁw

H FHORI & FAKT YT Pl Fad FATH AIg] H IRIael Bl HIfad far Tam o 3R WReR

grT g ol foram wrar 2 & Fonford <gaad FoTgl 01—04—2025 ¥ AT 8T |

3ra: e Ul & IrAUTd, Ydiad A B gRI—5 &I IUERT (2) §RT Uacd e
BT TN A Y, Iad 10T STIGAT BHBRI DT FATH AT Bl TRIG 01—04—2025 A 1

JhR I FART B g—

HHGRI D Tail

(1) G PHAR

TR, T JONeX BT Te-dH, Hhlc T AR BT A8,
T ST, OISR D1 UNCR BT FeId, Wlic 3IINSR &l
AEI®, TdIdhdex TR B F8R—d, Hwhle Wi JRex &I
HEI®H, TS} RS BT Fe-dh, SHRID IR HI HASID,
ABfTd BT IeTH, AR BT AED, SATCIRAT BT ASID, Al
TARIRRT & I8H, doesk Bl AeTH, [hex & 8D,
BRI BT AE-ID, qRNI A IF aTcAd BT A8dd, GATl Bl
AERIdh, HFRIN Iersc, GIFReX  3Ifc~sc, CIUH 3fc~sc, d=hic
AR wiic MRS BT WE—H, BRR H9 B 8D, T 99X
BT FERID, BS did B BT 8D, AdRg! IRRCT BT 8D,
TS Y BT 8D, CTISH HIUR BT A8—d, Siuld o-Nex I¢
RS BT FeH, ST-Rex ATRSY BT T8H,  dRIReNT ATURTR
BT FAEID, $oid fhex &I AE-dH, Sioldl 3ol fhex &1 A8,
UTgy fheR BT WERD, YoIRI Pl FEID, FollR—bH—deaR, aleR
H, aRR 7S, i 919, dol delR, AE8fed R, JAcMERe
flhex @1 F8®, HAedl, WR H<leHEE e NERED
URATG SR HT AEIH, {9 D, THg HHAN]

B i
e

YU 425

e
R

»UU 12,750



3304 RISTY=, fHTerel Uasl, 015els, 2025,/ 10 3MMYTG, 1947

JT—HIA DR —
BTG T AR, BTG Hhlc T AR, BTG TSR

B IR, BTS Wic JReR, HMHAS AT, BT
IR, BT THIb 3NN, B Abfd, Hfs el
SAASIR, BT dosy, S hex, BS R fhex, &S
Uex, HIS TR, BT ST, BiTs dRU<R, RIAERE e,
Gl (9 99 BT 9d) BTG HRITR 3IC~SUC, SNSRI SC,
ATPMIfET  IreSve, Hbic AR Ic~sc, HBTH BRR ¥4, I
SWR, &l WP, Tl JSX, TEH PIUR, Siofd of-Rex I
JATNEY, SReX 3MREY, RN 3TREX, B Siold gl
ey, B UIsy fher, SRIY 3ICUse, Helid AR, BTl
TR JoINl, HEd TR DR, FEd TR G20, S
Ve, HAS Folfde R, ATl |

B BHBR —

»UU 452

SIOR 3ffRex, TS 3RS, olisy 2ifRex, df T wiie 3ifuRey,
PR SffNCX, TdRAdhdex JIfReX, WITAS] B IR, 26 <
IR IR, Wic JJMREY, SWRex AR, oIl 3ffuReR,
ApMIfed RS, THRIP /ST 3MIReR, ABd, R, doev,
SR, A0 79, fher, CId Rk, dBR, <IRex, dRU=<R, el
TAfdefinE, U=, SweX, WA, UawR, dR distex, eRR fhey,
JTAST SRR, Vo0 Wiie 3RS, BRIl 3R, db g~audey,
GURATEOR, HH SdTol, A Childhdl JURATGOR (ATSFRT FATREM)
qTAd, HAGe B IIRER, IPhig 3MIReR, BESl P IIURCR,
ARR, VHU ISR, ddde AR, FHU AR, IRIET 7=
AR, HlER dlgey, SIEl Ul JfRer, BRERR, TR DI, o]
FoADh, Foid, DRI ATWRCR, b, TAN (U a4 F 3ffdd B
3rgHd), SR el |

STH—HIAA PHBR —

IRT TR AR, Il IR HIT HTRSR, IRS Wi IfoNex,
ey 3TReY, aR® Uls wiic ey, IRT HRU<Y, IRNS
qrerex, IR Al TofdeFRE, aRs fhex, aRS TR fhey,
RS R, ING dJosx, IS IR, gAd (AR gRags ™),
TTAR e AN, INT dosy TR, Bl Sdlgcy, NG sfRey, 40
T SR ffiRer, IR STl ifiRex, BRAF, T84, aRs 100
e 3MReR, THIAMY HbfHd, DRSS, HAbd  TASOR,
TEREN TS, BHINRE, 99, TAWUTHR, Uhrec<, Tl (8
Y ¥ i BT ) |

BUT 493

»qyU 588

»Uy 13,560

»Uq 14,790

»qU 17,640
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fewofy:
1. T& & UBR & 3R FHEY UG & B & o7 o A1 Afel iR D AT D
P YA Aol # BIg fTar 7 erf
2. TRregell @ worgdl, fRrg iffm, 1961(1961 & W&® 52) @& Fid faafd @
ST |
3. el fdl Tffqd &l & M (N %) & MR W fHar a1 & g
oG 9 Ut & forg fafzd w9a &X 9 %4 &1 Bl |
4. I Iggfaa FEeE H, FIfTd $HeR! & (6l gat @1 fafafde v 9§ aftfa =2
fpar T 2, A1 FHGRI & U TaT Bl IUT YHR B HIAAT @ Tl T Yait
Tq Fd 99l @ =gAdH &R 9 $HH Aoigd] Hacd el B g |
5. FUN & AR BRI BHBRI DI ATgR] d AT & § 19 Uierd o1fed agia
3= BT |
6. IR—SHGII &3l H 3faRerd FHiomedi grgel fagd uRATSHRIl § HRRT HHBRI
& faf=T gl &) Ao RO ) H =N ufoerd 9 S1fire agiat @y B |
7. 3Ed URw & SO &3 H AN @ gAdd &) 9 e UfoR ST
RN AR BRI | SIS el | Faiomedior grgsl fagd uRdrsHmRl d wrikd
FHHRI & oM H AfaRed <0 ufoerd sgiadt @ 8rfY |
AT O <AGH TR BT TUHT I AY 7Y ISERY & AR BF0
BATR B | AT | IR—IMMSATAT &3] | DI TRAT | DicTH AT 5 & | FAdH
it % ¥ Rerd 3ta | ITAR AN B | FAOIG B
AH | TS S | ggaR ge | 00T XD Bl
BN [EEGIIESINEIS] A9 &1 | W 20 % I rTIar
@fafes) | & 25%gfg & | @ffe) AT B (ufafes)
(®) SSiEapRll ) wepriar (%)
(frfes) (270) (fafe) ()
(@) | rRA 425 106 531 106 637
(@) | Ed—pzre 452 113 565 113 678
(M | R 493 123 616 123 739
(@) | srcufdre— 588 147 735 147 882
RG]

BIA / AE—HIA / B3l / STh—HIA B TRATTT §H FHR BRfl—

(i)

A[IA—AHIA HHARI I8 HHARI & Sl U BRI PRAT & TTH G deiadl Bl
JUTA J=qdferd B, [OTH &9 o1 9d JAUer & I1 JeU Iusiidera gRRerfl
A URRIT BT STaedd § UR=g Wa- U A7 gd S79d IMuferd Tl 7 | ot SHd
PR H ANIRS uRsM (V) & Ifcar S9! fAf=T axgell a1 At 9 1 uRfrd
BT U % |
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(i) AE—HIA—INE—FIA FHBR Ig HHBR ©, ol AT IRl & FREd @ &
P FRar B RH SE9 fvle, gEear @ g e 9§ faeg S9 Wi Tg
Hiedl IT IFD A1eTd Ied (AfAT) draf & Sfaa fded & 9 U & iR oigl
AEaQUl v o ERT foly O 1 S99 UBR SHdT SR &F g uRY &

ASFRT & BRI Bl A dH 8 HIfd B |

(i) FIA—HIA PHAN T8 PHAN © ol ARV Wa= o/ &1 W& &R B
SEIATYUT BRI B H FEH Bl SR 37U il bl TR I Ul &R | | a8
Faard (gs), Rren a1 e, o 98 s fear = @1, &1 ol e fawga
S gl & |

(iv) SH—HIA—Id—F[IA HHDR I8 HHDR & Ol BIY Bl GedYol b H FeH &l
3R T HIA HHATRAT & BRI BT FEAATYT GAIET0T BR A |

3T T,

e Ny £,
Afera (579, SR U4 fage frame) |

RMrei—2, 24 A, 2025

13. BETGfCHA I

& $H(Q)4—1 /2024 —ZE U & T DI IE W © 6 wHEedd e
D AT AT & A AP 3R PHBRI & A YT Bl I1dd A Dl FATH G-I
DI 01—04—2025 I HNET fHAT MY,

R[ATH HOIGY JARIH, 1948 Pl GIRT 9 & AT UST IRT 5 I IWIRT (1) & ES (F) B
QU & TR SAGAAT H&T: $TH(T)4—2 / 2018—U1—1| TRRT 24—04—2023 ERT FATH HOIGY)
AelgdR AMfT ST @ T of;

Iqd AMRT BT Todb TN 04—04—2025 BT gt ofl, RraH T8 I=19 g Frarer
H PHPRI & FAR YAl BT Fad AdH Holge! H IGIa] bl TgAIad fHaT T o 3R WRBR
ERT I8 ol forar 1 & fo R <[as Aoiqyl 01—04—2025 | ] BT |

31 fRAre Ucel & ISguTd, Yaiad MA@ gR1-5 &1 IULRT (2) §RT Uacd fdaal
BT TN A Y, Iad 10T STIGAT BHBRI D] FATH AT Bl TRIG 01—04—2025 A 14
THR I HNET R g
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HHDRI & Ja

IHIA FHBR IATH AR

CARED GIKED

UPT ToR, A TR, oldRSY TolR, TR Tod], 899 BUY 425 ¥UY 12,750
BN BowR, IR |

IT—FHIA PADR

TEREE (S0 &), fhex  (UScRmE),  AfeT=d BUY 439 TIY 13,170
(3MECIRME), Uleeey, SifuveR, #rell, RIHAIRST TS, THRIc=<

RO, THRIST R =, < Ac-sc |

[IA HHDN

e (A1 BMi), CHFIFd URATgoR (AMSCIeg ST, $1 $9Y 493 JYY 14,790
BT, SfRer, RBAIRE GuRAmeR, SelfagRd, TRSIR,

UHSTH FoADh, FoAD, HYCY IIURCR, T[T T AUV

3R HRRR |

I [IA DHADNK

Aool AfhR, Aeol YRGERIfed, ool THIRM sWaTs, HiSHd BUY 588 BUY 17,640
UUS Vool RURIfed, 0 &M, (dhe<e, dIUadl DHifve,

THUTT BfiRe 3R AT ITHR |
fewaofy -

TEh B UHR & IR T96Y UG & S & oIy go a7 AR iR @G a1 3/aid
B <A Aogd # BIg e TE g

fRregall @7 AoTgNl, fRrg] AR, 1961 (1961 T Wb 52) & F=<Id (AT B
ST |

Siel fdl afipd el I ARl $ (@ 99) & ER W fhar a1 8 g8
7O 99 Ut & forg fafed 99a & & &9 T8 gnfl |

e e RIS |, MRS dHeRl & R gt @1 fafafdse su ¥ aftig =781
far /1 &, 9 FHGRI & VA UG Bl S UBR B HEredl @ Tl FARY Tail
Tq FId A9 @ YATH R H B Jolg] Hacd T8l DI gl |

T Qe & Seg &l H OASigy] & <gAad &) W g ufierd offdd
TR AL BT |

NG / FE— B / FIA / S—FIe DY YRATIT S YR SRM:—

(i)

A[AA—AHI HHAR! T8 HHARI & Sl U HII PRl & TH A el bl

T Jrrdferd ®, FraH wH o1 gva sufard © A1 Juft Susiifdere aRRerfral
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A URRIT BT STaedd § UR= Wa— v A7 gd I79d IMUferd Tl 7 | o1t 9D
PR H ARING uRs™ (JIM) & IfedT IAHI A= awgell a1 A1 9 1 aRfra
BT 3TUferdT % |

(i) IIE-—HIA—IE—HI FHBR & BHAGR &, Sl AHFIa: Aot & RFd @vu &
P FRar B R SE9 fvle, gEear @ g e e ' faeg S9 Wi Ty
Hiel T IFG A1eTd 37ed (AAT) draf & Sfaa fded @ S e & iR oigl

oy o= g1 fov oI €1 39 UBR ST B &7 Aiffg uRfY &
RISTRT & BT Bl B dhb &l HIAd e |

(i) PA—FHIA HHANI T8 HHANI & Ol [GaRUT T ORI BT YANT PR & Serargol
PR B H FEH Bl SR AU il B RNHERT I T BR d | 98 Fad
(zs), Rreu a1 e, fred 98 FRIfsra far am &1, &1 qol ud g < ]@n
&l |

(iv) SH—HFIAA—IA—HIA PHBR I8 HHBR © Sl BRI Pl Q&Y B H AeH Bl

3R ST Rl PHATRAT B BT DT CEIATYYT GHI&ToT BR Wb |

3T T,

e Ry e,
Afera (519, SR e faceh o) |

RIAeT—2, 24 S, 2025
14. 3raTe /AR B9 IR Fhf®

T $H(Q)4—1 / 2024—HT9d U & TRUTA B A8 I ® B ewgard /AR 8
IR TS & JTYRET FRISH & T TR R BHGRI & = Yl Bl qad AsTg
B GATH T BT 01—04—2025 I [T fHAT T

