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HIMACHAL PRADESH STATE LEGAL SERVICES AUTHORITY, SHIMLA-171009

NOTIFICATION

Shimla-9, the 29" March, 2017

No. 5-LSA/SSDLSC/96.—In exercise of the powers conferred under section 11A of The
Legal Services Authorities Act, 1987 (Central Act No. 39 of 1987) read with Rule 14 of the
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Himachal Pradesh State Legal Services Authority Rules, 1995, the Himachal Pradesh State Legal
Services Authority hereby constitute a committee with immediate effect to be called the Taluk
Legal Services Committee for Kasauli, District Solan, H.P. with headquarter at Kasauli consisting
of the following:—

1.
2.

Senior most Judicial Officer

Sub Divisional Officer(C)/Sub Divisional
Magistrate, Solan, District Solan, H.P.

Sub Divisional Police Officer, Parwanoo,
District Solan, H.P.

President of the Bar Association, Kasauli,
District Solan, H.P.

Such other Member(s) as may be nominated
separately by the State Government in
consultation with the Hon’ble Chief Justice,
High Court of Himachal Pradesh.

Ex-officio Chairman

Ex-officio Member

-do-

-do-

-do-

By order and in the name of the,

Himachal Pradesh State Legal Services Authority,

Shimla.

YASHWANT SINGH CHOGAL
Member Secretary,

Himachal Pradesh State Legal Services Authority,

Shimla-171009.

HIMACHAL PRADESH STATE LEGAL SERVICES AUTHORITY, SHIMLA-171009

NOTIFICATION

Shimla-9, the 29" March, 2017

No. 5-LSA/SSDLSC/96.—In exercise of the powers conferred under section 11A of The
Legal Services Authorities Act, 1987 (Central Act No. 39 of 1987) read with Rule 14 of the
Himachal Pradesh State Legal Services Authority Rules, 1995, the Himachal Pradesh State Legal
Services Authority hereby constitute a committee with immediate effect to be called the Taluk
Legal Services Committee for Jubbal, District Shimla, H.P. with headquarter at Jubbal consisting of
the following:—

1.

Civil Judge-cum-Judicial Magistrate

Sub Divisional Officer(C)/Sub Divisional
Magistrate, Rohru, District Shimla, H.P.

Sub Divisional Police Officer, Rohru,
District Shimla, H.P.

Ex-officio Chairman

Ex-officio Member

-do-
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President of the Bar Association, Jubbal -do-
District Shimla, H.P.

Such other Member(s) as may be nominated -do-
separately by the State Government in

consultation with the Hon’ble Chief Justice,

High Court of Himachal Pradesh

By order and in the name of the
Himachal Pradesh State Legal Services Authority,
Shimla.

YASHWANT SINGH CHOGAL,

Member Secretary,

Himachal Pradesh State Legal Services Authority,
Shimla-171009.

HIMACHAL PRADESH STATE LEGAL SERVICES AUTHORITY, SHIMLA-171009

NOTIFICATION
Shimla-9, the 29" March, 2017

No. 5-LSA/SSDLSC/96.—In exercise of the powers conferred under section 11A of The
Legal Services Authorities Act, 1987 (Central Act No. 39 of 1987) read with Rule 14 of the
Himachal Pradesh State Legal Services Authority Rules, 1995, the Himachal Pradesh State Legal
Services Authority hereby constitute a committee with immediate effect to be called the Taluk
Legal Services Committee for Indora, District Kangra, H.P. with headquarter at Indora consisting
of the following:—

1.
2.

Civil Judge-cum-Judicial Magistrate Ex-officio Chairman

Sub Divisional Officer(C)/Sub Divisional Ex-officio Member
Magistrate, Nurpur, District Kangra, H.P.

Sub Divisional Police Officer, Nurpur, -do-
District Kangra, H.P.

President of the Bar Association, Indora, -do-
District Kangra, H.P.

Such other Member(s) as may be nominated -do-
separately by the State Government in

consultation with the Hon’ble Chief Justice,

High Court of Himachal Pradesh

By order and in the name of the
Himachal Pradesh State Legal Services Authority,
Shimla.

YASHWANT SINGH CHOGAL,

Member Secretary,

Himachal Pradesh State Legal Services Authority,
Shimla-171009.
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HIMACHAL PRADESH STATE LEGAL SERVICES AUTHORITY, SHIMLA-171009

NOTIFICATION
Shimla-9, the 29" March, 2017

No. 47-LSA/L.A.C.-Scheme/2003.—In exercise of the powers conferred by clause (g) of
section 2 read with section 12(g) of The Legal Services Authorities Act, 1987 (Act No. 39 of 1987),
the Himachal Pradesh State Legal Services Authority hereby makes the following Scheme further
to amend the Himachal Pradesh Legal Aid Counsel Scheme, 2003 notified vide this Authority
Notification No.47-LSA/L.A.C. Scheme/2003-6891-7126, 7139-7141, 7145 & 7146, dated 22nd
September 2003, published in the Rajpatra, Himachal Pradesh, dated 4th October, 2003, namely :—

1. Short title and commencement.— (i) This Scheme may be called the Himachal
Pradesh Legal Aid Counsel (third amendment) Scheme, 2010.

(i1) It shall come into force with effect from first day of April 2017.

2. Amendment of Para 8 (i).—In Para 8 (i) of the Himachal Pradesh Legal Aid Counsel
Scheme, 2003 the figure —Rs.1500/- % shall be substituted by “Rs.3000/-".

By order and in the name of the

Himachal Pradesh State Legal Services Authority,
Shimla.

YASHWANT SINGH CHOGAL,
Member Secretary,

H.P. State Legal Services Authority,
Shimla-171009.

H.P. STATE LEGAL SERVICES AUTHORITY, SHIMLA-9
NOTIFICATION

Shimla-9, the 29" March, 2017

No. 9-LSA/Regulation/96.— In exercise of the powers conferred under section 29 A of
The Legal Services Authorities Act, 1987 (Act No. 39 of 1987), the Himachal Pradesh State Legal
Services Authority hereby makes the following Regulations further to amend the Himachal Pradesh
State Legal Services Authority Regulations 1996, notified vide this Authority Notification No. 9-
LSA/Regulations/96, dated 15th May 1996, published in the Rajpatra, Himachal Pradesh, (Extra-
ordinary), dated 17th May, 1996, namely :—

1. Short title and commencement.— (i) This may be called the Himachal Pradesh State
Legal Services Authority Regulations (ninth amendment) 2017.

(i) It shall come into force from w.e.f. 1.4.2017.
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2. (i) Amendment in Proviso to Regulations 15.—In Regulation 15 of the Himachal
Pradesh State Legal Services Authority Regulations, 1996 after clause 15(h), the following clause
shall be added namely:-

15(i) HIV positive persons or AIDS patients

(ii) Inclusion of Chapter-V.—After Chapter-IV in Himachal Pradesh State Legal Services
Authority Regulations, 1996, the Chapter-V shall be added namely:—

CHAPTER-V
MEETINGS OF STATE AUTHORITY

25. Meetings of State Legal Services Authority.—(1) The State Authority shall
ordinarily meet at least once in a year on such date and at such place as the Member Secretary may
in approval with Patron-in-Chief and Executive Chairman decide.

(2) The meeting of the State Authority shall be presided over by the Patron-in-Chief or
Executive Chairman.

(3) Any Member of the State Authority desiring consideration of any subject or matter at
any meeting of the State Authority may intimate in writing such subject or matter to the Member
Secretary and if such intimation is received before issue of the notice of the meeting, the subject or
matter shall if so directed by the Patron-in-Chief, be included in the Agenda of the meeting. If such
intimation is received after issue of the notice, the subject or matter may be considered at the
meeting with the permission of the Chair.

(4) The Member Secretary of the State Authority shall prepare the Agenda of the meeting
of the State Authority and the Executive Chairman shall finally approve the Agenda in consultation
with the Patron-in-Chief of the State Authority. The Member Secretary shall give the notice of
every meeting of the State Authority in writing to the Members at least seven days before the date
of the meeting. However, in urgent matters, short notice may be given.