AT HOTgY! AfAFTIH, 1948 BT GRT 9 B AT U ©RT 5 Bl IUIRT (1) B @US () &
QUG & ATAR SMEGAAT FAT: #H(T)4—2 /2018—U1—|| TRIG 24—04—2023 ERT, =ATH AT
TATedR Afafa Tfed a1 S o

IFT FHIT BT G5B TR 04—04—2025 DI g5 i, RNH TR I+ e Faresi
H PHORI & FAR YT Bl Fed FAdH Aoyl H QN Bl gArad fhar T o 3R
WHR gR1 I8 iy foram ar 2 6 Ao <gas Asigyl 01—-04—2025 ¥ AW 811 |

31 feAre Ul & TSguTd, aiad JMfAfRM &1 gR1-5 &1 SUIRT (2) §RT Uad fdaal
B YANT BRI BY, I afofd TG HHBRI Dbl FATH Holgul bl IR 01—04—2025 ¥ =
THR A AT a8
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TS B gl Suerer
IHIA FHPN : HRATE TS ©
R, TR, APIER, /dM 89, JORRY, ®H <1, BV 425 f\d JUU 394 Sfp
MA@ 3R AT | BUY 12750 HI¥YSH BUY 11,820 AP
FI— HIA PHDNK

frafrp  oesc, SR oINSy dHRHIRRA, BUV 449 afYd JUT 411 efp
RIAIRE e, WR, JIReE fORer RiRe—<, BUY 13,470 HIR$ DUV 12,330 AP
ICT WR IR, JRIcT R =i, HHerT

Jc~se, dre @RI /T dc~sc (0 ¥ 3 Iy Afdw)

HIA AP

Raifre »EiRe,  detesk,  odREY %0 493 afFd B0 454 Af P
JHARRE,  TRR dHAIR™d,  UUAUH, ¢ qls, 014,790 ATRI® 30 13,620 AIRI®
SHwd U<, AT IR, IR wie

MR,  BIfST  wiic W?'R' RIS, dITd®,

JauaeT Tee, 3MTReE  foRier dd-ene,

g RbapfRe, TR DR, The<d dodd, Fold,

HRICY ISR, TET Tl IATWER, HRRR, ey,

JoTrR, GURATgoR, fdb AR Gl 9 ™ (3 a9 4

SR Afd) |
I HIAA PHADIK:
W% T4, WWWW&W ¥IY 513 ofd PUY 475 <f D
IR THIRII, AMfEAT - AHR,  IRS  BUY 15,000 HINS ~ BUY 14,250 AIRDH
HHTITEN, UbhI3c<, ¥l UThN |
feoguf:
1. U B UBR & 3R §96Y UG & H & o7 g9 AT Afdel iR @ a1 I[RD
B A Aogd # BIg e TE g
2. TRggall &1 AogR), Rie] AT, 1961 (1961 BT AP 52) & =vid fAFIAT B
SITQT |

3. ol fodl ffqgd & & AU e (@ 9@) @ R W kA T g 98
AoTgyl 99 yai & forg fafed 97 R 9 &\ 781 Bnf |

4. I Fggfaa FEeE H, PRI $HeRl & (6l gat o1 faftfde v 9 aftfq =2
fpar T 2, A1 FHGRI & U TaT Bl IUT YHR BT HIAAT @ Tl T Yait
2qg Fad A9gX 1 YATH R W HH Folgdl Hacd T8l Bl gl |

5. f3oEd UQw @& SO &F H O Aeigd @ gAdd &) 9 e Ui ST
I AN BN |
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NG / AG—HIA / FIeA / Sod—Hel B URATT $H YHR RN —

(i)

(i1)

(iii)

(iv)

I[IAA—ABHIA HHAR] I8 HHARI © Ol U BRI BRAT & [T A Bl B
JAIUTA 3T<Talerd &, NTaH &H 3vd STUferd & a1 JeId Iusiiddier aRRerr
A gRRIT BT 3Maedd & U] W@a VR I g 39d Suferd 78l & | o IdD
BRI H ARG URsH (JIR) & 3far SHdT A= axgell a1 At 9 1 gk
BT FUferd 2 |

IE—HIAT—NEG—FIA HHBR T8 PHPR &, Sl MR A=l & HfR=d
@ BIY BRAT B o7 I 079, Hereldr o e smer 781 € fog 99 9l

Bl AT D &Y 3T () draf @& Sfad e o1 SH et & 3R o8l
AEqul oig o1 gRT forw O €1 39 YRR S9dl B aF difd uRkfy
AR & BT BT BT dPb Bl AT 2T |

413

S

PRT—H HHARI 98 HHaN & ol RV @a= Mo &1y axe
SEATYUT BRI B H FEH B SR U HAAT BT STRERI ¥ Ul B A | I8
g (), Rrea a1 3anr, forad 98 Farfsra fear = 81, &1 quf vd fawga
ST Xl B |

SN —I Rl HHBR I8 HHDR & Sl PIU DI QEIAYUl B H e &
3R S HIA HHATRAT & BT BT SEATYCT UL HR Fb |

3T g,

e Ry e,

Afa (519, ISR & faeeh ) |

RMe—2, 24 T, 2025
15— EXT] BIIR

& 5F(Q)4—1 /2024 ——RAA U & TS Bl Ig I © & "8 FAFIR"

T RIS & STid JTdH3el SR T BHBRI & Yaii @l d1ad Aaigy] &I JAdH &I DI
01—04—2025 ¥ AT BT S

ATH HOTGY! ST, 1948 B €RT 9 & AT ST &R 5 B ISUERT (1) & WUS(P) &

QUG & ATAR SMEGAAT FAT: #H(T)4—2 / 2018—U1—|| TRIG 24—04—2023 ERT, =ATH TR
AATEHR AAfT T3 oF T3 o

IFd AMRT BT 9o TNII 04—04—2025 BT gg of, orad T8 I=19 igqgfaa el

H PHBRI & FAR YTl Bl Had A9 Holgy! H gIas] bl rgHIfad fHar TAT o 3R ARIR

grT g fofy foram an @ 5 Wi ~gaa™ woTgdl 01—04—2025 | AL BT |
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31 feArae UQe & oguTd, yaiad ISR @ 9R1-5 @ SUURT (2) §RT Ued wfdaal

BT TN A Y, IFd 0T STIGAT BHBRI DT FATH ASIGR] Bl TRIG 01—04—2025 A 1
UPR | FINRT B g

SUCTE el BRals SR HYad IMard
TS B gl Sucrer
B PHDR: HRATS T ©
TOUR, 3T, Tl R, AT, dra 89, drIR 89 BV 425 If D BT 359 afF
JYY 12,750 ARG YU 10,770 HIRI®G
II—F[IA FHDR
Ry s, el JUT 449 Sfp JUT 373 efp
JYYU 13,470 AIRTS  BUYY 11,190 ATRNISH
HIA PHADNK :
[P AR ATAD PUT 493 afd PYY 396 HINTD
JUYY 14,790 AIRIG YU 11,880 HINIDH
fewof:

1. T® B TBR & AR FARY UG & R & oy 3oy a7 Al iR e a1 raRd
B YATH AoTg H Bl fA=Iar T8 8N |

2. TRregall @1 Aorgyl, fRre] Mfaferad, 1961 (1961 &1 HH 52) & F=<Id (AT B
ST |

3. ol fodl Tffqgd & & AU e (@ @) & R W kA T g 98
AoTeyl 99 yai & forg fafed 9#a &% 9§ &9 78l g |

4. I Fggfaa FRaeE H, PRI $HeRl & (6l yai o1 faffde v 9 aftfq =8
far /1 &, 9 FHGRI & VA UG Bl I UBR B KTl @ Tl FARY Tail

2g FIa Aol &1 gAqH SR F $HH Holgyl Hacd T8l Bl SIgdl |

5. f2AME UQ¥ & SEOd &3l H G B gAad &) 9 U= Ufierd efferd
IO ] BT |

NG / FE— B / FIA / S—FIS BT YRATT 5 YHR BRI —

() SIHIT—ABHIA BHAR! T& BHARI & Sl VA BRI BT & [ST7H AR Bl Bl
JUTAT Jrqaferd &, RoTaH ®9 argva suferd € I1 It Sushifdaror aRRerfaal
A UREIT BT 3Maeds & U= @a MU a1 g 39d STUlerd T8l & | of: SAD
P H TRING URs™ (JATH) & STl S9! A= awgell a1 71 9 W uRfEa
BT STUTETT © |
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E

(i) TG-S —AE—DHTNA BHPR T8 BHAPR ©, Sl AMRIG: Aol & FfEd
@ P BRAT Bl (o IHA 07y, BT &l 7= e TEr © fbeg S WU Y
Bl AT SAG Y orey () draf & Sfud AdegT & S smem § @ik

SRl #edqul ol o= g1 fory O & | 39 UeR S9ST 1 &F Aifig uRkfer &
RISART & BT Pl PR Tb 8l AIAT 27 |

(ili) FIA—FHIA FHARI 98 BHIRI © ol IRV Wa= ol &1 TR aRd
GETTYol BRI R H e B 3R AU B3Il BT [STRERI ¥ Ul BR A | 8
Faar ($e), Rreu a1 e, o a8 s fear w81, &1 gof v fawga
S Il & |

(iv) SO—qIA—Sed—Hd HHBR T8 HHBR & Ol BRI P GEATYUl PRI H HeH B
3R ST B BHATRIT B BRI BT GETATYET Y& PR b |

3T T,

e Ry £,
fera (31, ISR vd fageh fraes) |

ReT—2, 24 S, 2025
16. BT HHAN o
W& SH(Q)4—1 /2024~ USY & AU @ U8 G © B 9w dHEN

R & Srfad e & ol Tgheal IR HHGRI & 3T YWl Bl d1ad Aclgal &l
_IATH T BT 01—04—2025  HNET fHam SMY;

AT ATl AfANTIH, 1948 BT €GRT 9 B AT UfSd ©RT 5 Bl SUIRT (1) B @IS (&) &

QUG & IATAR AR F&AT: #H(Q)4—2 / 2018—G1—I| TRRI 24—04—2023 GRI, FATH HOIGN
AARHR ARt Tfed o1 TS o,

Jad AT BT dob TRIG 04—04—2025 DI g ofl, FOraH W =i o e

H PHGRI & FAK TGN DI A YAqH Aolgd H IR Pl AFAINS fHAT AT o R AR
gRT g8 ol foram a2 6 Ao <[Aas Aoiqdl 01—04—2025 | &N 81 |

31 TS UQel & IMSUTd, Ydiad SAH B gRI—5 &I IULRT (2) §RT Uacd e

BT YANT HRA 8Y, Iad affd SGId HHBRI Bl FAqH oGl bl IR 01—04—2025 ¥ =
THR A AT HA 5
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HHBRI D Tef
TH OGN H1RTeh
G PADR: e
TR /AHg HHARI, JAGR IR BICHA BUY 425 By 12,750
I PABK
IH PORAROR, WCY THRER, TARS<T WR $IUR, BIY 439 97 13,170
WiReT WR =01 3R HHel< e |
B BHBR —
AT, HAT, @R, WROIWR, UPHS<TH dold, HRYSR  BUY 493 BT 14,790
JATIRER, TTET T AR IR HRRR |
I [IA PADR —
HTS AT, T gqUFeR 3R FAT UTHR | BV 588 By 17,640
fewoft—
1. U B UBR & AR 99T UG & BRI & oIy goF AT Aleall AR IR IT D
P YA TG H BIg A T e
2. TRgatl &1 AogR), Rie] AT, 1961 (1961 BT AP 52) & =vid (AFIHAT B
SITQT |
3. o8l & Tffepd dRI &I AUl & (09 a6) & AER W fhar T 8l g8
Y 99 Uat & forg fafed w9a &% 9 &9 T8l B |
4. I srggfaa e |, MRS dHeRl & 6l yawt @1 faffde $u ¥ afvia T8l
fpar T 2, A1 FHGRI & U T Bl AT UHR B HIAAT @ Tl T Yait
2q a7l &1 gAqH SR H $HH Holgyl Hacd T8l Bl SIgdl |
5. f3rad Uqw & SO &3 H ASgY B gAdH &) 9 U= Ufaed S1ied

S oI B |

STHIIT / TE—BIA / Bl / S—HI DT URATHT 5 YBR EFil—

(i)

(i1)

c

IF[IA—AHIA HHAR] I8 HHANI & Sl VA BRI PRl & 8 A bl Bl
JAIUTA 3T<Taleld &, NTIEH &H 31vd SUferd & a1 JeIfd Iusiiddrera aRRerfr
A gRIIT BT 3Maeds & U= @a MU a1 g 39d STuferd 78l & | of: SAD
P H TRING URs™ (UATH) & STl S9! A= aegell a1 A1 3 1 uRfEa
1T SfUfard € |

FE—FI —3Ng—RA HHPR T8 PHBR =, Sl ARG ol & Fferd
& BRI BRAT BT STH T (07, HRIAdT 1 JeT 31U el & fbeg 39 4l
FIA AT AP AT 3T () drif @ Sd fdeT @ SHw emer ®
ST AEdqul 0T o g1 foly oI 2| 9 ISR S9aT &R &5 difia aiRkfd
RISART & BT I PR T 8l AIAT 277 |

%35

S
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(iii) FIT—FHTA FHARI I8 HHAN © Sl (IR @a= Mo &1 W& &R b
GETTYol BRI R H e B 3R AU il BT [STRERI | Ul BR A | 8
AR (g8), Rieu  ar ST, e g8 MRS fear & 8, &1 gl v favgd
ST Xl B |

(iv) SO-FIA—S—HIAA FHADR I8 HHADR o il BRI B AN B H FeH &l
IR S FHIA HHATRAT & BRI BT AT GAIET0T B HS |
SICIEIN

e Ry £,
fera (31, ISR U9 fageh frames) |

Rrreli—2, 24 S[A, 2025
17. GRET Ty

@ SM(Q)4—1 /2024—BAMES USe & IS0 @1 Ig I © fh YT AN b
01—04—2025 ¥ AT fHar Sy,

R[ATH HOTGR! STATIH, 1948 BT €RT 9 & 1LY UG &RT 5 B IULRT (1) & WUS(h) b
QUG & IATAR IO F&AT: H(Q)4—2 / 2018—G1—I| TRRI 24—04—2023 GRI, FAqH HOIGN
AaedR afafy wfed & 72 off;

IaT AAT BT doBb TR 04—04—2025 BI g I, OMGH T I+ o Fareri
H PHBRI & FART TGN DI A AT AoIgY H IR Pl AFANR fHAT AT o R AR
gRT I8 ol foram T & b ARNierd =[Aas Aoiqyl  01—04—2025 | &R 81 |

3ra: e Ul & IrAUTd, Ydiad A B gRI—5 &I IUURT (2) §RT Uacd e
B YANT B BY, Ia afofd TG HHBRI Bl FATH Holgul bl IR 01—04—2025 ¥ =
THR A AT IR 8-

PHPRI D Yaif
IHIA FHDIR: _IAaH LN
aff® 7B
TR IR a1 A9 YT 425 BUT 12,750
IFT—PHIA PHDI:

RS e, T RRPHIWR, tRc<T wR 4= 3R BUY 439 YU 13,170
el 3c~sc |
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HIA HHDK

RARIRET guRAgoR, TS dMFgHT, TR, IfHIS<TH Fold, BUY 493 BT 14,790

FoAdh, HARICI IAMUNCR, STl Tl IR AR HRRR |

S HIA AR —

RIFRET sifhar, RIIRET A9oR, AT UTHRY 3N hIS<<  BIV 588 “9U 17,640

femoft.—
1.

2.

TFh T UHR B IR TR UG & BRI & {7 go¥ a1 Al iR @Re AT kD
B ATH AT H Bl fA=rar &) gry |

fRregatl &1 AoTgR), Rie] TRATH, 1961 (1961 BT D 52) & =<id (AFIHAT B
ST |

Sel &l aifipd Bl & AFURT &M (G 9$) & JER W fHA1 ™1 8 g8t
Yl 99 Uadt & forg fafed 99g &R 9 & T8l Bl |

e sgqgfaa s o, PRI eHeRl & fodl gail o1 faffae $u & aftfd =81
far T/ &, 9 FHGRI & VA TG Bl S USRI HEredl @ 9Tl FAwT Jail

2q a7l &1 gAqH SR F $HH Holgyl Hacd T8l Bl Syl |

GO & 31X BRIRA HHABRI Bl AGGY &l FAdH &< H 919 ufaerd s agiad
3= Bl |

IR—SHOA &3l H raRerd M= gegl faga uRareHmRl § $RRG HHGRI
& fAf= gavTl &1 Aoy gAdH &R H = Ui o STed qeidRl a8 |

fEAMEe UQe & SEOdd &3l H A B g o) 9 U= ufaerd sfed
TRI o] Bl | SHerdig &l # oo ereer faga aRarel § erikd
HHHRI D <2 # AfaRad <1 ufamera qerdt arp 8rfT |

IFI / FE—HIA / FIA / So—Fe DY YRATIT 5 YHR SRM—

(i)

(i1)

A[AA—AHINA HHAR! I8 HHARI & Sl U B PRl & NITH A deidl bl
GUTA J=qdferd ©, o aH & 3rvd JAUerd & I1 Jefl Iusiidera gRRerfaal
A URRIT BT SMaedd § UR=] a3 MU AT gd 379d IUferd Fel 7 | ot IHd
PR H ARIR® uRsM (V) & 3fcrar S9a! =T avqall a1 At 9 1 uRfa
BT AU & |

NG —F[IT—3NE—HIT PHBR I8 PHBR B, Sl AFI: JAoPRI & [T @ &
T Hrar B R saw fofa, qererar @ ge even TE 7 g S9 |
Hiel T IFG A1eTd 37ed (fAT) draf & Sfaa fded o SN e & iR oigl

faofg e g1 forg o € 39 UeR SEeT s a3 Wfia ok @
RISTRT & BIA1 B B dPb &l HIAd e |
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(ili) BIT—FIA FHAN g8 HHANI © Sl ARG Fa= [ BT JA0T FRa qearyor
PR A H WEH B 3R U Hdl Bl RIERT | UTed &R Ad | 98 Jdar
(zs), Rrew a1 I=mr, rad a8 MRS fear =m &1, &1 qol vd fOwga s <
& |

(iv) SH-—FHIA—Ia—HNA BHDR T8 HHBR © Ol B DI GEAIYUT B H AT B
3R S FHIIA HHATRAT & BRI BT AT GAIET0T B F |
SIS

e ey e,
fera (31, ISR vd fageh frares) |

59, ISR Td fao=h e faam
SHferRgErT
RMrei—2, 24 S, 2025
18. AfGR 3R u1fiie ¥ / ST
T SH(T)4—1 /2024 —~BAEA IS B AU B I8 I B B AfeR @ik anfie

I /GG & G RS & SI=Id G AR PRI & I TGl HI qrda
AGTqR] B REAAH &RI DI 01—04—2025 A AT fbar g,

=IATH AT ST, 1948 B GRT 9 & AT UG URT 5 B SUERT (1) & GUS(H) &
QUG & IATAR MO F&AT: #H(Q)4—2 /2018—G—I| TRRI 24—04—2023 GRI, FAqH HOIGN
AeledHR AAMT ST B T3 of;

IFT AAT BT §oH TRIG 04—04—2025 DI 8 i, TAH TR I e e
H PHBRI & FART TG DI A AT AoIgy H IR Bl AFANR fHAT AT o IR WRBR
gRT I8 ol foram T & b ARNierd =[Aas Aoiqyl  01—04—2025 | AR 81 |

31 RHTEd USw & SgUTe, Jatad ST & gRI—5 &I SUURT (2) & @US (F) §RT
01—04—2025 ¥ 7 UHR ¥ [T A g—

SUCTE] Tl PRy Agad STare gfaer
SR TP - TS ® I PRATS TS B
TURI, AATET, A @/ &R deleR ¥UY 425 QfFTH ¥UY 394 Qfd

BYT 12,750 HAIRTG ~ BUYT 11,820 HIRIPR
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IT—FHI FHDR

Iqrel B, W, W9 &9, B IR BUT 449 ofp JUT 439 P
ST, THA 3IevSc, | ®H 3c~sc, Bl YT 13470 HIRTG  BYY 13,170 ATRID
WRHR, REeT wR = 3R el

RS reacrell

HIA FHDI:

IRS e e<e, RAuwfe, gy, ufded, 97 493 _f® BUY 454 QfB
Hb, Aredl, T, Ued), RO, ADHS<H BT 14,790 ARG~ BIY 13,620 AIRID
FAD, TAD, DI AWER, T Tgl

3ifoveR 3R HRER |

ST [IA FHDIR:

gURaAEoR, JuR<Tse<, I, T, WM BUY 513 afd ¥UY 475 QD
e, Al TR IR PSS | U 15,300 WP BUY 14,250 HIND
fewof:

1. U B UBR & 3R §96Y UG & S & o7y goF AT ARl iR @ a1 I[@RD
B ATH AT H BI fA=Tar T gr |

N

Riggatl @1 AorgX), ey A, 1961 (1961 BT A&AH 52) & =<vid fAFIHAT B
SITQT |

3. ol fodl affqgd & & AUt oW (@9 9@) & SR W fEHar T 8 g8
AoIGY S9 Uit & forg fafdd g R 9 &9 &1 Bl |

4. I srqgfad e |, MRS daerl & el yatd @1 fafifde vu 4 afvia =8l
fpar T 2, A1 FHGRI & U TaT Bl IUT YHR BT [T & dTel TR Yait
Tq a9l @7 =gAdH &R 9 $HH Joigd] Hacd el B g |

5. f3Ed UQw @& SO & H ANy @ gAdd &) 9 e Ul ST

S oI B |

IFI / FE—HIA / FIA / So—Fe DY YRATIT 5 YHR SRM—

() STHIT—AHIT FHART T8 HHARI © Sl VA BRI BRAT § (974 A beaiedl Bl
T Jrdferd ®, FTaH wH 31gva Sufard © A1 Juft Susiifdere aRRerfral
A URRIT BT STaedd § UR=g WA Ui AT gd 379d IMUferd Tl 7 | ot SHd
PR H ARING URs™ (JIM) & IfeET IAHI A= aegell a1 A1 9 1 aRfra
BT STUfardT % |
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(i) TE—FIA—STE—FHIA FADR I8 HHBR 7, Sl AT Aol & [REd w[@oT &

B AT B O I9A o, Hererar &1 9= ee 81 © fhw] S WU Y
Hiel AT D AeTd (el () Bt & Ifad deT & A el g 3R TRt

Hewaql ol o9 gRT folw Wi 21 39 SR I9al B eF difd uRY &
RSHRT & BT BT B dP 1 AIHd -7

(ili) PIA—FHIA FHIRI T8 BHARI & Sl [TORVT W[a= o &1 W& &R B
Qe BRI B H HeM B SR AU Al BT IR A UTAT PR AdD | I8
FaarE (ds), Rreq a1 sem, ¥ g8 Fafsa fear wan 81, &1 i ud fawga
S Il & |

(V) STE—gIA—STd—RAT HHPR I8 BHDR © Gl BRI DI GECTYUl PRI H A& 8l
3R S HIA HHATRAT & BRI BT AT TAIET0T B F |

TSI EINT,

e IRy gIe),
Afera (519, SR e fageh o) |

RIAeT—2, 24 S, 2025
19. T <o IRBRT # BRIRT R

T $M(T)4—1 /2024 —RATISA TS & IoTUTd d IE I & & eI S aReRy” H
PRRT BFR & AT TR & I ITHAA AR BEFIRI & 3= Y1 DI I1ad ASTg
DI RLATH R BT 01—04—2025 | FeNET fbar g

R[ATH AR ST, 1948 BT €RT 9 & AT UG &RT 5 B IUART (1) & WUS(h) b
QUG & IATAR MG FAT: #H(T)4—2 /2018—T1—|| TRIG 24—04—2023 ERT, =ATH TR
AaedR afafy wfed & 72 of;

IFT FHIT BT G5B TRIG 04—04—20256 P §s o, TEH T I+ S _gfod Frert
H PHORI & FA YT Pl Fed FAdH Aolqy] H QN Bl gArad fhar AT of 3R
WHR gRT I8 fotg foram mm & % Fenfia REaq A9gy) 01—-04—2025 | SR 8111 |

31 fRAre Ul & TSIuTd, aiad JifAfRM &1 gR1I-5 &1 SUIRT (2) §RT Uad fdaal
BT TN A Y, I9d 1T STIGAT BHBRI B FATH ASTqR] Bl TRIG 01—04—2025 | 14
THR I T FRA g
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HHPRI & UG
IHIA FHDR: _AaH HoTgRl
<f® ATRYP
TR, AhT @1 3R FAqTT BT 425 BUT 12,750
T PHPK :

I Poldey, TR TR PR, TR IR DUV 430 gfafed  Buv 13,170 UfEs
=0, R M iR HHelT 3rc—se |

HIA FHDR —
AR, WROIWR, JHS<TH  Foidb, dodd, BUY 493 Ufafed  BUY 14,790 wferHE

HFYCY IV, TIET Tl 3iTIReR 3R DRRR |
I I FHDR —
JURATSoR, JURTse, WAl ITHR AR JhS—<<  vI¢ 588 UIfRT  BUY 17,640 UfFTS
fewgof—
1. Td & UBR & 3R G UG & B & o7 o A1 Afell iR Db AT D
B ATH FAoTgl H Bl fArar T8 Br |
2. TRregell @1 Aorgyl, fRre] MfafFrad, 1961 (1961 &1 A 52) & F=<Id (AT B
ST |
3. ol 5l affpd &l & AEgu $ (09 96) & R W fhar w8l g8
oG 9 Ut & forg fafdd w9a & 9§ &9 &1 Bl |
4. IfQ rgfad e |, MRS daerl & 6l yatt @1 fafifde vu 4 afvia =81
far T/ &, 4 FHGRI & VA UG Bl S UBR B HETedl @ Tl FAwT gail
2g a7l &1 gAqH SR H $HH Aoyl Hacd T8l Bl SIgdl |
5. A= UQW & SFfUd SIS eFl H Aoy Bl AW &) H gedi™ gferd

31 IQINT AN BT |

NG / AE—BIA / FIA / STI—HISA B IRATIT $H YHR BRft—

(i)

(i1)

IFIA—AHIA HHAR] I8 HHANI & Sl VA BRI bRl & 8 A beaied] Bl
U Jrraferd &, forad &9 argva sferd € I1 It Sushifderor aRRerfaar
A IR BT 3Mawad & Ry W Foi A1 g 3rgva SUfer T8 § | o S9d
BRI H ARIRG URsH (JIRT) & 3@l SHdT A= axgell a1 A1 9 1 gk
1T SAUfard 2 |

IE—HIA—NG—HI] BHABR I8 HHABR B, Sl AARIG: AR & HRed w@oy
& BT IRl & S ST fotg,  gGererdr @ qe me T ® fheg S9 A Ty
Bl AT D AIeT ™ () Bl & I a8 o IH e § 3R oiel
HE@yel o7 o1 gRT folt O &1 39 ISR S9&T & &ad difg aRfE &
RISTRT @ BT BT B b &l AIAd 87 |
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(iii) PIT—FIT FHAR T8 FHAR 2 Ol IRV Was Mo &1 & aR @
GETTYUl BRI R H We Bl 3R AU Bl Bl [STHERI I Ul PR A | 98
FIAr (ds), Rrew a1 e, Rrad g PRI fear w81, &1 qof gd fawgd
ST YT & |

(V) SH—HIA—STa—HA HHBR g8 BHDR © Sl BRI Bl GEATYU PRI H F&H 8l
IR S FHIA HHATRAT & BRI BT AT GAIET0T B A |
SIS

e ey e,
ferd (39, ISR vd fagsh foare ) |

[Authoritative English text of this Department Notification No. Shram(A)4-1/2024, dated
24-06-2025 as required under clause (3) of Article 348 of the Constitution of India.]