(5) The agenda of the meeting shall be sent to the Members alongwith the notice by the
Member Secretary.

26. Minutes of the Meeting.—(1) The Member Secretary shall prepare the minutes of the
proceedings of every meeting as soon as possible after the meeting and on obtaining the approval of
the Patron-in-Chief and Executive Chairman, shall circulate the minutes to the members.

(2) The procedure at any meeting of the Authority shall be such as the Authority may
determine.

(3) The quorum for the meeting shall be four, including the Patron-in-Chief or the
Executive Chairman presiding over the meeting.

(4) All questions at the meeting of the Committee shall be decided by a majority of the
Members present and voting and in cases of a tie, the person presiding shall have a second or
casting vote.

(5) The minutes of the proceedings of each meeting shall be truly and faithfully
maintained by the Secretary and such minutes shall be open to inspection at all reasonable times by
the members of the Authority.
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(iii) Amendment in Schedule- (PART-I)

In Entry 1 to 4 of Part-I of Schedule appended to the Himachal Pradesh State Legal Services
Authority Regulations, 1996, the following shall be substituted:—

High Court level

Drafting of substantive pleading such as Writ Petition, Counter Affidavit, Memo of Appeal,
Revision, Reply, Rejoinder, Replication- % 1,500/-.

Drafting of Miscellaneous applications such as stay, bail, direction, exemption etc.- T500/- per
application subject to maximum of T1,000/- for all applications.

Appearance- ¥ 1,000/- per effective hearing and ¥ 750/- for non-effective hearing subject to
maximum of ¥ 10,000/- (per case).

Tribunal/Other Forum

(H.P. State Administrative Tribunal, H.P. State Consumer Disputes Redressal Commission &
Financial Commissioner Revenue (Appeals)

Drafting of substantive pleading such as Appeal, Revision, Reply, Rejoinder, ¥ 800/-.
Appearance- ¥ 900/- per effective hearing and ¥ 700/- for non-effective hearing subject to
maximum of ¥ 8,500/- (per case).

District level

Drafting of substantive pleading such as Suit, Matrimonial Proceedings such as Divorce,
Maintenance, Custody, Restitution etc., Succession, Probate, Memo of Appeal, Revision, Written
Statement, Reply, Rejoinder, Replication etc.- ¥ 1,200/-.

Drafting of Miscellaneous applications such as stay, bail, direction, exemption etc.- ¥ 400/- per
application subject to maximum of ¥ 800/- for all applications.

Appearance— T 800/- per effective hearing and ¥ 500/- for non-effective hearing subject to a
maximum of ¥ 8,000/- (per case).

Sub Division level

Drafting of substantive pleading such as Suit, Matrimonial Proceedings, Maintenance, Custody,
Restitution etc., Written Statement, Reply, Rejoinder, Replication, complaint etc.- % 1,200/-.
Drafting of Miscellaneous applications such as stay, bail, direction, exemption etc.- ¥ 400/- per
application subject to maximum of ¥ 800/- for all applications.

Appearance— ¥ 750/- per effective hearing and ¥ 500/- for non-effective hearing subject to a
maximum of ¥ 7,500/- (per case).

(iv) The Schedule (Part-II) of the Regulations shall stand deleted.

By order and in the name of the
Himachal Pradesh State Legal Services Authority,
Shimla.

YASHWANT SINGH CHOGAL,
Member Secretary,

H.P. State Legal Services Authority,
Shimla-171009.
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Rraer—2, 20 A, 2017

Hem: foflosgp (@ T &1R)(@)(8)2(1)2000.— TSt STHA geReEd fafics, 3¢
HaAR g fafesy, craver A, 3 fIeeli—110001 9 IUTA, HEd Uewr & A1 wied
T fRAMe UQel WR&GR & ARIH 9, 16—03—2006 Pl SR I9d, e, fem Ren, f2amed
el H el Ioul At @ i, w@rfrE, gREred iR eraRer (o 3o 2o <o) MR TR,
fafemfor & fore e wIffeR eI fobar T 2

IR fRive |fafdy ok MRers sramell o Arl fRAMEe ucwr o1, fRdm=d ueer amareh
o] AN AT, 1968 (1969 T AT Hedid 7) & o1 10 & i Rurd ¢ & 2 %
gatad Mt Iog AFf dlle ararard & fory Sugad 2

31 f2ATeare Uael @I ISUTe, f2Hrae Ucer il o] AN AfAfH, 1968 (1969 B
AR HRI® 7) BT GRT 10 §RT & ATKIAT BT YANT BRI U 59 AR & 0197 H
YT &I dRIB A, Yaidd ST §RT ATART & ol I JATBIRIT 5] AN Pl YR B Dbl
A TS FRH © |

TSI EINT,
FRIEIRG / —
sifaRad gz |fea (@ i) |

[Authoritative English text of this Department Notification NO. PBW(B&R)(B)8(2)1/2000
dated 29.3.2017 as required under Article 348 (3) of the Constitution of India].

PUBLIC WORKS DEPARTMENT
NOTIFICATION
Shimla-2, the 29" March, 2017

No.PBW(B&R)(B)(8)2(1)2000.—Whereas M/S Jagson International Limited, 3™ Floor,
Vandna Building, 11 Tolstoy Marg, New Delhi 110001 has entered into an AUTHORIZATION
AGREEMENT on 16-3-2006 with the Governor of Himachal Pradesh through Pr. Secretary,
(Tourism), Government of Himachal Pradesh to construct the Aerial Ropeway Project on a Build,
Own, Operate and Transfer (“BOOT”) basis at Jakhu Aerial Passenger Ropeway Shimla.

And whereas, the Expert Committee and the Inspector Aerial Ropeway, Himachal Pradesh
reported under Section-10 of the Himachal Pradesh Aerial Ropeways Act, 1968 (Act No.7 of 1969)
that the aforesaid aerial ropeway is fit for public traffic.

Now, therefore, in exercise of the powers conferred by Section-10 of the Himachal Pradesh
Aerial Ropeways Act, 1968 (Act No.7 of 1969), the Governor, Himachal Pradesh is pleased to
sanction the opening of the aforesaid aerial ropeway for traffic by the aforesaid Company, from the
date of publication of notification in the official Gazette.

By order,
Sd/-
Addl. Chief Secretary(PW).
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WY, Hell Yd A& faurT
fMe—2, 06 T, 2017

& T S—H1(15)—1 / 2013—Te—2—T5quTed, fedrae ucwr, “sit oiden Ar #el
(ST)", T 7ve], fRAraa Ul &I el TR ol 9iivd -1 &I J8Y WIgia Ua™ - ¢ |

M §NT,

STRTEIT TR,
YT Afed (M) |

RM—2, 28 HRaAx!, 2017

HEAT: TA00SI0—d10(1)—3 / 2010.—ZHTEA U< & YT, HRA & HAGH & A0
309 & WRH §RT Uad AMKRAT BT TIRT B gY, ZAEA UQe dlld Hal JR-ART & UREE 9,
e UQer Wi, Foll Ud Wepfd faunT # orjeu Were /Rter Wi ey, 911
(GRTOURE) & Us & oIy 39 MO | Aol IUEE—"F" & AJAR Al IR Y= a4
AR &, FAT—

1. Sfera M R TR™——(1) 9 Al &1 e 9 RAmd uewr Wi, der ud
Awpfcr 9T, e Aerasd / forel AT SIS, avi—11 QRTSUE) Wl iR 9=t 7,
2017 ¥ |

(2) ¥ Frm Iua, fRAMEe Uel | USRI fhy S & kg | Ygd 81T |

2. foRE &R agfdtl—(1) sifRgEeT dem veodiogio—10—(3)—13 /2010 dRE 10
BRAY, 2012 GRT ARG fZAMIA U< 99T, Hell Gd Awpa [G9RT, s werid, avi—IIl
(SRTSTUTA) Wil R Ui M, 2012 &1 Uag g1 FRas fdar S g |

(2) T FRET & B gU W Suda Iu—H 2(1) & M 59 UBR PR Ml &
JIE @ TS HIs YA W 9 W FRaAR 37 Al @ o faftm w9 # @ e wwEh
ST |