LABOUR, EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION

Shimla-2, the 24th June, 2025

1. AGRICULTURE

No. Shram(A)4-1/2024.—Whereas, the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in respect of unskilled category of workers in the Scheduled
employment of "Agriculture” may be revised with effect from 01-04-2025;

And whereas, as per provisions of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was
congtituted vide Notification No. Shram (A) 4-2/2018-P-11 dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein increase in
Minimum wages payable to al the categories of workersin all the 19 scheduled employments were

approved and it has been decided by the Government that the revised minimum wages will be
applicable w.e.f. 01-04-2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages of the unskilled

workers working in the above mentioned Scheduled Employment Rs. 425 per day or Rs. 12,750 per
month w.e.f. 01-04-2025.
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NOTE :(—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

3. Where any class of work is performed in piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. 25% increase shal be applicable over and above the minimum wages in the Scheduled
Tribes Areas in Himachal Pradesh.

Thedefinition of unskilled will be asunder :--

(i) Unskilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience athough familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

By order,
Sd/-

(PRIYANKA BASU INGTY),
Secretary (Lab., Emp.& O.P.).

[Authoritative English text of this Department Notification No. Shram(A)4-1/2024, dated
24-06-2025 asrequired under clause (3) of Article 348 of the Constitution of India.)

LABOUR, EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 24th June, 2025

2. CONSTRUCTION OR MAINTENANCE OF ROADS OR BUILDING
OPERATIONS, STONE BREAKING & STONE CRUSHING

No. Shram (A)4-1/2024.—Wheresas, the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of "Construction or Maintenance of
Roads or Building Operations, Stone Breaking and Stone Crushing'' may be revised in respect
of unskilled and other categories of workers with effect from 01-04-2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A) 4-2/2018-P-11 dated 24-04-2023;
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And whereas, a meeting of the said Committee was held on 04-04-2025 wherein increase in
Minimum wages payable to al the -categories of workers in al the 19
scheduled employments were approved and it has been decided by the Government that the revised
minimum wages will be applicable w.e.f. 01-04-2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f. 01-04-2025 as under:—

Category of Workers Revised Wages
Daily Monthly

UN-SKILLED WORKERS: Rupees Rupees

Bhisthi/Chimini  Cleaner/Chowkidar/Distemperer Grade-11/Glazier/ 425 12,750

Helper for Plumber or Workshop/Rock Cutting Labour/Stone

Breaker/Stone  Chiseler/Sweeper/Spray man  for  Bitumen/
Pipelinemen/Electrical Coolie/Security Guard/Beldar /Cleaner-Tractor

& Road Roller & Concrete Mixer/Magdoor /Survey Boy/Watchmen/

Tea boy/Peon/Dresser/ Oilmen/Greaser/ Messhelpers/ Boy Helper

(Oto 5 years)/ Khalas (0 to 3 years)/Bill Distributors’ Mucker.

SEMI-SKILLED WORKER: Rupees Rupees
Carpenter Grade-Il/ Mason Grade-ll/ Sewer Man/Black Smith 452 13,560
Grade-1l/ Sanitary Fitter Grade-ll/Painter/Melter Mate/Sprayman

Roads/ Craneman/Badhani/Upholster/Fitter Attendant/Black Smith
(Boat-man)/Caneman/Distempterer  Grade-I/Fitter ~ Grade-11/Flour

Polisher/ Stone Dresser/Mali/Well Sinker/White Washer/Work Shop

Mechanic Grade-Il/Turner Grade-ll/Pipe Fitter Grade-11/Brick

Moulder/Assistant  Fitter/Assistant Fireman/ Assistant Welder/

Assistant Turner/Battery Charger/Dresser/(Qualified/Experienced)/

Hammer Man /Cook/ Vulcaniser/Nozzle Man/Tunnel Man/ Alloy

Trolley Operator/ Attendant (Store Office) Mechanical Attendant/

Tunné Jublliman/ Tunnel Man / Helper (5 years and above) Oil

Cleaner/Navgani/ Mate/Head Watchman/ Assistant Leveler/Khalasi (3

to 8 years)/stone Dresser/Pump Attendant/Auto Electrician Grade-11/

Gardner/Gauge Reader/Asstt. Lab Attendant/Auto Electrician/Motor

Mate/Enquiry Attendant/Telephone Attendant.

Stone Dresser/Stone Breaker/Rock Stone Breaker/Stone Crusher 1%z inch to 2 inch = Rs. 2520 per
100 cft 1to 1%inch = Rs. 2811 per 100 cft.

SKILLED WORKERS: Rupees Rupees
Carpenter Grade-I/Mason Grade-1/Black  Smith/Sanitary  Fitter 493 14,790
Grade-1/Upholster Grade-1/Astt. Pump Operator/Pump Operator/Pump

Driver/Chargeman Grade-11/Water Supply Fitter/Carpenter

Grade-11/Compressor  Operator/Compressor Driver/Darji or Tailor

Grade-1/Darji or Tailor Grade-l11/Crasher Driver/Stone Dresser for

Ornamental  work/Plumber  Grade-I/Pipe  Fitter  Grade-I/Auto

Driver/Asstt. Mechanic/Mixer  Driver/ Mixer Operator/Structural

Fitter ~ Grade-l1l/Workshop  Fitter/Generator ~ Operator/Generator

Driver/Plant Shop Fitter/ Diesel Engine Fitter/ Trolley Line

Fitter/Crushing Plant Fitter/B. Plant Fitter/Jack Hammer Fitter/

Electrical  Fitter/Bunch  Fitter/Shaper/ Auto Fitter/Pipe Line

Fitter/Refrigerator Plant Fitter/Tractor Operator/Shaft Minor/Kochring

Operator/Dozer Operator/ Roclain Operator/Scrapper Operator/L oader

Operator/Crane Operator/Eucild Operator/Wagon Drill Operator/
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Boaring Operator/SLD Crane Operator/B Plant Operator/Ice Plant

Operator

or Welder/Gas Cutter/Turner/Black Smith/Tin

Smith/Traction Battery Charger/Line Man/ Telephone
Operator/K halssi/Jamadar/Winder/Blaster Driller/ Winch
Fitter/Compounder/Painter/Miller/Climber/Moulder/ Levellers Saw
Mill Cutter/Cable Jointer/ Foreman Grade-ll/Khaas (8 years to
above)/Tracer Operator/E.M.E./Driver/Compressor/Rocker  Showel
Operator/Snow Cutter Operator /Loco Operator/Driller Mason for
Glazed Type Work/Work Mistry/Motor Mate/Tractor Driver/
Telephone Mechanic/D.G. Set Operator/Workshop Forman Grade-1.

Rupees Rupees

HIGHLY SKILLED

Carpenter

for furniture only/Workshop Mechanic 588 17,640

Grade-1/ChargemanGrade-1/Workshop ~ Foreman  Grade-1/Turner
Grade-I/Mechanic All Round Operator /Mason/Mistry and Carpenter
Mistry/Structural Fitter Grade-1/Surveyor/Draftsman/Assi stant
Foreman/Machinist/Compounder (Qualified) Road Roller Driver/
Bulldozer Driver/Wireman/Auto Electrician/Electrician/  Chemical

Analyser.
Clerical and non Technical Supervisory Staff Rupees Rupees
Bituman Tyre Inspector/Road Inspector/Work Inspector/ Store Keeper/ 493 14,790

Store Munshi/ Supervisor/Meter Reader/Ledger Booking Clerk/Bill
Clerk/Irrigation Booking Clerk/Patwari/Complaint Attendant/Ferro
Printer/Driver  (Jeep/Car/Tractor)/Clerk/Mechanical  Inspector/Assis-
tant Store Keeper/Accounts Clerk/Stenographer.

NOTE:—

1

There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

20% increase will be admissible over and above the minimum rates of wages to the
workers working inside the tunnels.

25% increase shall be applicable over and above the minimum rates of wages in
different categories of workers working in ‘Under Construction Hydro- Electric Power
Projects' located in Non-Tribal Areas.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh. In case of workers working in the 'Under
Construction Hydro-Electric Power Projects in Tribal Areas, an additional 10%
increase shall be applicable.
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The definition of unskilled/semi skilled/skilled/highly skilled will be asunder:—

(i)

(i)

(iii)

(iv)

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience athough familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled—A semi skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-

(PRIYANKA BASU INGTY),
Secretary (Lab., Emp. & O.P.).

[Authoritative English text of this Department Notification No. Shram(A)4-1/2024, dated
24-06-2025 asrequired under clause (3) of Article 348 of the Constitution of India.]

LABOUR, EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 24th June, 2025

3. PUBLIC MOTOR TRANSPORT

No. Shram (A)4-1/2024.—Whereas, the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of "Public Motor Transport' may be
revised in respect of un-skilled and other categories of workers with effect from 01-04-2025;

And whereas, as per provisions of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was
constituted vide Notification No. Shram (A) 4-2/2018-P-11 dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein increase in
minimum wages payable to all the categories of workersin all the 19 scheduled employments were
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approved and it has been decided by the Government that the revised minimum wages will be
applicable w.e.f. 01.04.2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f. 01-04-2025 as under:—
General Staff Unskilled Rs.425 per day, Rs. 12,750 per month

(@ Peon, Chowkidar, Store Helper, Sweeper, Porter and Daftri

(b) Workshop Staff (Unskilled)

(c) Workshop Mazdoor without having any experience

Semi-skilled Rs. 441 per day, Rs.13,230 per month
1. Asstt. Electrician

2. Asstt. Mechanic

3. Asdtt. Fitter

4. Asstt. Black Smith

5. Asstt. Carpenter

6. Asstt. Welder

7. Asstt. Turner

8. Asstt. Boaring Barman
9. Asstt. Machinist

10. Asstt. Cushion Maker
11. Asstt. Volcanisor

12. Asstt. Painter

13. Asstt. Upholster

14. Asstt. Tyreman

15. Asstt. Sprayman

16. Asstt. Electrician Mechanic
17. Asstt. Retreader

18. Workshop Mazdoor having ITI Certificate or having 2 years of probation period who
hasno ITI Diploma
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19. Assistant Molders.

SKILLED:

Machanic, Fitter, Blacksmith, Carpenter, Welder, Boring Wireman, Rs. 481 per day

Machanist, Cusion Maker, Tinsmith, Volcanizer, Painter, or Rs. 14,430 per month.

Upholster, Tyreman, Spray Painter, Electrician Machanic,
Retreader, Moulder, Turner, Workshop Mazdoor having ITI
certificate or having 2 years of probation period who has no ITI
Diploma. The ITI certificate holder who are working in the same
trade.

HIGHLY SKILLED WORKSHOP STAFF:

Head Mechanic, Carborator/ Head Electrician/ Garrage Supervisor Rs. 534 per day or

Rs. 16,020 per month.

GENERAL STAFF (CLERICAL) ETC.:

Group-A Rs. 481 per day or

Out Agent, Out Agency Clerk, Typist, Steno typist, Store- Rs. 14,430 per month.

daybook Writer, Clerk, Assistant Cashier, Booking Clerk
(Restorer), Ledger Keeper, Petrol Pump Attendant.

Rs. 507 per day or

Group-B Rs. 15,210 per month.

Chief  Inspector, Receptionist, Inspector, Checker,
Stenographer A Grade, Station Supervisor, Assistant Store-

Keeper A Grade, Accountant, Cashier, Tyre Inspector. Rs. 597 per day
Rs. 17,910 per month.

Group-C
Head Assistant, Head Clerk, Auditor, Head Cashier.

Per Day
RUNNING STAFF
1. Driver Rs. 540
2. Conductor Rs. 493
3. Cleaner-cum-Conductor Rs. 461
4. Part-Time Booking Clerk Rs. 295

NOTE:—

1. Therewill be no distinction between the minimum wages of male or female and adult

or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52

of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less

than the time rate prescribed for that category.

Per month

Rs. 16,200
Rs. 14,790
Rs. 13,830
Rs. 8,850
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4. |If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areasin Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:—

(i) Unskilled—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience athough familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(i) Semi-skilled.—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisons made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-

(PRIYANKA BASU INGTY),
Secretary (Lab., Emp. &0O.P.).

[Authoritative English text of this Department Notification No. Shram (A)4-1/2024, dated
24-06-2025 asrequired under clause (3) of Article 348 of the Constitution of India.]

LABOUR EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 24th June, 2025
4. SHOPS & COMMERCIAL ESTABLISHMENT

No. Shram (A)4-1/2024.—Wheresas, the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of "Shops & Commercial
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Establishments' may be revised in respect of unskilled and other categories of workers with effect
from 1-04-2025;

And wheress, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A) 4-2/2018-P-11 dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein increase in
minimum wages payable to all the categories of workersin all the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be
applicable w.e.f. 01-04-2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f. 01-04-2025 as under:—

Category of employees Whereno benefit  Wherefood, tea &
isprovided combined
accommodation
provided
Un sKkilled Rupees Rupees
Helper/Shop  Assistant/Pelledar/Chowkidar/Peon/ Rs.425 Daily Rs 394 Daily

Sweeper/Masalchi/Gateman/ Waterman/  Cleaner/
Packer/ Mazdoor/ Lander/ Unlander/ Messenger/

Clock Room  Attendant/Porter/Bhishit/Beldar/ Rs.12,750 Rs. 11,820 Monthly
Fireman/ Pandi/ Posterman/ any other worker doing Monthly.
unskilled job.

Rupees Rupees
Semi-Skilled
Head Porter, Pantryman/Coffee-Teamaker/ Rs.449 Daily. Rs. 439 Daily
Chapatiman/  Assistant Baker/Gate  Keeper
(Cinema) / Asstt. Lineman/Assistant Operator/ Rs. 13,470 Rs. 13,170 Monthly

Binder Assistant/Bill Collector/Convesser/Cook/  Monthly.
Assistant Halwai/Book Binder/ Stitcher/Rulling-
cutting/Auctioners /Mali/Sewerman/Hotel  Guide/
Assistant Mistry/Assistant Fitter/Assistant Turner/
Assistant/Welder/Assistant  Electrician/Assistant/
Salesman/Assistant Barbar/Dhobi/Pressman/
Boilerman/Film Rewinder/Waiter/Bearer/ Assistant
Radio Machanic/Painter/WhiteWasher/Pakora and
Chanamaker/Clerk  (Non-matric/Assistant  Store
Keeper/Distributor and Assistant Machineman/
Enquiry  Attendent/Telephone  Attendent/ITI
Certificate Holder.

Skilled : Rupees Rupees

Blacksmith/Tinsmith/Watchmaker/Radio mechinic/  Rs. 493 Daily Rs. 454 Daily
Carpenter/Plumber/Driver/Assistant Tailor/ Cutter

(Tailoring)/ General Mechanic/ Halwai/Cook/ Rs. 14,790 Rs. 13,620 Monthly
Confectioner/baker/steward/Butler/Fitter/Draughts ~ Monthly

man/Telephone Operator/Compounder/ Goldsmith/
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Shoe maker/ Shawl-Carpet Weaving/Compositor/
Cinema Operator/ Salesmen/ Drycleaner/ Dyer/
Barber/Regular ~ Machineman/Machinist/Welder/
Moulder/ Cashier/ Clerk/ (Matric) Munim/
receptionist/  Waiter/  Bearer/  Storekeeper/
Headwaiter/Head Bearer (Western Style hotels)/
Lineman. ITI Certificate holder who are working in
the same trade.

Highly Skilled:

Store Keeper/ Clerks (Graduates) Accountant /Head
Cashier/ Head Cook/ Head Butler/Head Baker/

Rupees. Rupees.
Rs.513 Daily Rs. 475 daily

Head Confectioner/Head Mechanic/ Electrician/ Rs.15,390 Rs. 14,250 Monthly
Foremen/ Supervisor/ Tailor/Cutter (Tailoring) Monthly
NOTE:—
1. Therewill be no distinction between the minimum wages of male or female and adult

or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52 of
1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5.

25 % increase shall be applicable over and above the minimum of wages in Tribal
Areasin Himachal Pradesh.

Thedefinition of unskilled/semi skilled/skilled/highly skilled will be asunder:—

(i)

(i)

(iii)

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience athough familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semi skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.
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(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

Sd/-
(PRIYANKA BASU INGTY),
Secretary (Lab., Emp. & O.P.).

[Authoritative English text of this Department Notification No. Shram(A)4-1/2024, dated
24-06-2025 as required under clause (3) of Article 348 of the Constitution of India.]

LABOUR, EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 24th June, 2025
5. FORESTRY INDUSTRIES

No. Shram(A)4-1/2024.—Whereas, the Governor, Himacha Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of "Forestry Industries’ may be
revised in respect of unskilled and other categories of workers with effect from 01-04-2025;

And wheress, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A) 4-2/2018-P-11 dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein increase in
minimum wages payable to all the categories of workersin all the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be
applicable w.e.f. 01-04-2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the said
Act, the Governor of Himacha Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.ef. 01-04-2025 as per
recommendations of the said Committee as under:—

Category of Workers Revised Minimum Wages
Daily Monthly

UNSKILLED WORKERS

1. Felingof trees:
Rs. 425 Rs. 12,750

Rs. 449 Rs. 13,470
1. Lopper (Changi)

2. Feller (Garani) Rs. 435 Rs. 13,050
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L ogging and sawing including timber passing:

1. Dresser (Panchani) Rs. 435
2. Sawyer (Charani) Rs. 534
3. Blacksmith Rs. 503
Carriage, stackingand timber passing by manual labour:

1. Mazdoor for carriage Rs. 435
2. Mazdoor for loading and unloading of timber Rs. 435
Carriage of timber by Aerial Ropeways:

1. Span Mistry-cum-Supervisor Rs. 534
2. Span Mistry Rs. 503

Rs. 13,050
Rs. 16,020
Rs. 15,090

Rs. 13,050
Rs. 13,050

Rs.16,020
Rs. 15,090

Carriage by water dide (Pucci Nalli), dry dide (Pathru), Nullah Bahaan and Darya

Bahaan (River floating):

1. Mohri-wala Mistry Rs. 573
2. Taru Rs. 549
3. Asstt. Mistry/ Helper Mistry Rs. 513
4. Darya-man Rs. 549
5. Ghalu Rs. 468
6. Jamadar Rs. 468
M echanised logging and timber extraction:

1. Surveyor Rs. 538
2. Ski-line Operator Rs. 503
3. Truck Driver Rs. 471
4. Compressor Driver Rs. 471
Clerical Staff:

1. Manager Rs. 619
2. Accountant Rs. 477
3. Munshi/ Typist Clerk Rs. 435
Saw Mill Workers:

1. Band Saw Mistry Rs. 503
2. Supervisor Rs. 496
3. Head Mistry Rs. 503
4. Boiler Driver Rs. 503
5. Assistant Mistry Rs. 441
6. Planner Mistry Rs. 441
7. Helper Rs. 435
8. Cutter man Rs. 435
Katha Extraction:

1. Feller and Chipper Rs. 435
2. Katha Supervisor/K atha Processor Rs. 435

Highly Skilled

Rs. 17,190
Rs.16,470
Rs. 15,390
Rs. 16,470
Rs. 14,040
Rs. 14,040

Rs. 16,140
Rs. 15,090
Rs. 14,130
Rs. 14,130

Rs. 18,570
Rs. 14,310
Rs. 13,050

Rs. 15,090
Rs. 14,880
Rs. 15,090
Rs. 15,090
Rs. 13,230
Rs. 13,230
Rs. 13,050
Rs. 13,050

Rs. 13,050
Rs. 13,050

Boiler Attendant (Ist Class) Overseer, Head Foreman= Rs. 588 Daily, Rs. 17,640 Monthly.

NOTE:—

1.  There will be no distinction between the minimum wages of male or female and adult

or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52

of 1961).
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3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal
Areasin Himachal Pradesh.

The definition of unskilled/semi-skilled/skilled/highly skilled will be as:—

(i) Unskilled—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience athough familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(i) Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility.
He must possess a thorough and comprehensive knowledge of the trade, craft or
industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-

(PRIYANKA BASU INGTY),
Secretary (Lab., Emp. & O.P.).

[Authoritative English text of this Department Notification No. Shram(A)4-1/2024, dated
24-06-2025 asrequired under clause (3) of Article 348 of the Constitution of India.]

LABOUR, EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 24th June, 2025
6. CHEMICAL & CHEMICAL PRODUCTS

No. Shram (A)4-1/2024.—Whereas the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of "Chemical & Chemical Products'
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may be revised in respect of unskilled and other categories of workers with effect from
01-04-2025;

And wheress, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A) 4-2/2018-P-11 dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein increase in
Minimum wages payable to al the categories of workersin all the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be
applicable w.e.f. 01-04-2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the said
Act, the Governor of Himacha Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.ef. 01-04-2025 as per
recommendations of the said Committee as under:—

Category of Workers Revised minimum rates
Unskilled Rs. 425 Daily

Rs. 12,750 Monthly
Semi Skilled
Assistant Electrician, Assistant Fitter, Assistant Turner, Rs. 439 Daily
Assistant Welder, Assistant Moulder, Assistant Plant Operator, Rs. 13,170 Monthly
Assistant  Blacksmith, Assistant Copraman, Re-irrigation,
Assistant, Jamadar, Eastman, East Cultivator, Switch Board
Attendant, Wireman, Postalman, Fireman, Oilman, Pumpman
Grade-1, Machine Levellor, Selector, Cutter-cum-Market eller,
Empular, Hageman, ITI Certificate Holder.
Skilled
Satman, Electrician, Fitter, Copperman, Turner, Moulder, Rs. 493 Daily
Blacksmith, Plant Operator, Mason, Carpenter, Assistant Rs. 14,790 Monthly
Foreman, Head Jamadar, Boiler Attendant Grade-11, Workshop
Foreman, Electrician Foreman, Engine Driver, Draughtsman,
Assistant Chemist, Machineman, Cashier/Clerk (Matriculate),
Salesman, Receptionist, Typist, Store-keeper I.T.I. certificate
holder who are working in the same trade.

Highly Skilled
Boiler Attendant (First-Class) Overseer, Head Foreman Rs. 588 Daily.
Rs. 17,640 Monthly.
NOTE.—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.



3334

RISTY=, fHTerel Uasl, 015els, 2025,/ 10 3MMYTG, 1947

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25 % increase shall be applicable over and above the minimum of wages in Tribal
Areasin Himachal Pradesh.

The definition of unskilled/semi-skilled/skilled/highly skilled will be as.—

(i)

(i)

(iii)

(iv)

Unskilled—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience athough familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisons made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

Sd/-

(PRIYANKA BASU INGTY),
Secretary (Lab., Emp. & O.P.).

[Authoritative English text of this Department Notification No. Shram(A)4-1/2024, dated
24-06-2025 as required under clause (3) of Article 348 of the Constitution of India.]

LABOUR, EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 24th June, 2025

7. ENGINEERING INDUSTRIES

No. Shram (A)4-1/2024.—Wheresas, the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of "Engineering Industries’ may be
revised in respect of unskilled and other categories of workers with effect from 01-04-2025;
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And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A) 4-2/2018-P-11 dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein increase in
Minimum wages payable to all the categories of workersin all the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be
applicable w.e.f. 01.04.2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the said
Act, the Governor of Himacha Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.ef. 01-04-2025 as per
recommendations of the said Committee as under:—

Un-Skilled
Rs. 425 Daily or
Rs.12,750 Monthly
Semi skilled
Taper Grade-1ll, Turner Grade-1ll, Driller Grade-11l, Romer Grade-1ll, | Rs. 439 Daily or
Shareman Grade-111, Machine man, Machinist/Operator Grade-111/ Bragar | Rs.13,170 Monthly
Grade-111, Head Spinning Winder/ Liner Grade-lll, Press Operator
Grade-Il1, Spray Painter Grade-11l, Transfer Fixer Grade-111, Assembler
Grade-111, Cobbler, Rubber Rosin Cutter, Tailor Grade-lll, Material
Checker, Fitter Frame, Numbering man, Frame Sender, Electroplater
Grade-Ill, Mopper Grade-lll, Grinder Grade-lll, Pickler, Polishman,
Buferman, Head Mechanic, Operator Grade-I11, Thread/Roller Operator
Grade-Ill, Book-screw Machine Operator Grade-11l, Feeder Grade-lll,
Dye Maker Grade-lll, Welder Grade-lll, Tin Smith Grade-lll, Pipe
Reader, Hammer man Grade-11l, Electric Lineman Grade-Ill, Voucher
Inspector Grade-11, Lister Diesel Engine Driver Grade-111, Oilman.

Skilled

Taper Grade-ll, Turner Grade-ll, Driller Grade-ll, Shaper Grade-ll, | Rs. 493 Daily
Shaperman Grade-Il, Slaughterman Grade-Il, Mechanist/ | Rs.14,790 M onthly
Operator/Brager Grade-ll, Liner Grade-ll, Spray Painter Grade-ll,
Transfer Mixer Grade-Il, Press Operator Grade-11, Assembler Grade-
[, Tailor Grade-1l, Electroplater Grade-Il, Moper Grade-ll, Grinder
Grade-ll, Head Machine Operator-Il, Thread and Roller Machine
Operator Grade-11, Book screw Machine Operator Grade-11, Gold Draw
Machine Operator Grade-ll, Fitter Grade-1l, Carpenter/Pattern Maker
Grade-ll, Dye Maker Grade-ll, Saister Grade-ll, Welder Grade-ll,
Tinsmith Grade-1l, Hammerman Grade-1l, Blacksmith Grade-1l, Tool
Setter Grade-ll, Electricad Lineman Grade-ll, Electrician Grade-l,
Armature Winder and Coil Winder  Grade-ll, Cable Jointer Grade-ll,
Voucher Inspector Grade-ll, Lister Diesel Engine Driver Grade-ll,
Moulder Grade-11, Supervisor, ITI Certificate Holder who are working in
the same trade.
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Highly Skilled
Turner Grade-l, Grinding Machine Operator Grade-l, Shaper man | Rs. 588 Daily
Grade-l, Slaughter man Grade-I, Miller Grade-I, Electroplater Grade-l, | Rs.17,640 Monthly
Gold Draw Machine Operator Grade-I, Fitter Grade-I, Carpenter/Pattern
Maker Grade-l, Dye maker Grade-l, Engraver Grade-l, Blacksmith
Grade-1, Dye Setter Grade-I, Tool Setter Grade-I, Electrician Grade-1,

Clerical Staff
Cashier (Matriculate) Clerk, Salesman, Typist Storekeeper Rs. 456 Daily
Rs.13,680 Monthly
NOTE:—
1. There will be no distinction between the minimum wages of male or female and adult

or non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areasin Himachal Pradesh.

The definition of unskilled/semi-skilled/skilled/highly skilled will be as:—

(i)

(i)

(iii)

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience athough familiarity with the occupationa
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.
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(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

Sd/-
(PRIYANKA BASU INGTY),
Secretary (Lab., Emp. & O.P.).

[Authoritative English text of this Department Notification No. Shram(A)4-1/2024, dated
24-06-2025 as required under clause (3) of Article 348 of the Constitution of India.]