ST ET,

STRTE BTR,
e (AT, &Hel Td Hpid) |
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YT

feuraer e 9w, Fer d weapfa MR # e Were / fore a sttt avi-In
(@RTSTA3) & ug @ forg wift 8iik W= A |

1. UG BT AM——IAJHI AEID / FSTell w9 Ry
2. Ug (Ush) & d@——16 (ArerE)
3.  TGRUL——aT—II (SRTSTUr)

4. ATTEHE—(i) AT geEr? (GeEnRRa) @ fory 93 - T 10300—34800 ST
T4200/ TS U |

(i) @IaeT FHAR (FHRT]) & oy Sy . W™ Gl 15—-% H Ay U @R B
ATAR I 14500 / Ui |

5. "IN’ S AT I UG ——<AIA
6. e Wl & fog My —18 ¥ 45 99

R Ag 9l By S arel AfedAal & fog U My A, de A1 HideT & SR W
Fgad @fdaal af2d, Ugel 9 81 WRBR &I JaT 3§ I JwIfRl o g T8l anfl

W] I8 AR & Al ded A1 dfder & R W Fygad fhar T el 59 wu A
Fgfad & dRIg @1 AP Mg P 8 AT B, o 98 SHD! U ded I Afdel W Bl T
Ffda & sror fafed omy # Rifefiaxor &1 u= 781 8em:

W] I8 AR fd FU g AW A, gl Sl /e S /3 fUwst
Uo¥ WRBHR & FERT AT I e @een) & e ey o

Ry T8 AR W 6 wa ufedrs Aaex el den warad e @ wHaRal &, o U
feetds Adex T T W@ el & RIS 769 & 999 U ufedd daex Al /i<
el # e 9 qd WReR) HHEr) o, Wl 9ot & fou omyg e # U @ Rargd srgema
B ST SR ARBN HHAIRGT DI 3ed & | U Rargd, qenfd ufeqe daex el /@<
Rl & U FHAIRG= BI AT T8l 81N Sl dededn W Ml /@ Feri gR1 gad
fhT Y o /Ty Y & 3R I Ul Adex Tl /@RI MRl & YRS 769 & g9 VA
T/ <arae freral @ et § aifeaw wu W st by U € /by U o

fewur: Al 9t & forg amyg dmr & ToFT 99 a¥ & vom faw ¥ @1 Sre o o
g (Ucl) @I 3fded ST @xd & forg, wenRerfa, fasnfua fear o & w1 el &t

srfergfera foram T 2 |

7. WY W fey IM e @fd (@) @ fou sufda gEaw e ok e
JEAN.— () Ff7ard FEary: [ A=Iar T faeafdenea 9§ {1 /|wga # fgd 2oft § go
Qo A7 3l /G H SfFISl dfed Fae bl IUMS UIa $HR & qearq fhdl 1 favy 4 g
3ol § THOTO AT SHS FAGA |




8880 TS0, fedmerel uder, 31 97, 2017 /10 I, 1939

(@) FreT FET(G) (i) TH0 V0 & UL ars, URIIMNG HIRE-T I UG b1 U
Y BT 3T |

(i) TBArae ucer @ wfedl, Qfl IR aiferal &1 o9 U< § e fafldre <umen |
Fgfad & forg Iugedar |

8. WM Wil fhy WM drel @kt & fow it oy ok Mfare sa ua a&fad
(cafacal) &1 <o # AR BN AT ToL— 7Y AN T |

dferE Firar g, SR SRIad W 9T (6) H fafka g

9. uRdler #1 3@l afe v AN—() Fef v & gor 7 —(®) 1 a9, NdT vF a9

I e VAT IR @ & forv favar fhar &1 | o gem Uiy Aoy uRRerfaar &
3R BRON B forRad & arfferRad o smewr <

(@) dfder & AER W, AAEfd & R W FYad wR, afar & gwerq gareH
W AR AT W BIS IR AR T8 BT |

(i) Fi=7fd @1 g9 F—@) a1 a9 AT b I W AN 9 H I Bl S0 H ug uR AR
7t & fore fafea uRden eafdy, afe @1 2|

(@) b o F TR A U, b, FHET Ukl $ I W, I yRIe @ T8l
BT |

10. T P U 9t AN BN A Wy /Aevsic /AR §RT IR fafe
Tgf’l §RT R 9N 919 Ug (T) @ gRRar——G) SR ufaerd el ol grn, genRenfy,
fafd oM R a1 GfaeT & MR R Wl gRT|

(ii) T Uferd Ui gRT, U 9 B9 WR O 9l g1, JemRerfa, Fafid smeR wRoan
IS & MR W 9l §I/T |

1. W/ HhveHe /MR gRI Wl & & § 9 S (@) s

Ul / HbUSHE / FRIFIRUT T SITUT |

@) fredt "=gar ua feafdererm @ R0 /9dw@a H fgdm oot 4 wHo wo AT
Bl /E¥apa ¥ SifFol At e & U U<l $R & Uedrq [l A1 v # gy s 4
THOUO P NeIfdrh IEdT Wae el aRsS Wed /Fed Hfex MRl § F ur=fad gRr
RT®T FTAeIR (THOY0) SUTE UTW &R @ U¥arq i 94 &1 Fafid dardra a1 I | @ T8
AR def ¥, afe diE 81 o Afferd ke b a9 &1 Fafia darere 8

R U1 & TS & foly 9 U IHIRAT & I9& AaThld & YR TR Sd]
TRWRS JaaR aRedl & v 997 te aRsar @ TaR & S |

(@) foelt A=ar o fawafdenem @ R /Sx@a fgdm oo § wdo o AT
Bl /T¥ma ¥ 3ol Afed FIae Bl SUIY U &R & uedrq bl 9 fawg & fgdg s |
THOTO I 2NeIfreh fedl @ dll JRADICrede § 9 UId g§RT STHdl Faeikik (THOT0)
IUM YT B & UAId B: 9Y bl (AT AdThid I7 TIs § &I Tg R deel 41, IfS Bis
B P AfFferd axe B 99 &1 Fafig a8
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IR=] AT FETId / TaT A9 ARG & Usl Bl 91 8q 74 Aiefs g IR &

ARV 7 UBR A fhar SR —
AR faeg wwm gat
qgell, Uigdr, Al IR aREdl it (i)
R, IERT, e, B, e
HIAdT, J13dl, ST, TURET, K]l
Arergdt gt (if)

fewur g A1 &1 E Ul & AFAR AR Yl DI Ui o 81 Sir &
Rfed S yat | w80 Srgh o9 ug Rad ganm = |

Re] WS & YA & (oY URd SHARI B, SIS/ Bied /giH a3l iR
T/ & H Ug (UR) B W el § i W @) Suaerdl @ U, oH W $H
U BRIBIT b Hal BT BT

TR T/ TTIT &5 | AR/ IR & e Sudad wRead (1) S99 dHanRal &
AW H N 8l B8R e ffaffar & forw o 9 a1 SEW &9 @ §aT 9N & 8 qnfy,
giE a9 @ gg oA YA Bl G- H AR AT BRI |

R Ig AR W fF I ABIRAT/ HoenRal &1, RNl SHeiy / wfed /g &l
3R SR/ TN &5 § B H BH Udh SRIGTA db HdT el DI 7, U &9 H I 307 Ha¥t
(@Tex) H |dAT IRSAT & FTAR VIR fhar Sre |

LR 1 Suad s (1) & Yaed & ot SHomiyg /Bfed /o &3 iR

/I &3 H HRIGT H UNNG A / Giaar &l
& ¥ IGd 8Y, AROCT 9 99 @] 3fafey a1 UH &3 | Al al
SO B A AU Bl |