LABOUR, EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 24th June, 2025
8. TEA PLANTATION

No. Shram (A)4-1/2024.—Whereas, the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled Employment of "Tea Plantation' may be revised in
respect of unskilled and other categories of workers with effect from 01-04-2025;

And wheress, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A) 4-2/2018-P-11 dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein increase in
Minimum wages payable to al the categories of workersin all the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be
applicable w.e.f. 01-04-2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the said
Act, the Governor of Himacha Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.ef. 01-04-2025 as per
recommendations of the said Committee as under:—

Category of Workers Revised Minimum Wages
Field workers in Tea Plantation employed on plantation up Rs. 425 Daily or

rooting, spraying, manufacturing, shade lopping, hoeing, Rs. 12,750 Monthly
pruning, weeding, plucking etc. known as unskilled

workers employed in the operation;

A-Grade Leaves—If plucker plucks more than 12 kilogram of tea leaves he or she will
get Rs. 31 per kilogram extra as incentive.

B-Grade L eaves—If plucker plucks more than 13 kilogram of tealeaves he or she will get
Rs. 23 per kilogram extra as incentive.
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C-Grade Leaves—If plucker plucks more than 16 kilogram of tea leaves he or she will
get Rs. 18 per kilogram extra as incentive.

The piece rates workers employed for plucking will get Rs. 31, Rs. 23, Rs. 18 per kilogram
for A, B, C grade of tealeavesrespectively.

SEMI-SKILLED.—Workers engaged in Tea Factory & Tea Plantations. Rs. 432 per day,
Rs. 12,960 per month.

FACTORY:
Include lift Mazdoor, withering Mazdoor, Rs. 425 daily
Relling Room Workers, shifting Mazdoor, Rs. 12,750 Monthly

Fermenting Room Workers, Tea Boys,
Sorters, Teamakers, Time Keeper and Carriers
(JIhalli)

PLANTATION:

Cleaners, Assistant Cleaner, Garden Assistant, Rs. 425 daily
Muharirs etc. who maintain records of afield work  Rs. 12,750 Monthly
and also includes Sweeper, Mai & Mate.

CLERICAL AND NON-TECHNICAL SUPERVISORY STAFF

OFFICE STAFF:
1. Accountant Rs. 649 Rs. 19,470 per month plus free
accommodation
2. Clerks Rs. 493 Rs. 14,790 per month plus free
accommodation
3. Munshi Rs. 517 Rs. 15510 per month plus free
benefits as admissible to clerk
4. Peon, Chowkidar/Chaudhary  Rs. 432 Rs. 12,960 per month plus free
benefit as admissible.
Daily Monthly
5. Compounder Rs. 602 Rs. 18,060
6. Driver (Jeep/ Car/ Tractor) Rs. 540 Rs. 16,200
7. Mechanic, Rs. 607 Rs. 18,210
8. Assistant Mechanic Rs. 538 Rs. 16,140
9. Electrician-cum-Mechanic Grade-| Rs. 607 Rs. 18,210
10. Electrician-cum-Mechanic Grade-l| Rs. 538 Rs. 16,140
NOTE:—
1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.
2.  Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).
3. Where any class of work is performed on piece work basis, the wages shall not be less

than the time rate prescribed for that category.
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4. |If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areasin Himachal Pradesh.

(i) Unskilled—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience athough familiarity with the occupationa
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(i) Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisons made by others. His work is thus limited to the performance of
routine operations of limited scope.

By order,
Sd/-

(PRIYANKA BASU INGTY),
Secretary (Lab., Emp. & O.P.).

[Authoritative English text of this Department Notification No. Shram(A)4-1/2024, dated
24-06-2025 asrequired under clause (3) of Article 348 of the Constitution of India.]

LABOUR, EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 24th June, 2025

9. ESTABLISHMENTSWITH MANUFACTURING PROCESSASDEFINED IN
CLAUSE (K) OF SECTION-2 OF FACTORIESACT, 1948

No. Shram(A)4-1/2024.—Whereas, the Governor, Himacha Pradesh is of the opinion that
the minimum rates of wages in the Scheduled Employment of "Manufacturing Process as
Defined in Clause (K) of Section 2 of Factories Act, 1948" may be revised in respect of un-
skilled and other categories of workers with effect from 01-04-2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A) 4-2/2018-P-11 dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein increase in
Minimum wages payable to al the categories of workersin all the 19 scheduled employments were
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approved and it has been decided by the Government that the revised minimum wages will be
applicable w.e.f. 01-04-2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the said
Act, the Governor of Himacha Pradesh is pleased to revise the minimum wages of the workers

working

in the above mentioned Scheduled Employment w.ef. 01-04-2025 as per

recommendations of the said Committee as under:—

Un-skilled Workers Rs. 425 P.D. or Rs. 12,750 per month
Semi-skilled Rs. 438 P.D. or Rs. 13,140 per month
Skilled & Clerical Staff Rs. 493 P.D. or Rs. 14,790 per month
Highly-Skilled Rs. 588 P.D. or Rs. 17,640 per month
NOTE:—
1. There will be no distinction between the minimum wages of male or female and adult

or non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areasin Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:—

(i)

(i)

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience athough familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semi-skilled worker is one who does work generally defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled—A skilled employee is one who is capable of working efficiently of

exercising considerable independent judgment and of discharging his duties with
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responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which heis employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

Sd/-
(PRIYANKA BASU INGTY),
Secretary (Lab., Emp. & O.P.).

[Authoritative English text of this Department Notification No. Shram(A)4-1/2024, dated
24-06-2025 as required under clause (3) of Article 348 of the Constitution of India.]

LABOUR, EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 24th June, 2025
10. HOTEL AND RESTAURANTS

No. Shram(A)4-1/2024.—Whereas, the Governor, Himacha Pradesh is of the opinion that
the minimum rates of wages in the Scheduled Employment of "Hotel and Restaurants' may be
revised in respect of un-skilled and other categories of workers with effect from 01-04-2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A) 4-2/2018-P-11 dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein increase in
Minimum wages payable to al the categories of workersin all the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be
applicable w.e.f. 01-04-2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the said
Act, the Governor of Himacha Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.ef. 01-04-2025 as per
recommendations of the said Committee as under:—

Category of Workers Revised Wages
Where no benefit is Wherefood, tea and
provided combined
accommodation
provided
1 2 3
UN-SKILLED: Rupees Rupees
Helper/ Chowkidar/ Peon/ Sweeper/ Rs. 425 Daily Rs. 394 Daily

Masalachi/ Gateman/ Waterman/ Rs. 12,750 Monthly Rs. 11,820 Monthly
Messenger/ Clock Room Attendant/ Poter/
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Bhishti/ Beldar/  Fireman/  Pandi/
Posterman/ any worker doing un-skilled

job.
SEMI-SKILLED WORKER: Rupees Rupees
Pantryman /Coffee-Tea Maker/ Rs. 449 Daily Rs. 412

Chapatiman / Assistant Baker/ Cook/ Rs. 13,470 Monthly Rs. 12,360 Monthly
Assistant Halwai/Book Binder/ Sticher /

Ruling Cutting/ Auctioners /Mali /Hotel

Guide /Assistant Mistry/ Assistant Fitter/

Sewerman/ Assistant Turner /Assistant

Welder/ Assistant Electrician/ Assistant

Salesman/ Assistant Barber/ Dhobi/

Pressman/Boilerman/Film Rewinder/

Water Bearer /Assistant Radio Mechanic/

Painter/ White Washer/ Pakora and Chana

Maker/Clerk (Non-Matric)/Assistant Store

Keeper/ Distributor and  Assistant

Machineman/ Enquiry Attendant/ Tele-

phone Attendant/ ITI certificate holder

who are working in the other trade.

SKILLED WORKERS: Rupees. Rupees.
Driver/Halwai/Cook/Confectioner/Baker/ Rs. 493 Daily Rs. 454 Daily
Steward/Butler/Draughtsman/  Telephone

Operator/Receptionist/Waiter/Bearer/Store Rs. 14,790 Monthly. Rs. 13,620 Monthly.
Keeper/Head Waiter/Head Bearer

(Western Style Hotel) ITI certificate

holder who are working in the same trade.

Highly Skilled Rupees Rupees

Store  Keeper/ Clerks (Graduates) Rs. 513 Daily Rs. 475

Accountant /Head Cashier/ Head Cook/

Head  Butle/Head  Baker/  Head Rs. 15,390 Monthly Rs. 14,250 Monthly
Confectioner/Head Mechanic/ Electrician/

Foremen/  Supervisor/  Tailor/Cutter

(Tailoring).

NOTE:—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.
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5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areasin Himachal Pradesh.

Thedefinition of unskilled/semi-skilled/skilled/highly skilled will be as;:—

(i) Unskilled—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience athough familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(i) Semi-skilled.—A semi-skilled worker is one who does work generaly of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with

responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

Sd/-

(PRIYANKA BASU INGTY),
Secretary (Lab., Emp. & O.P.).

[Authoritative English text of this Department Notification No. Shram (A)4-1/2024, dated
24-06-2025 as required under clause (3) of Article 348 of the Constitution of India.]

LABOUR, EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 24th June, 2025
11. PRIVATE EDUCATIONAL INSTITUTES
No. Shram(A)4-1/2024.—Whereas, the Governor, Himacha Pradesh is of the opinion that
the minimum rates of wages in the Scheduled Employment of "Private Educational Institutes”

may be revised in respect of unskilled and other categories of workers with effect from
01-04-2025;
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And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A) 4-2/2018-P-11 dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein increase in
Minimum wages payable to al the categories of workersin all the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be
applicable w.e.f. 01-04-2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the said
Act, the Governor of Himacha Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.ef. 01-04-2024 as per
recommendations of the said Committee as under:—

Un-skilled Workers Rs. 425 per day or Rs. 12,750 per month

Semi-skilled Rs. 449 per day or Rs. 13,470 per month

Skilled Rs. 493 per day or Rs. 14,790 per month

Highly skilled Rs. 513 per day or Rs 15,390 per month
NOTE:—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act,1961 (No. 52 of
1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areasin Himachal Pradesh.

Thedefinition of unskilled/semi-skilled/skilled/highly skilled will be as:—

(i) Unskilled—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience athough familiarity with the occupationa
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(i) Semi-skilled.—A semi-skilled worker is one who does work generaly of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisons made by others. His work is thus limited to the performance of
routine operations of limited scope.
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(iii) Skilled—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

Sd/-
(PRIYANKA BASU INGTY),
Secretary (Lab., Emp. & O.P.).

[Authoritative English text of this Department Notification No. Shram(A)4-1/2024, dated
24-06-2025 as required under clause (3) of Article 348 of the Constitution of India.]

LABOUR, EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 24th June, 2025
12. HYDRO POWER PROJECTS

No. Shram (A)4-1/2024.—Whereas, the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of "Hydro Power Projects’ may be
revised in respect of unskilled and other categories of workers may be fixed with effect from
01-04-2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A) 4-2/2018-P-11 dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein increase in
minimum wages payable to all the categories of workersin all the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be
applicable w.e.f. 01-04-2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the said
Act, the Governor of Himacha Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.ef. 01-04-2025 as per
recommendations of the said Committee as under:—

Category of Workers Minimum Wages
Daily Monthly

UN-SKILLED WORKERS: Rs. Rs.

Peon, Helper to Pump Operator, Helper to Concrete Pump Operator, 425 12,750

Pump Attendant, Helper to JWR Crane Operator, Helper to Plant
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Operator, Helper to Excavator Operator, Helper to Concreting Plant
Operator, Helper to Loader Operator, Helper to TAMROCK Operator,
Helper to Mechanic, Helper to Turner, Helper to Electrician, Helper to
Auto Electrician, Helper to Welder, Helper to Fitter, Helper to
Carpenter, Helper to Heavy Motor Vehicle Driver, Helper to Khalas,
Compressor Attendant, Generator Attendant, TM Attendant, Helper to
Concrete Mixture Plant Operator, Helper to Fireman, Helper to Stone
Dresser, Helper to Head Watchman, Helper to Laboratory Assistant,
Helper to Gauge Reader, Helper to Time Keeper, Helper to Diesdl
Generator Set Operator, Helper to Generator Operator, Helper to
Wireless Operator, Helper to Engine Fitter, Helper to Diesel Engine
Fitter, Helper to Pipe Fitter, Helper to Pujari, Cleaner-cum-Beldar,
Washerman, Washermaid, Office Boy, Clay Cleaner, Helper Boomer,
Helper to Automobile Fitter, Masalchi, Air Conditioning Plant Hel per,
Helper to Supervisor, Mess Helper, Sweeper.

SEMI-SKILLED WORKER:

Junior Pump Operator, Junior Concrete Pump Operator, Junior JWR
Crane Operator, Junior Plant Operator, Junior Nozzleman, Junior
Excavator Operator, Junior Concreting Plant Operator, Junior Loader
Operator, Junior TAMROCK Operator, Junior Mechanic, Junior Auto
Electrician, Junior Welder, Junior Fitter, Junior Tyre Fitter, Junior
Painter, Junior Plumber, Junior Denter, Junior Carpenter, Security
Guard, Khalasi(3 Years Experience), Junior Compressor Attendant,
Generator Attendant, Locomotive Attendant, Concrete Mixture
Attendant, Assistant Fireman, Stone Dresser, Laboratory Assistant,
Gauge Reader, Time Keeper, Diesdl Generator Set Operator,
Generator Operator, Wireless Operator, Junior Diesel Engine Fitter,
Junior Pipe Fitter, Telephone Attendant, Assistant Surveyor, Office
Attendant, Junior Oiler, Junior Driller, Junior JCB Operator, Junior
Scrapper, Pujari, Assistant Storekeeper, Assistant Store Munshi,
Complaint Attendant, Junior Elctrician, Mali.

SKILLED WORKERS:

Dozer Operator, Grader Operator, Loader Operator, Batching Plant
Operator, Crushing Operator, Excavator Operator, CMT Crane
Operator, 26 Tonne Dumper Operator, Plant Operator, Gantry
Operator, JCB Operator, Locomotive Operator, Tamrock/Jambo
Operator, Mechanic, Turner, Welder, Driller, Nozzleman, Fitter, Steel
Fixer, Blacksmith, Blaster, Carpenter, Auto Electrician, Painter,
Denter, Mason, Plumber, Bar Binder, Tyre Fitter, CMT Operator, AC
Plant Operator, Merlo Operator, Work Inspector, Supervisor, Camp-
Incharge, Non Technical Supervisor (Mining Blasting), Driver,
Mobile Crane Operator, Bacoh Operator, Hydro Crane Operator,
Surveyor, Scrap Operator, Bobcat Operator, Scoop Operator,
Garroting Pump Operator, Morter Binder, Data Entry Operator,
Cashier, Storekeeper, Accounts Clerk, Clerk, Computer Operator,
Cook, Khalasi (more than 5 years Experience) and Dhobi.

HIGHLY SKILLED
Senior Crane Operator, Senior Batching Plant Operator, Senior
Trailer Operator, Senior Dumper Operator, Tunnel Boring Machine

452

493

588

13,560

14,790

17,640
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Operator, Senior Plant Operator, Senior Heavy Earth Moving
Machine Operator, Senior Dozer Operator, Senior Loader Operator,
Senior CE Plant Operator, Senior Carpenter, Senior Mechanic, Senior
Driller, Senior Black Smith, Senior Electrician, Senior Bar Binder,
Senior Auto Electrician, Senior Fitter, Senior Tyre Fitter, Senior
Turner, Senior Welder, Senior Denter, Driver (Heavy Transport

Vehicle), Tower Crane Operator, Senior Welder X-Ray, Cable

Jointer, Senior Blaster, 40 Tonne Dumper Operator, Senior Jumbo
Operator, Foreman, Gunman, Senior A.C Plant Operator, Workshop
Mechanic, Compounder, Chemical Analyser, Laboratory Assistant,
Pharmacist, Nurse, Stenographer, Accountant, Khalasi (Above 8
Y ears Experience).

NOTE:—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961(No. 52
of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 20% increase will be admissible over and above the minimum rates of wages to the
workers working inside the tunnels.

6. 25 % increase shal be applicable over and above the minimum rates of wages in
different categories of workers working in ‘Under Construction Hydro- Electric Power
Projects’ located in Non-Tribal Areas.

7. 25% increase shall be applicable over and above the minimum wages in the Scheduled

Tribal Areas in Himachal Pradesh. In case of workers working in the 'Under
Construction Hydro-Electric Power Projects in Tribal Areas an additiona 10%

increase shall be applicable.

Sample Calculation of Minimum Rates of Wagesis given as below:

Category Mini- Admissibility of Total Admissibility of Total
of Worker mum 25% increasein Wages 20% Tunnel admissibility
Rates of Under- arrivedat | Allowanceover | of Minimum
Wages Construction as per and above the Wages
(per day) | Hydro Electric column Minimum Rates (per day)
(Rs) Power Projects no. 3+4 | of Wages as per (Rs.)
Located in Non- | (per day) | thecolumnno. 5
Tribal Areas (Rs) (per day)
(per day) (Rs)
(Rs)
1 2 3 4 5 6 7
(A) | Unskilled 425 106 531 106 637
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(B) | Semi- 452 113 565 113 678
Skilled

(C) | Skilled 493 123 616 123 739

(D) | Highly- 588 147 735 147 882
Skilled

Thedefinition of unskilled/semiskilled/skilled/highly skilled will be as:—

(i)

(i)

(iii)

(iv)

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience athough familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-

(PRIYANKA BASU INGTY),
Secretary (Lab., Emp. & O.P.).

[Authoritative English text of this Department Notification No. Shram(A)4-1/2024, dated
24-06-2025 asrequired under clause (3) of Article 348 of the Constitution of India.]

LABOUR, EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 24th June, 2025

13. PHARMACEUTICALS INDUSTRIES

No. Shram (A)4-1/2024.—Wheresas, the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of "Phar maceuticals' Industries’ may
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be revised in respect of unskilled and other categories of workers may be fixed with effect from
01-04-2025;

And wheress, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A) 4-2/2018-P-11 dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 20-06-2024 wherein increase in
minimum wages payable to all the categories of workersin all the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be
applicable w.e.f. 01-04-2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the said
Act, the Governor of Himacha Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.ef. 01-04-2024 as per
recommendations of the said Committee as under:—

Category of Workers Minimum Wages
Daily Monthly

Unskilled

Packing Helper, Machine Helper, Laboratory Helper, Store Rs. 425 Rs. 12,750

Helper, House Keeping Helper, Peon.

Semi Skilled

Technician (D.Pharma), Fitter (ITI), Maintenance (ITl), PW- Rs. 439 Rs. 13,170

Operator, Mali, Security Guard, Assistant Storekeeper,

Assistant Store Munshi, Complaint Attendant.

Skilled

Officer (B.Pharma), Technical Supervisor (ITI Diploma, D Rs. 493 Rs. 14,790
Pharma), Operator, Security Supervisor, Electrician,

Storekeeper, Accounts Clerk, Clerk, Computer Operator, Data

Entry Operator and Cashier.

Highly Skilled

Sales Officer, Sales Executive, Sales Promotion Employee, Rs. 588 Rs. 17,640
Medical and Sales Representatives, B.Pharma, Accountant,

B.Sc. Chemist, M.Sc. Chemist and Stenographer.

NOTE-—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2.  Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal
Areasin Himachal Pradesh.
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Thedefinition of unskilled/semiskilled/skilled/highly skilled will be as.—

(i)

(i)

(iii)

(iv)

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience athough familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

Highly Skilled.—A highly skilled worker is one who is capable of working
efficiently and supervises efficiently the work of skilled employees.

By order,
Sd/-

(PRIYANKA BASU INGTY),
Secretary (Lab., Emp. & O.P.).

[Authoritative English text of this Department Notification No. Shram(A)4-1/2024, dated
24-06-2025 asrequired under clause (3) of Article 348 of the Constitution of India.]

LABOUR, EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 24th June, 2025

14. HOSPITALSNURSING HOMES & CLINICS

No. Shram (A)4-1/2024.—Wheresas, the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of "HospitalNursing Homes &
Clinics" may be revised in respect of unskilled and other categories of workers may be fixed with
effect from 01-04-2025.

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No: Shram (A) 4-2/2018-P-I1 dated, 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein increase in
Minimum wages payable to al the categories of workersin all the 19 scheduled employments were
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approved and it has been decided by the Government that the revised minimum wages will be

applicable w.e.f. 01-04-2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers

working
recommendations of the said Committee as under:—

Category of employees

Un skilled
Helper, Cleaner, Chowkidar, Watchman, Peon, Room Boy,
Office Boy and Masalchi.

Semi-Skilled

Clinic Attendant, Assistant Laboratory Technician,
Security Guard, Sweeper, Operation Theatre Assistant,
Assistant Storekeeper, Assistant Store Munshi, Complaint
Attendant, Ward Boy and Ward Attendant (0-3 Years
Experience).

Skilled:

Receptionist, Pharmacist, Compounder, Laboratory
Technician, X-Ray Technician, ANM, Trained Dai,
Electrician, Radio Grapher, ECG Operator, X-Ray Dark
Room Assistant, Oven Operator, Oxygen Plant Operator,
Heating Plant Controller Assistant, Driver, CSSD
Assistant, Operation Theatre Technician, Eye Refractionist,
Storekeeper, Accounts Clerk, Clerk, Computer Operator,
Data Entry Operator, Cashier, Fitter, Plumber, Supervisor,
Cook, Dhobi, Ward Boy and Ward Attendant (above 3
years experience).

Highly Skilled

Staff Nurse, Security Supervisor, Senior Electrician, Senior
Technician, Senior Radiographer, Senior Compounder.
Accountant and Stenographer

NOTE:—

in the above mentioned Scheduled Employment w.ef.

Whereno
benefit is
provided

Rs.

425 Daily
12,750
Monthly
Rs.

449 Daily
13,470
Monthly

Rs.
493 Daily

14,790
Monthly

Rs.

513 Daily
15,390
Monthly

01-04-2025 as per

Wherefood, tea &
combined
accommodation
provided

Rs.

394 Daily
11,820
Monthly
Rs.

411 Daily
12,330
Monthly.

Rs.
454 Daily

13,620
Monthly

Rs.
475 Daily
14,250 Monthly

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961 (No. 52

of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less

than the time rate prescribed for that category.
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If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25 % increase shall be applicable over and above the minimum of wages in Tribal
Areasin Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:—

(i)

(i)

(iii)

(iv)

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience athough familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisons made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

Sd/-

(PRIYANKA BASU INGTY),
Secretary (Lab., Emp. & O.P.).

[Authoritative English text of this Department Notification No. Shram(A)4-1/2024, dated
24-06-2025 as required under clause (3) of Article 348 of the Constitution of India.]

LABOUR, EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 24th June, 2025

15. DOMESTIC WORKERS

No. Shram (A)4-1/2024.—Whereas, the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of "Domestic Workers' may be
revised in respect of unskilled and other categories of workers may be fixed with effect from

01-04-2025;
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And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No: Shram (A) 4-2/2018-P-I1, dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein increase in
Minimum wages payable to al the categories of workersin all the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be
applicable w.e.f. 01-04-2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.ef. 01-04-2025 as per
recommendations of the said Committee as under:—

Category of employees Whereno benefit  Wherefood, tea &
isprovided combined
accommodation
provided
Un sKkilled Rs. Rs.
Helper, Aya, Cleaner, Masalchi, Watchman and 425 Daily 359 Daily.
Washer man 12,750 Monthly. 10,770 Monthly.
Rs Rs
Semi-Skilled
Security Guard and Mali 449 Daily. 373 Dally,
13,470 Monthly 11,190 Monthly.
Skilled: Rs. Rs.
Cook and Driver 493 Daily. 396 Daily

14,790 Monthly 11,880 Monthly.
NOTE:—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned

specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal
Areasin Himachal Pradesh.

Thedefinition of unskilled/semiskilled/skilled/highly skilled will be as:—
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(i)

(i)

(iii)

(iv)

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience athough familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which heis employed.

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

Sd/-

(PRIYANKA BASU INGTY),
Secretary (Lab., Emp. & O.P.).

[Authoritative English text of this Department Notification No. Shram(A)4-1/2024, dated
24-06-2025 asrequired under clause (3) of Article 348 of the Constitution of India.]

LABOUR, EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 24th June, 2025

16. SAFAl KARAMCHARI EMPLOYMENT

No. Shram (A)4-1/2024.—Whereas, the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of "Safai Karamchari Employment"
may be revised in respect of unskilled and other categories of workers may be fixed with effect
from 01-04-2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No: Shram (A) 4-2/2018-P-I1 dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein increase in
Minimum wages payable to al the categories of workersin all the 19 scheduled employments were
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approved and it has been decided by the Government that the revised minimum wages will be
applicable w.e.f. 01-04-2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers

working

in the above mentioned Scheduled Employment w.ef. 01-04-2025 as per

recommendations of the said Committee as under:—

Category of Workers Minimum Wages
Daily Monthly

Unskilled

Sweeper/Safai Karamchari, Beldar and Cartman, Rs. 425 Rs. 12,750
Semi Skilled

Work Supervisor, Sanitary Jamadar, Assistant Rs. 439 Rs. 13,170
Storekeeper, Assistant Store Munshi and Complaint

Attendant.

Skilled

Driver, Mason, Plumber, Storekeeper, Accounts Rs493 Rs. 14,790
Clerk, Computer Operator, Data Entry Operator and

Cashier.

Highly Skilled

Jr. Engineer, Sanitary Inspector and Stenographer, Rs. 588 Rs. 17,640
NOTE:—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal

Areasin Himacha Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:—

(i)

(i)

Unskilled—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience athough familiarity with the occupationa
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where



3356 RISTY=, fHTerel Uasl, 015els, 2025,/ 10 3MMYTG, 1947

important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which heis employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

Sd/-
(PRIYANKA BASU INGTY),
Secretary (Lab., Emp. & O.P.).

[Authoritative English text of this Department Notification No. Shram(A)4-1/2024, dated
24-06-2025 asrequired under clause (3) of Article 348 of the Constitution of India.]

LABOUR, EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 24th June, 2025
17. SECURITY SERVICES

No. Shram (A)4-1/2024.—Whereas, the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of “Security Services’ may be revised
in respect of unskilled and other categories of workers may be fixed with effect from 01-04-2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No: Shram (A) 4-2/2018-P-I1, dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein increase in
Minimum wages payable to al the categories of workersin all the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be
applicable w.e.f. 01-04-2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.ef. 01-04-2025 as per
recommendations of the said Committee as under:—

Un-Skilled Daily Monthly
Helper and Watchman Rs. 425 Rs. 12,750
Semi skilled
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Security Guard, Assistant Storekeeper, Assistant Store  Rs. 439 Rs. 13,170
Munshi and Complaint Attendant.

Skilled

Security Supervisor, Head Watchman, Storekeeper, Rs. 493 Rs. 14,790
Accounts Clerk, Clerk, Computer Operator, Data Entry

Operator and Cashier.
Highly Skilled
Security Officer, Security Manager, Rs. 588 Rs. 17,640
Stenographer and Accountant.
NOTE:—

1. There will be no distinction between the minimum wages of male or  female and
adult or non-adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprenticeship Act,1961 (No. 52
of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 20% increase will be admissible over and above the minimum rates of wages to the
workers working inside the tunnels.

6. 25% increase shal be applicable over and above the minimum rates of wages in
different categories of workers working in ‘Under Construction Hydro-Electric Power
Projects’ located in Non- Tribal Areas.