WSRO I : SRad WRegd () & T & oy Seig / &fed el 794 JaR |
BN —

H>owbd =

® N o o

Rt @mera va Rafa |

FHT RN &1 Uil IR TRAR IU—HUSd |

e JY—HUSH Pl SIS TR &

o7t RMer @1 MR dedle &1 U=g 919 ORI, e, SRelel AR UM uErd
PHIMITE |

goc] 1T &1 g=sg 9 R |

HITST T & I SU—HVSS BT g7 HITA & |

et f=ir |

RIRAR [Tl H IU—T83d RS & HI3ATS 3R PRI USaR—Jd, VDS dedrd
D HATS—HAMT AR TN UeSaR—gcd IR Ry e BT Bl Uld IeaR—ged |
AU RTAT H BRANT TEdIA BT I A—a ST UCAR—Jed, dTell bl Iu—dedilel b
ST RN, HSAI, O3S, AT, qUfl, §M TS 3R W, Ugx dgdid &
SIRATS, {ETe, U, Tae, Soll, T, HAN, Hee—9saH], TR, TS AR 9
UCIR—gcd, AN Tedld & FRol, BIefluR, AFTe, Ara—aiel Ikl ATH 3R
gfaroll A% UeaR—g AR FravTR dedld dl gears] UCaR—g |




8882 TS0, fRqreel U9, 31 |rd, 2017 /10 95, 1939

RO : E‘C@WER*_{EB ) @ WA & oy iR RRI /IMIvT &F A TR ¥

(i) SU-AvSH /qEAdI G ¥ 20 fhaMier o IR 9 W & A 1 |

(ii) 5T TR AR [Tl F&ATe I 15 fhaMiex o uRY § W & T I S8l
% foru a9 a1 Suae T8 § @R 3 () fhaiiier & afds &1 Ugd am=m d)Al
TSl 7 |

(iii) HHAR BT, S Y BT & H Y A7 30 [8 TR AT 6 TR &3 & A1
STl 20 fhariier @ RS & HiaR &1 a3 |

(1) ur=fd & | AWel H ue R e FYea 9 99 9eRe (die) e H #oTTg
TR el e, IfQ Pig o U=a & g 91 @i | genfafed darerer & fog, 59 od &
I R&d gU O H Sl e, %W(W)Wﬁﬂ?@iﬁgﬁﬁ/mﬁﬁﬂ?ﬁsﬁ?mﬁﬁ
fFml & Sugl & ATAR AT DI ST WIBRI UlhAT Bl AU S ILaR] Bl Tg o

R 39 T AWl H R PIS BT AR TRRE (AYE) Ug H U FHd

el

(e IR W P T3 ded HaT |igd, S FREfd war/FYfdd & SR 7 8 b AR W
Wﬁﬁf@wqwzﬁmwlﬁwﬁmﬁﬁiﬁrwﬁw%‘wmm

o~

Uait /UG /Hre} H SO A< 9l Afdd faaR v 9 @ urs §Hst SN eIk faaR aRad
T HiTs Afdd F SR R S0

RN

R I8 AR b 39 A1 yeaiRal @1, {5
A oF A9 g¥ BT GAqH e Al AT g D Al
BI:

Ty & fore o fear Ser 8, @ &9
grefer

ory
3R el | fafed an, S A1 &4 g,

WR=] I8 IR AT 5 S8l iy Afdd QaIr IRegd DI JUETRI & HROT Gr=fd By S
Wvﬁ’fﬁﬁr\’?ﬁﬁwmﬁrwﬁaﬁ\aﬂﬂcbﬁ fdd W T WHfd @ faar & forw
TS FHST ST/ AHS SO |

WEPRT— AH R & J<Id HITS UGEN U=l & o oura 81 |Hqen
ST | Al gk sfurE wfdd yagd dFe ' O fSHEIarsss oS
IR WaFa (Rodeq ffs da=dol 39 fedrae e AF Saiiad
AfdAIo) weot, 1972 & FIA—3 & IUG=I & I Wl fhar 737 ® &R
S 3T a¥gdT o faw g 8| ar R v afdads (Rorde offs
TPt 39 <1 fRHrad ueer A9 SHidd dAfdol) wool, 1985 & HIH—3
& SUTHl & AW WAl fHAT AT BT SR D ST axigdr oW &g
Y & |

(2) S PR WRERE & | "l H U Us R Rfid Fyed /a9 ogg
FRRE (AI96) U8 W I T3 IR ded 9T, I B 81, HaTdhlad & forg Torr § o SIreey,
I dedf Fgf /ur=fa, SRd @99 & 9earq 3R 9l &R Ur=iid sl & Suaeei & 3TgaR
P TS oA

W] B Ts ISWIad g [fdse dagef Far ®1 T H o9 & AR Sl ISR
BN IS9P Held®l URWRG q¥dr rqfRdafdd & |
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12. Ife fouria w=fa SfRfe femm & @ s9e Sar—Rariia o=fa afafa @

e, fR9rael U< Al WdT SMANT & e AT S gRT AMe AN & Fexg giRT Pl
ST |

13. ol ®a # o9 uRRefaal & A uew ol dar AT 9 WMWY fhar
ST —4T fafy gRT eruferd & |

14. ¥t ot & fog afFard smem—faet Sar a1 ue W YR & fom aneft @t
YR b ARG BIFT 3ifard 2 |

15.@%ﬁﬂ?ﬁmwwﬁgﬁﬁ$ﬁmw.——@%ﬁﬁzﬁwﬁﬁ,ww ®
T =9, aRicrR / afdda W & MUR WX fhar S a1 afe, genRefa, ffamd ué?T
AT HAT AT AT 3= AT BT/ UTIABROT VAT BT AIeIS AT FHE FAs o gd H ol
g BreAl WIET (TS TR $) / forRad uRierm 1 ATaeiRe uRiel / IRING URIefo & 3R
AEAThR / Afddcd UNIETT @ MR WX fhar g, RIdT Wk / UIsdshA AT AT /319 Wl
JIAHROT / UTISDHROT GIRT TR fhar e |

15—-%  wfder Mgfag g™ g R Fgfda & fog sg—sa el o 5 aa & 8
80 41 Ug WR Hider Fygfdaan e fay 1y FeeeEr ok wdl & gl | e S |

(1) SHET—(®) 39 Uiferdl & I A=A UQe 9T, Holl Ud Apla fa9mT #
AT eI / FoTelT AT JABRT Bl AAST & MR R YRS H U a¥ & o SIRIT S
RO quiay MR R 3IFT @17 ST HHT:

I & fou g favrmeger I8

=] Afder Ee # guigay AR UR - fARIRT / TAdrhR
Wsﬁqaﬂwaﬁ?ﬁqu gAY STFh &7
Ra & o

THIOT U SN BT T wfdaT W frge safad @
g 3R dae T IFDT AidaT BT /@y Tdiaa /o

(@) UT & RArad YR AP [T RN B BRI § AT —ya afud /afd (W
Bl Td Epi), BAed e WaR, WW@W@%WWW?WWW
JTAGH U &R & UL ALATUET Pl, TG Wl AMBIUT AAT A=A TR b dar
AN & FHeT IS |

(M) = o9 Frmi A R = @l & oaR fhar S |

(1) wfaqrws SU«fEi—dfder & JER W Fgad  sEaE desd /fiar |
AMABRT BT T 14500 /— JUT URANT &l <X W FHfbd ad dfdeers a9 (S 0 908 &
AT T TS U $ a_IER BN U Haw dl S | afe dfdeT | e 9y | aifde B
qeIaN! @I Sl & geardadl 99 /a9 & fore dfdereis Suyafera # T 435/— Ug @ (U 98
B RATH ST T€ U BT A fcrera) a1 gig & U H ST bl S |

(1) Fgfad / S TReRL—yae |fed /|fed (W1, $ell vd d3gha), fRamEa
TY WRHR g &R e wiffer ghm |

(V) =7aa uipa—afder fgfed @1 <em § oe w® Mg & fag ==,
ATETChR / Ffdecd TRIETT & MR R fhar Srom a1 Ife, VAT HRAT IS A7 FHIAN  FHST
SQ Al 94 H ofl TS Bedl el (TR S UBR @) /foRaq wiem ar aagiRe )i A
ANIRG IRIETT & AR FIEhR / I & MR W fHIT SIgn, et Wk / 9redshd 3,
g Al JAMADHROT AT A=A Ue e HdT AN §IRT SR fam S |
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(v) dfeeree Aygfaaat @ fog o9 |ffd—-orft g Wit sifyaor serfq Rama
U<T dldh JdT MANT gRT FHI—\AI R f3d &I 1Y |

(VI) SRR—=3=dT Bl =9 & I 34 i 9 Hol\ IUEE—4 & AR IR
BEIETRT HRAT BT |

(VII) Femee 3R ¥d.—— (&) SfdaT & MR R fgad @afdd @ T 14500 / —UfoAd &1 &
A FRIa Af9eTH® IBF (ST U 98 & gAqH ST IS U & dR1ER B11) UfaAr Hawd @l SITga |
Afder R Fgad Ffad JFT 9QIY ¢ 9y /9yl & fory GfdareAd v6d H T 435/ —(U8 & U dU%
@ AT ST T U BT A UfRrd) &1 YhH @1 aifie gig & ghaR BN SR 3T BIS AEdg
Jgfaay S aiRs /a9 Ia+, sfq a1 faam S |

(@) wfaer = Fgaq afdd @1 dar gofaar eReE omuR W ErfT | afe dfder w g
AR BT HRAUTAT /3RO Sp A8l il a1 2 o Fgfad wiaf¥d (@am) fey S & fog
ST B |

(M) wfaer R Fgad fdd, Th 99 & Jal G B b ggEn Ud fod B ATHRAD
JAHTE HT FHAR BT | MY Wiaar R Fgad HHar) U Al Ui &9 @& W_Ifa s/, &4
o & fafecar e ik i o & a9y saerer & v ¥ gheRr 8FM/8rfT | dfder )
fgaa afeer @ WA & SRM, TG B S Afed THOTd SR @ S |, Wi e
BRI gRT SR FAfhear THo—ua IR $R- WR Uarferd &9 9 arfee ggfa sraerer (Sifad
e o de & R fey famn) & fau @ g@wer 8rfi| a' fafeear gfigfd sk getodiowo
e & oY ghaR &1 BR1 /BN | HidaT R Fgad Afdd & SWIE & g Bl o= JdR
BT BIS ATHIR AT T&| BI:

RN AU SMHRAD faahrer, Afhcdr sraarer iR faviy 3[adRr (e Helvsk 9y dd
ferd fam ST A6 IR SIRMHT Felvsk Iy & foly SF=iid =181 fham Sgem |

(&) e JAEeR & srgdied & 9 daid (SYC)) I AAfbamd srguiRefd | b &
ST &1 wdad™ (FHYE) 81 SIQIT | 9y snuaned AWl § gl R ffeed R R e
(SIS ¥ FEpd ruReld & Blad el W Mg Afed & M= 9 91e) 8 df 99
iR & Aol | fdaR oxd w9y VAT Srafd sruafsia F8l @l g, fbeg usan a1 9
9I9d T R FRI=e USRI BT Giad dA1 B8R a1t 6ider R Fga afdd sad (SI20)
A URfT @1 VT oafd & oy Hfdarere 39 &1 har w8l 81 :

WRe] U WHR & Yaferd Aaell & IR, fbcdr el gr1 i fdby w1y
IR / IR YATT-YF T TR HRAT 81T |

(€) dwfder & MR W FYad ugeRl [ d9RT & U A UR A9 99 &l HrRidId
quf PR foraT 81, MATIHAT & IMMER TR WIFRT &g U 81T, T&1 4l UNS MR R Ul
HAT SR /|

@) =t eredl B AN /IREIGHd e el ¥ /T SRFY YA0T—u3
URJd BRAT BN | dRE AWs 9 3Af¥d P THad Algar gl g9a 84 dd Rl dR W)
aqugad WAt oo | Ot ARen snweff o1 fekft wited fufeear ftreRY /gaarht g
IOGFIT & o1g g qRIeqor fohar Qe |

(®) wfer w® Fgaa aafed &1, IfC U Ue dddl & 96 H SR R ST S7ufer
B, A 98 SU &R R, ol fF AT ufoRem ugerl &1 999 WM @ =gAqH R AR B, AT
&l / <fF® 9T BT §haR 81 |
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(@) Fafia HHerRal o e H Jm AR Har Rl SR U0 JR0—THO IR0, Bl

fow, SR wfaw [ fFrm, de Fm den smeRe e onfe & Suesy dfdar R Agaa

FFTIl B <=0 H AR el 81 | Wider W Fga Afeddl B sHaR Arfee 9 Ao &
AT F0Y0TH0 / SHodIoTH0 W L &l BT |

16. IREUL—aT ¥ Rgfad, f2aee Uqw WAR RN, TR W Aggfd
STTCRIT / ST ST /3= fUss @il 3R Afddal & o= Uadll & o7y Har H S7Reror &
Iad SIRT {6y 77 Srgee & refie 8RY |

17. ot oftem—ary =€ |

18. R o & Afkd—T8l T WHR P I8 I 81 b VAT AT a9ad AT
THNE 8, g8l 98, ®RUl & foilag § srffoRad oxe ok fRAmaa <9 i War R &
RIS W, 3R gR1, 349 Al @& fosl Sug=li & foi ot a1 aufed /<feaal & gait
g /YS! & 9r9d, R &R aael |

SUTT—"g
...................................... IR RHAMT TSI TRBR B T oo D ATETH
I furfed @7 SIH arell |iaer / BRR BT 9T |
TE BYR A/ HHAT e R LI |
LS55 LI dfder R Fged afed (B9 399 59 I9arq W
UEGR HET AT &) AR AT TS B IRUTA B AT fearaa uewr o
g 3@ UTErq G UEeR’ HEl AT 8) & ARIGH W M ARG o BT foar
AT |
“fgd UEPR’ 7 SURIGT YU UTHR Bl T & AR YIH UGFDBR T oo P

wY ¥ dfaer & smuR R fR=felRad e &R widt ) a1 e @ forv geafa ) g -

1. IB P UAT TP oo D BT H o T URST B 3R ...

R AT afd H quigay MER R IR /TR & oy Aveg faammeas a8
TS SIRT BT b Gfaer R Fga afdd @ T &R omerv 39 a9 & SRM
HATSE 8T & 3R Had adl IFd! AiaaT BT faey Tdiad / fadiRa &1 Sre |

2. TYH UTHR B WlAeHd VhH T 14,500 / — UfaRT BRI |

3. UM UEBR B Hal qoiqar R SR WX BRN | Ife wfder R Fged afdd &
BT / JATERVT SIh T&! Uil S & ar Fgfad w&aiya (§9r@) o S & forg qrit
BT |

4. e R e Al te A @ Jar [ B D IR Uh [QF D SMHRAD
BT BT BHAR BRI | MY WdaT W FYad FHaRT Ue A Ui iF & w_gfa
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g, g9 f3d & fafdcar sraarr ok uig 39 & IR s & foy W shar
BT /B8R | wfder W fged Afken, @ a1 & SRM, Ut 81 S |fkd mTd
PRI DI T 4, UTiRiepd FAfbedm ANBRT §RT SIRT YAI0T U3 U 6+ IR Udreird
T 9 M TIfa S (Sifad a=di @ Wv=m &1 faR fdy faen) & forg 0
THER 'R 98 fafdcw ufogfd ik waodiodfio onfe & fay gdhar &
BT /B0l | e R fged @fed @ SWied @ Ram o il yeR a1 B
AR AT el BT /BT |

IR TR ATHRAD AGHIe, BT DB AR AT 3aahrer U delvex ay

de dfd fHar ST GBI IR MR hevex dY & ol SRHIT 81 fhar e |
e JAEeRT & rgdeT & 9 S (SYLN) I Afdad srguiRefd ¥ w@a: &

<fder & wdaaE (FHOE) 8 SIeIT | 9Ty sfudnfad AWl HoSiel W e
IUR W i (SYLN) A FRgRd Ui & greng dfder w fFgad aafad &
R0 ¥ 9} 81 d S9a fIfAdiase & 9Wa | f[aR oxd 99 01 s
Jugfotd el B S, IR USENl B §9 9190 99 W0 ISR Bl
Giord BT BT JTY dfder W Fgad JAfdd daid (SN ¥ sruiefa o vl
Aty & forg AfdeTi®s YHH &7 EHaR Hal aIE:

TR 99 WRBR b Yaferd el & JJAR, FRIfbaa e gR1 Rl fby Y
IR/ IR GATVI-YF BT UK HRAT 81T |

AaeT & MR W Fgad ueurl fd ARl & M WR 9 a9 &1 drRibrd qol
PR o B, AR & AR TR WIFRY =g U BT | S8l YR AR
R T AT STUfAT B |

AT RIedl BT WRBN /IR BT gdqrRl | (UAT IRII YA
Y BRAT BT | Afger Afdl o1 <30 H, IRE A«ils 4 3Afdd ol THieaRel g
B dd, IU TS AR WR Iugad a1 <70 | QT Afger st &1 fhh urfdraa
e e / aaril gRT Ul & oy g e far S =2y |

HAfaer R Fged afed &1 afe oo U Sl @ @R H SR ORI STufera
g Al 98 S R W, ol & e uftRel uqer a1 ue @ 99 e & <A
WR ARL &, I 9/ 2 A BT gHER BN/ BT |

dfder R Fgea e (@fdqal) d |rEe dM AT & |-
3000TH0 / SHoUIoTH0 W1 AN &l BRI | 39a AlIa®y UI¥ UgaR 3R fgd
UThR & ATerdi bl SuRYfd ¥ TUH Adued SfodiRad ARG Bl 3MI-—3Ta+
TEIER R 2y 2|

(A a TRT Ta) (T UETHR B BXETR)
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Tiferat @ SuRerfa ¥ :
TR
........... ( Waww)
2 e
........... ( quaqmw) et e o e

[Authoritative English Text of this Department Notification No. LCD-B(1)-3/2010 dated 28th
Feb,2017 as required under clause (3) of article 348 of the Constitution of India]

LANGUAGE, ART & CULTURE DEPARTMENT
NOTIFICATION
Shimla-171002, 28" February, 2017

No. LCD-B(1)-3/2010.—In exercise of the powers conferred by proviso to article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion Rules, for
the post of Research Assistant/District Language Officer Class-II (Non-Gazetted) in the
Department of Language, Art and Culture, Himachal Pradesh, as per Annexure-“A” attached to this
notification, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh Language, Art & Culture, Department, Research Assistant / District Language Officer,
Class-II (Non-Gazetted), Recruitment & Promotion Rules, 2017.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & savings.—(1) The Himachal Pradesh Language, Art & Culture, Department,
Research Assistant, Class-III (Non-Gazetted), Recruitment & Promotion Rules, 2012 notified vide
notification No. LCD-A(3)- 13/2010 dated 10-02-2012, are hereby repealed.

(2 Notwithstanding such repeal any appointment made or anything done or any action
taken under the rules so repealed under sub-rule 2(1) supra shall be deemed to have been validly
made or done or taken under these rules.

By order,
ANURADHA THAKUR,
Secretary (LAC).
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Annexure-“A”

Recruitment and Promotion Rules for the Post of Research Assistant/District Language
Officer, Class-II (Non-Gazetted) in the Department of Language, Art & Culture,
Himachal Pradesh.

1. Name of the Post.—Research Assistant / District Language Officer

2.  Number of Post.—16 (Sixteen)

3. Classification.—Class-II (Non Gazetted)

4. Scale of Pay.—(i) Pay Band for regular incumbents: ¥10300-34800+ %4200 Grade Pay
(ii) Emoluments for contract employees: ¥ 14500/- as per detail given in Col. No. 15-A.

5. Whether “Selection” post or*“Non Selection” post.—Selection

6. Age for direct recruitment.—1 8 to 45 Years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had become
overage on the date he/she was appointed as such, he/she shall not be eligible for any relaxation in
the prescribed age limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled Tribes
/Other Backward Classes and Other categories of persons to the extent permissible under the
general or special order(s) of the Himachal Pradesh Government:

Provided further that employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector
Corporations/Autonomous  Bodies at the time of initial constitution of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government servants. This concession will not, however, be admissible to such staff
of the Public Sector Corporations/Autonomous Bodies who were/are subsequently appointed by
such Corporations/Autonomous Bodies and who were/are finally absorbed in the service of such
Corporations/Autonomous  Bodies after initial constitution of the Public Sector
Corporations/Autonomous Bodies.

Note: Age limit for direct recruitment will be reckoned on the first day of the year in which
the post (s) is/are advertised for inviting applications or notified to the Employment Exchanges, as
the case may be.

7. Minimum educational and other Qualifications required for direct recruit(s).—(a)
Essential Qualification(s) : M.A. Second Class in Hindi/Sanskrit or M.A. Second Class in any
subject after graduation with Honours in Hindi/Sanskrit from a recognized university or its
equivalent.

(b) Desirable Qualifications (s): (i) One year’s post M.A. experience in Translation,
terminology lexicography or editing.
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(i1)) Knowledge of customs, manners and dialects of Himachal Pradesh and suitability for
appointment in the peculiar conditions prevailing in the state.

8. Whether age and educational qualifications(s) prescribed for direct recruits(s)
will apply in the case of the promotee (s).—Age: Not applicable

Educational Qualifications: Yes, as prescribed against column No. 7 (a).

9. Period of Probation, if any.—(i) Direct recruitment : (a) Two years subject to such
further extension for a period not exceeding one year as may be ordered by the competent authority
in special circumstances and reasons to be recorded in writing.

(b) No probation in the case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

(ii) Promotion: (a) Two years or the period of probation prescribed for the direct
recruitment to the post, if any, in the case of promotion from one group to another.

(b) No probation in case of promotion from one grade to another but within same class of
posts.

10. Method(s) of recruitment, whether by direct recruitment or by promotion
/secondment/transfer and the percentage of posts(s) to be filled in by various methods.—(7)
70% by direct recruitment on a regular basis or by recruitment on contract basis, as the case may
be.

(ii) 30% by promotion failing which by direct recruitment on a regular basis or by
recruitment on contract basis, as the case may be.

11. In case of recruitment by promotion/ secondment/transfer grade(s) from which
promotion/ secondment/transfer is to be made.—(i) By promotion from amongst Senior
Assistant/Assistant Temple Officers possessing the education qualification of M.A. second class in
Hindi / Sanskrit or M.A. second class in any subject after graduation with Honours in Hindi /
Sanskrit from a recognized University with three years regular service or regular combined with
continuous adhoc service rendered if any, in the grade after acquiring the education qualification of
Master Degree.

Provided that for the purpose of promotion, a combined seniority list of all the eligible
officials will be drawn on the basis of length of service without disturbing their category wise inter-
seseniority.

(if) By promotion from amongst the Librarian possessing the educational qualification of
M.A. second class in Hindi / Sanskrit or M.A. second class in any subject after graduation with
Honours in Hindi / Sanskrit from a recognized University with six years regular service or regular
combined with continuous adhoc service rendered, if any, in the grade after acquiring the
educational qualification of Master Degree. e 5%
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Provided that for filling up the posts of Research Assistant / District Language Officer the
following 16 points roster shall be followed:—

Roaster point No.
1st, 5th, 9th , & 13th Category (i)
2nd, 3rd, 4th, 6th, 7th, 8th, 10th, 11th, 12th, 14th, & 15th, Direct
16th Category (ii)

Note: As and when the representation by all the categories is achieved as per given
percentage, the vacancy shall be filled up from category which vacates the post.

Provided that for the purpose of promotion every employee shall have to serve atleast one
term in Tribal/Difficult/Hard areas and remote/rural areas subject to adequate number of post(s)
available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less of service, left for superannuation except posting/transfer in
remote/rural area. However, this condition of five years shall not be applicable in cases of

promotion:

Provided further that Officers/Officials who have not served at least one tenure in
Tribal/Difficult/Hard areas and remote areas shall be transferred to such areas strictly in accordance
with his/her seniority in the respective cadre.

Explanation- I:— For the purpose of proviso (I) supra the “term” in Tribal/Difficult/Hard
areas/remote/rural areas shall mean normally three years or less period of posting in such
areas keeping in view the administrative exigencies/convenience.