7.  25% increase shall be applicable over and above the minimum wages in the Scheduled

Tribal Areas in Himacha Pradesh. In case of workers working in the Under
Construction Hydro- Electric Power Projects in Triba Areas an additiona 10%
increase shall be applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:—

(i)

(i)

(iii)

Skilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience athough familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
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responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which heis employed.
(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

Sd/-
(PRIYANKA BASU INGTY),
Secretary (Lab., Emp. & O.P.).

[Authoritative English text of this Department Notification No. Shram(A)4-1/2024, dated
24-06-2025 asrequired under clause (3) of Article 348 of the Constitution of India.]

LABOUR, EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 24th June, 2025
18. TEMPLES AND RELIGIOUSPLACES/'DHARAMSHALAS

No. Shram (A)4-1/2024.—Wheresas, the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of "Temples and Religious
Places/Dharamshalas’ may be revised in respect of unskilled and other categories of workers may
be fixed with effect from 01-04-2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A) 4-2/2018-P-11 dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein increase in
Minimum wages payable to al the categories of workersin all the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be
applicable w.e.f. 01-04-2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the said
Act, the Governor of Himacha Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.ef. 01-04-2025 as per
recommendations of the said Committee as under:—

Category of employees Whereno benefit  Wherefood, tea &
isprovided combined
accommodation
provided

Un skilled Rs. Rs.
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Peon, Masalchi, Office Boy and Beldar. 425 Daily 394 Daily
12,750 Monthly 11,820 Monthly.
Rs. Rs.
Semi-Skilled
Chapatiman, Sweeper, Room boy, Junior Guest 449 Daily 439 Daily
Attendant, Temple Attendant, Bhog Room 13,470 Monthly 13,170 Monthly
Attendant, Hall Attendant, Sewadar, Security
Guard, Madi, Assistant Storekeeper, Assistant
Store Munshi and Complaint Attendant.
Skilled: Rs. Rs.
Senior Guest Attendant, Receptionist, Pujari, 493 Daily 454 Daily
Pandit, Cook, Maulvi, Granthi, Padri, Storekeeper, 14,790 Monthly 13,620 M onthly
Accounts Clerk, Clerk, Computer Operator, Data
Entry Operator and Cashier.
Highly Skilled Rs. Rs.
Supervisor, Superintendent, Ragi, Bagantri, Bhagan 513 Daily 475 daily
Singer, Stenographer and Accountant. 15,390 Monthly 14,250 Monthly
NOTE:—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum of

wagesin Tribal Areasin Himachal Pradesh.

Thedefinition of unskilled/semiskilled/skilled/highly skilled will be as.—

(i)

(i)

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience athough familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisons made by others. His work is thus limited to the performance of
routine operations of limited scope.
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(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

Sd/-
(PRIYANKA BASU INGTY),
Secretary (Lab., Emp. & O.P.).

[Authoritative English text of this Department Notification No. Shram(A)4-1/2024, dated
24-06-2025 as required under clause (3) of Article 348 of the Constitution of India.]

LABOUR, EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 24th June, 2025
19. WORKERSWORKING IN TOLL TAX BARRIERS

No. Shram (A)4-1/2024.—Wheresas, the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in the Scheduled employment of "Workers Working in Toll Tax
Barriers' may berevised in respect of unskilled and other categories of workers may be fixed with
effect from 01-04-2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram (A) 4-2/2018-P-11 dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein increase in
Minimum wages payable to al the categories of workersin all the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be
applicable w.e.f. 01-04-2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the said
Act, the Governor of Himacha Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.ef. 01-04-2025 as per
recommendations of the said Committee as under:—

Category of employees Minimum Wages
Daily Monthly

Un-skilled Workers:
Peon, Office Boy and Masalchi Rs. 425 Rs. 12,750
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Semi-skilled:

Helper Cook, Cash Collector, Assistant Rs. 439 per day or

Storekeeper, Assistant Store Munshi, Security Rs. 13,170 per month

Guard and Complaint Attendant.

Skilled:

Electrician, Storekeeper, Accounts Clerk, Rs. 493 per day or

Clerk, Computer Operator, Data Entry Rs. 14,790 per month

Operator and Cashier.

Highly-Skilled

Supervisor, Superintendent, Stenographer and Rs. 588 per day or

Accountant. Rs. 17,640 per month
NOTE:—

1. There will be no distinction between the minimum wages of male or female and adult
or non adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled

Tribal Areasin Himachal Pradesh.

Thedefinition of unskilled/semiskilled/skilled/highly skilled will be as.—

(i)

(i)

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience athough familiarity with the occupationa
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semi-skilled worker is one who does work generally defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.
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(iii) Skilled—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-

(PRIYANKA BASU INGTY),
Secretary (Lab., Emp. & O.P.).
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In the Court of Marriage Officer-cum-Sub-Divisional Magistrate, Bangana, District Una,
Himachal Pradesh

In the matter of :

1. Sh. Amit Sharma aged 31 years s/o Sh. Kishori Lal, r/o Village Chilli, P.O. & Tehsl
Bangana, District Una (H.P.).

2. Preeti aged 19 years d/o Sh. Nanne Lal, r/o Flyover Motinagar Magsudan, Jalandhar-1,
Grain Market Jalandhar (Pb.) .. Applicants.

Versus

Genera Public

Subject.—Notice of Intended Marriage.

Sh. Amit Sharma aged 31 years s/o Sh. Kishori Lal, r/o Village Chilli, P.O. & Tehsll
Bangana, District Una (H.P.) and Preeti aged 19 years d/o Sh. Nanne Lal, r/o Flyover Motinagar
Magsudan, Jalandhar-1, Grain Market Jalandhar (Pb.) through counsel Sh. Arun Thakur have filed
an application in the court of undersigned under section 5 of the Special Marriage Act, 1954 in
which they have stated that they intend to solemnize their marriage within three months of
calendar.

Therefore, the genera public is hereby informed through this notice that any person who
has any objection regarding this marriage, can file the objection personally or in writing before this
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court on or before 12-08-2025. The objection received after 12-08-2025 will not entertained and
marriage will be registered accordingly.

I ssued today on 19th day of June, 2025 under my hand and seal of the court.

Seal. Sd/-
Marriage Officer-cum-Sub-Divisional Magistrate,
Bangana, District Una, Himachal Pradesh.

In the Court of Marriage Officer-cum-Sub-Divisional M agistrate, Bangana, District Una,
Himachal Pradesh

In the matter of :

1. Sh. Saurabh age 29 years s/o Sh. Subhash Chand, r/o Village Chamboa, P.O.
Tamehra, Tehsil Bangana, District Una (H.P.).

2. Saroj age 28 years d/o Sh. Manohar Lal, r/o House No. 51/1, Sawroop Nagar, Chander
Park, South Delhi .. Applicants.

Versus

Genera Public

Subject.—Application for the registration of Marriage under section 15 of the Specia Marriage
Act, 1954 (H.P.).

Sh. Saurabh /o Sh. Subhash Chand, r/o Village Chamboa, P.O. Talmehra, Tehsil Bangana,
District Una (H.P.) and Saroj d/o Sh. Manohar Lal, r/o House No. 51/1, Sawroop Nagar, Chander
Park, South Delhi at present w/o Sh. Saurabh s/o Sh. Subhash Chand, r/o Village Chamboa, P.O.
Tamehra, Tehsil Bangana, District Una (H.P.) have filed an application alongwith affidavitsin the
court of undersigned under section 15 of the Special Marriage Act, 1954 that they have solemnized
thelr marriage on 25-04-2025 at Sada Shiv Mandir Talmehra, Tehsil Bangana, District Una (H.P.)
and they are living together as husband and wife since then. Hence, their marriage may be
registered under section 15 of the Special Marriage Act, 1954.

Therefore, the genera public is hereby informed through this notice that any person who
has any objection regarding this marriage, can file the objection personally or in writing before this
court on or before 25-07-2025 after that no objection will be entertained and marriage will be
registered.

Issued today on 19th June, 2025 under my hand and seal of the court.
Seal. Sd/-

Marriage Officer-cum-Sub-Divisional Magistrate,
Bangana, District Una, Himachal Pradesh.
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In the Court of Marriage Officer-cum-Sub-Divisional Magistrate, Bangana, District Una,
Himachal Pradesh

In the matter of :

1. Sh. Kanchan Kumar age 31 years o Sh. Mahesh Pdl, r/o Village Chowki Khas, P.O.
Chowki Maniar, Tehsil Bangana, District Una (H.P.).

2. Khushabu Khatun age 23 years d/o Sh. Abdul Kamal, r/o Village Babhnauli Kala,
Tehsi| & Distt. Deoria (U.P.) .. Applicants.

Versus

Genera Public

Subject.—Application for the registration of Marriage under section 15 of the Specia Marriage
Act, 1954 (H.P.).

Sh. Kanchan Kumar s/o Sh. Mahesh Pal, r/o Village Chowki Khas, P.O. Chowki Maniar,
Tehsil Bangana, District Una (H.P.) and Khushabu Khatun d/o Sh. Abdul Kamal, r/o Village
Babhnauli Kala, Tehsil & Distt. Deoria (U.P.) at present w/o Sh. Kanchan Kumar s/o Sh. Mahesh
Pal, r/o Village Chowki Khas, P.O. Chowki Maniar, Tehsil Bangana, District Una (H.P.) have filed
an application alongwith affidavits in the court of undersigned under section 15 of the Special
Marriage Act, 1954 that they have solemnized their marriage on 25-04-2025 at r/o Village Chowki
Khas, P.O. Chowki Maniar, Tehsil Bangana, District Una (H.P.) and they are living together as
husband and wife since then. Hence, their marriage may be registered under section 15 of the
Special Marriage Act, 1954.

Therefore, the genera public is hereby informed through this notice that any person who
has any objection regarding this marriage, can file the objection personally or in writing before this
court on or before 25-07-2025 after that no objection will be entertained and marriage will be
registered.

Issued today on 19th June, 2025 under my hand and seal of the court.

Seal. Sd/-
Marriage Officer-cum-Sub-Divisional Magistrate,
Bangana, District Una, Himachal Pradesh.

CHANGE OF NAME

I, Adarsh Bhota /o Sh. Jagdish Chand Bhota, r/o Village Tikri, P.O. Khagna, Tehsil
Chopal, District Shimla (H.P.)-171 211 declare that my and my father's name has been wrongly
entered in my Matriculation Examination Certificate in H.P. Board of School Education
Dharamshala & recorded as Adarsh Kumar /o Sh. Jagdish Chand whereas my correct name is
Adarsh Bhota s/o Sh. Jagdish Chand Bhota. All concerned please may note.

ADARSH BHOTA

s/o Sh. Jagdish Chand Bhota,

r/o Village Tikri, P.O. Khagna,

Tehsil Chopal, District Shimla (H.P.).
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CHANGE OF NAME

[, Jyoti w/o Sh. Tilak Raj, r/o Village Satohal, P.O. Sadyana, Tehsil Kotli, District Mandi
(H.P.)-175 001 aged 34 years declare that in Aadhar Card of my minor son Naitik aged 10 year, his
name is wrongly entered as Natik instead of Naitik and he shall hereafter be known as Naitik. All
concerned note it.

JYOTI

w/o Sh. Tilak Raj,

r/o Village Satohal, P.O. Sadyana,
Tehsil Kotli, District Mandi (H.P.).

CHANGE OF NAME

I, Yansh Thakur s/lo Sh. Charan Singh, r/o Village Bahra, P.O. Segli, Sub-Tehsil Kataula,
District Mandi (H.P.) declare that | have changed my name from Y ansh Thakur to Yash Thakur.
All concerned please note.

YANSH THAKUR

s/o Sh. Charan Singh,

r/o Village Bahra, P.O. Segli,

Sub-Tehsi| Kataula, District Mandi (H.P.).

CHANGE OF NAME

I, Kumari Poonam Dulta aged about 35 years, w/o Mr. Aditya Singh Dulta, r/o Geet Kunj,
Monal Public School, North Oak, Sanjauli, Shimla (H.P.) Pin-171 006 declare that | have changed
my name from Kumari Poonam Dulta (Old Name) to Poonam Dulta (New Name). All concerned
please may note.

KUMARI POONAM DULTA,
w/o Mr. Aditya Sngh Dulta,

r/o Geet Kunj, Monal Public School,
North Oak, Sanjauli, Shimla (H.P.).

CORRECTION OF NAME

I, Shallu Bharwa alias Salochana Devi w/o Sh. Vijay Kumar, r/o Village Baruhi, P.O.
Chowki Maniar, Sub-Tehsil Jol, District Una (H.P.) declare that my correct name is Salochana
Devi which has been mistakenly written as Shallu Bharwal in the Aadhar Card. Be corrected in
relevant documents please.

SHALLU BHARWAL Alias SALOCHANA DEVI,
w/o Sh. Vijay Kumar,

r/o Village Baruhi, P.O. Chowki Maniar,
Sub-Tehsil Jol, District Una (H.P.).
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CORRECTION OF NAME

[, No. 1287303 NK Chatter Singh (Retd.) s/o Sh. Shunku Ram, r/o V.P.O. Manjeer, Tehsil
Salooni, District Chamba (H.P.) declare that in my Army record, my Late wife's name is wrongly
entered as Bimala Devi whereas, her correct name was Kiradi Devi. Please note.

CHATTER SINGH
g/o Sh. Shunku Ram,
r/o V.P.O. Manjeer,
Tehsil Salooni, District Chamba (H.P.).

CHANGE OF NAME

I, Naro Devi w/o Sh. Dharmu Ram, r/o Village Jhareri, P.O. Badgaon, Tehsil Jhandutta,
District Bilaspur (H.P.)-174 029 declare that | have changed my name from Nardei to Naro Devi in
all my documents. All concerned please may note.

NARO DEVI

w/o Sh. Dharmu Ram,

r/o Village Jhareri, P.O. Badgaon,

Tehsil Jhandutta, District Bilaspur (H.P.).
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