Explanation- 11 :— For the purpose of proviso (I) supra the Tribal/Difficult Areas shall be
as under:-

BN

AW

Distric Lahaul & Spiti

Pangi and Bharmaur Sub Division of Chamba Division .

Dodra Kawar Area of Rohru Sub Division .

Pandrah Bis Pragna,Munish Darkali and Gram Panchyat Kashapat of Rampur Tehsil of
District Shimla.

Pandrah Bis Pragna of Kullu District.

Bara Bhangal area of Baijnath Sub Division of Kangra District .

District Kinnour.

Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaldh Bhalona and Sangna
Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai Tehsil, in
Sirmour District.

Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada Gussani, Mathyani,Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog,Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni , Kalipur, Mangarh,Thach Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

Explanation- III : For the purpose of proviso (I) supra the Remote/Rural Areas shall be
as under:—

(1) All stations beyond the radius of 20Kms,from Sub Division/Tehsil headquarters.
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(ii)) All stations beyond the radius of 15 Kms. from State Headquarter and District
headquarters where bus service is not available and on foot journey is more than
3(three) Kms.

(ii1) Home town or area adjoining to area of home town within the radius of 20 Kms. of the
employee regardless of its category.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment/ promotion in the feeder category had been made after following proper acceptable
process of selection in according with the provision of R& P Rules:

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service (including the service rendered on adhoc basis followed by regular
service/appointment) in the feeder post in view of the provisions referred to above, all persons
senior to him in the respective category/post /cadre shall be deemed to be eligible for consideration
and placed above the junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the Recruitment and Promotions rules
for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be
deemed to be ineligible for consideration for such promotion.

Explanation:- The last proviso shall not render the junior incumbents (s) ineligible for
consideration for promotion if the senior ineligible persons happened to be an Ex-
serviceman recruited under the provisions of Rule-3 of Demobilized Armed Forces
Personnel (Reservation of Vacancies in Himachal State Non-Technical Services) Rules,
1972 and having been given the benefit of seniority there under or recruited under the
provisions of Rule-3 of Ex-Servicemen (Reservation of Vacancies in the Himachal Pradesh
Technical Services) Rules, 1985 and having been given the benefit of seniority there under.

(2) Similarly , in all cases of confirmation, continuous adhoc service rendered o n the
feeder post, if any prior to the regular appointment/promotion against such post shall be taken into
account towards the length of service, if the adhoc appointment /promotion had been made after
proper selection and in accordance with the provisions of the Recruitment & Promotion Rules.

Provided that inter-se-seniority as a result of confirmation after taking into account adhoc
service rendered as referred to above shall remain unchanged.

12. If a Department Promotion committee exists, what is its composition.—D.P.C. to
be presided over by the Chairman, Himachal Pradesh Public Service Commission or a Member,
thereof, to be nominated by him.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(HPPSC) is to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct Recruitment.—A Candidate for appointment to
any service or post must be a citizen of India.
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15. Selection for appointment to the post by Direct recruitment.—Selection for
appointment to the post in case of direct recruitment shall be made on the basis of
interview/personality test or if the Himachal Pradesh Public Service Commission or other
Recruiting agency/ authority as the case may be, so considers necessary or expedient on the basis of
interview/personality test preceded by a screening test (objective type)/written test or practical
test/physical test, the standard / syllabus etc., of which, will be determined by the Commission
/Other recruiting agency/authority, as the case may be.

15.A Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy the Research Assistant / District Language Officer
in the Department of Language, Art and Culture, H.P. will be engaged on contract basis initially for
one year, which may be extended on year to year basis:

Provided that for extension/renewal of contract period on year to year basis the
concerned Head of Department (HOD) shall issue a certificate that the service and conduct of the
contract appointee is satisfactory during the year and only then his/her period of contract is to be
renewed /extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Principal Secretary/
Secretary (LAC) to the Government of Himachal Pradesh obtaining the approval of the government
to fill up the vacant posts on contract basis will place the requisition with the concerned recruiting
agency i.e. the Himachal Pradesh Public Service Commission.

(¢) The selection the will be made in accordance with eligibility conditions prescribed in
these rules;

(II) CONTRACTUAL EMOLUMENTS.—The Research Assistant/District Language
Officer appointed on contract basis will be paid consolidated fixed contractual amount @ Rs.
14500 /-P.M (which shall be equal to minimum of the Pay Band + Grade Pay). An amount of
Rs.435/- (3% of minimum of pay band +grade pay of the post) as annual increase in contractual
emoluments for the subsequent year(s) will be allowed if contract is extended beyond one year.

(IIT) APPOINTING/DISCIPLINARY AUTHORITY.—The Principal Secretary /
Secretary (LAC) to the Government of Himachal Pradesh will be the appointing and disciplinary
authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment will be made on the basis of interview/personality test or if considered
necessary or expedient on the basis of interview/personality test preceded by a screening test
(objective type)/written test or practical test or physical test, the standard /syllabus etc. of which
will be determined by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTEES.—As
may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure “B” appended to these Rules.
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(VID) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ 1 14500/- per month (Which shall be equal to minimum of the Pay Band +
Grade pay). The contract appointee will be entitled for increase in contractual amount@ h 435/-(3%
of the minimum of pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior selection scales etc. will be given.

(b) The services of contract appointee will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee is not found
satisfactory.

(c) The Contract Appointee will be entitled for one-day’s casual leave after putting in
onemonth’s service. However, the contract employees will also be entitled for 135 days Maternity
Leave, 5 day’s Special Leave and 10 days Medical Leave. A female contract appointee shall also be
entitled for Maternity Leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on production of
medical certificate issued by the authorized Government Medical Officer. He/She shall not be
entitled for medical reimbursement and LTC etc. No Leave of any other kind except above is
admissible to the contract appointee.

Provided that the un-availed casual leave ,medical leave and special leave can be
accumulated up to the Calendar year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the Controlling Office
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness / fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government./Registered Medical Practitioner. Women candidate pregnant beyond twelve weeks
will stand temporarily unfit till the confinement is over. The women candidate(s) shall be re-
examined for fitness by an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to their regular counterpart at the
minimum of pay scale.

(h) Provision of service rules like FRSR, Leave Rules, GPF Rules, Pension & Conduct
rules etc. as are applicable in case of regular employees will not be applicable in case of contract
appointees. The employees Group Insurance Scheme as well as EPF/GPF will also not be
applicable to contract appointee(s):

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.
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17. Departmental examination.—Not Applicable

18. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these rules with
respect to any class or category of person(s) or post(s).

ANNEXURE “B”

FORM OF CONTRACT/ AGREEMENT TO BE EXECUTED BETWEEN
AND THE GOVERNMENT OF HIMACHAL PRADESH THROUGH

This agreement is made on this.............c..c........ day of.....cooevveennnnee. in the year........... between
Sh./Smt....c.oooiviniiiinieeieen S/0/D/0 Shri..cueeiiiiniiiiiniinieicne /0, Contract
appointee (here-in-after called the FIRST PARTY), AND The Governor, Himachal Pradesh
through (here -in-after called the SECOND PARTY). Whereas the
SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY has agreed to

serve as a on contract basis on the following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as
a for a period of one year commencing on day of ....and ending on the day
of......... It is specifically mentioned and agreed upon by both the parties that the
contract of the FIRST PARTY with SECOND PARTY
shall ipso-facto stand terminated on the last working day i.e. on and
information notice shall not be necessary:

Provided that for further extension/renewal of contract period, the Head of the
Department (HOD) shall issue a certificate that service and conduct of the contract
appointee was satisfactory during the year and only then the period of contract is to be
renewed/extended.

2. The contractual amount of The FIRST PARTY will be Rs........... per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.

4. Contractual will be entitled for one-day’s casual leave
after putting one-month service. However, the contract employees will also be entitled
for 135 days Maternity Leave, 5 days Special Leave and 10 days medical leave. A
female contract appointee shall also be entitled for Maternity Leave not exceeding 45
days (irrespective of the number of surviving children) during the entire service, in
case of miscarriage including abortion, on production of medical certificate issued by
the authorized Government Medical Officer. He/She shall not be entitled for medical
reimbursement and LTC etc. No Leave of any other kind except above is admissible to
the contract appointee:

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated up to the Calendar year and will not be carried forward for the next
calendar year.
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5. Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness / fitness issued by the
Medical Officer, as per prevailing instruction of the Government.

6. An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government Registered Medical Practitioner. In case of women candidate pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate shall be re-examined for fitness from an authorized Medical
Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to their regular counter- part

at the minimum of pay scale.

9. The employee Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual employee(s)

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first above written.

IN THE PRESENCE OF WITNEES :

L e
(Name and full address)

2 ettt et

........................................................................ (Signature of the First Party)

(Name and full address)

L e
(Name and full address)

2 ettt sttt

(Name and full address) (Signature of the Second Party)
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fafer favmT

RBrer—2, 31 9, 2017

T TAOTAOITRO—S10(6)—6 / 2017—Tol.— AT U & IoqUTA, R & Qe &
T 200 P T U KAl BT YANT HRA 8Y AP 31—03—2017 &I AR fZaraa
yeur fafamT (Aegia 2) fadad, 2017 (2017 &1 foee @did 2) & 99 2017 & ifRfrw
A&h 7 & U H Gl & Ao 348 (3) b A IHD IUSH Uiferpd Urs Afed (2

U §—XToTUS H UM Bd ¢ |

3T gINT,
(S10 gorea ),
gerr Afea (fafe) |

Barma yeo fafam (W 2) st 2017

SMT3AT T HH

1 afer A |

2. R v wwm @ wkm R d 4 fam ad 2017-2018 & fow
T 3,79,39,97,73,000 &t R TR FHEA |

3. fafamr

EReeil

2017 1 It =™ =i 7

fewrae yem fafa (Wi 2) sifefem, 2017
(TSIt WEled R ARG 31 W, 2017 Y AASTAIEA )

fa<ia & 2017- 2018 & o RArRE gow Tog = 9Rm Ffy F ¥ Js & fov wfow @ & dem
F W A 3R I AT e & oo siferfee o

RT TURST & IgHSd a9 # el geu faue o g FefoRas w0 % g8 sl & -
1. wfera M. - - 3@ sfafaw o aferg @ fwee o ot (s 2) sfafes, 2017 2 )

2. e o T & G A d 9 i e 2017-2018 & fom
< 3,79,39,97,73,000 =it TR AR AL - - fewmee ww wow A @a B A ¥ smEh @ g wwes A
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fafafdse ¥ st ommifIml fomrert 9w @aa T 3,79,39,97,73,000 (JE B9k -t & IawNE o-1g, qAqMS
T 3R fFR T9R TQ) B, Wed 3R IwAfoa & WY, fowe facia af 2017 - 2018 9 smEfer F SRy @
forie = 9 fafAfdee Jarstt sik Tl & wafed At Tl & wer =t 9@ & forg v frar smeam)

3. ot - -=a sfafew aw fome R oo &t wfm Ao § 3 ded ok Swafe & &
o wftrgra omafial &1 I ad & W st st Sk v & forg e e smem

OIS
(ema 2 3R 3 )
T FaT IR TS et afimt & smfes
= fRamawm g a@RE A w® Exl
T gIRa
X & I IH

1 2 3 4 5
1 e & (TrsTEa) 30,84,01,000 59,47,000 31,43,48,000
(TomT) 2,65,00,000 — 2,65,00,000
2 TSI 3R w=R uRug (reTE) 15,30,73,000 5,69,43,000 21,00,16,000
3 U™ YEEd (rsTE) 1,51,37,68,000  39,20,21,000 1,90,57,89,000
(Tota) 14,58,00,000 — 14,58,00,000
4 IEF JIET () 1,72,98,34,000 8,03,00,000 1,81,01,34,000
(Tota) 1,000 — 1,000
5 ¥-ored 9 foren vema (TsT=) 6,16,48,87,000 — 6,16,48,87,000
(Tota) 15,00,00,000 — 15,00,00,000
6 STEEN 3R FHALFT (T 67,18,43,000 1,000 67,18,44,000
(TomT) 4,00,00,000 — 4,00,00,000
7 ufera 3R g weT (T ) 11,11,98,66,000 — 11,11,98,66,000
(o) 45,35,00,000 — 45,35,00,000
g frem (rotEa) 53,91,89,95,000 — 53,91,89,95,000
(Totm) 61,29,02,000 — 61,29,02,000
9 ¥R Y URAR Hedml (TS 16,01,65,30,000 — 16,01,65,30,000
(o) 67,28,00,000 — 67,28,00,000
10 @ FE-aeE, 99 (T=) 28,39,11,81,000 — 28,39,11,81,000
g aT (Tsta) 10,62,12,10,000 — 10,62,12,10,000
n o (TrsTEa) 3,49,51,41,000 — 3,49,51,41,000

T

61,95,35,000

61,95,35,000
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12 3IuA (TrsTE) 3,03,13,49,000 — 3,03,13,49,000
(o) 14,60,54,000 — 14,60,54,000
13 fEaE, Semdfd v (Ter=) 22,60,77,70,000 — 22,60,77,70,000
TS (TothT ) 4,89,66,16,000 — 4,89,66,16,000
14 9 9o, [ faewmE (TrorE=) 3,46,17,02,000 - 3,46,17,02,000
g Ao (TstTa) 7,27,54,000 — 7,27,54,000
15 Ao e fser & (Tera) 73,34,43,000 — 73,34,43,000
I9 - A (gotre) 2,44,82,00,000 — 2,44,82,00,000
16 I 3R T ShaT (TTE ) 4,52,32,05,000 — 4,52,32,05,000
(TstTa) 9,26,00,000 — 9,26,00,000
17 fEEm (Twr=) 39,52,40,000 — 39,52,40,000
18 IWT, @i, i (T 1,00,32,31,000 — 1,00,32,31,000
Tq G et (Tota) 62,40,00,000 — 62,40,00,000
19 TS @ vE (TroTE) 7,29,59,61,000 — 7,29,59,61,000
FrferemRar (Tota) 9,75,00,000 — 9,75,00,000
20 TrR fawm (T ) 12,93,33,77,000 — 12,93,33,77,000
(o) 2,39,00,000 — 2,39,00,000
21 FEHIRAT (TrorE=) 29,62,81,000 — 29,62,81,000
22 @ 3R AR S (TrsTE=) 2,39,70,03,000 — 2,39,70,03,000
(o) 1,97,00,000 — 1,97,00,000
23 foga fewm (T ) 4,99,14,93,000 — 4,99,14,93,000
(ot ) 4,10,10,01,000 — 4,10,10,01,000
24 WU UF oRET A (TroTE=) 26,28,74,000 — 26,28,74,000
25 ¥gH IR Wl uRasT CEE 2,28,52,52,000 — 2,28,52,52,000
(TofTer) 44,89,00,000 — 44,89,00,000
26 9deA 3R AR T WEE 71,62,08,000 — 71,62,08,000
(o) 4,50,00,000 — 4,50,00,000
27 o, ASHIR IR gfdreror CEE 3,96,23,85,000 — 3,96,23,85,000
(o) 70,87,01,000 — 70,87,01,000
28 WY faermE, TR v (reTE) 3,41,26,77,000 — 3,41,26,77,000
TR AT T S (TotTa) 21,06,00,000 — 21,06,00,000
29 o= (TwE) 50,33,64,43,000 35,00,00,00,000 85,33,64,43,000

12,77,50,000 31,04,56,07,000

31,17,33,57,000
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30 fafder @ damg (TrsTE=) 80,46,58,000 — 80,46,58,000
(o) 47,53,53,000 — 47,53,53,000

31 S faemma (o) 11,45,98,41,000 — 11,45,98,41,000
(TotTa) 2,93,79,40,000 — 2,93,79,40,000

32 FErE St (TrorE=) 12,64,17,05,000 - 12,64,17,05,000
39 - AT (TstTa) 8,96,45,20,000 — 8,96,45,20,000
(TrsTE) 2,73,03,56,17,000  35,53,52,12,000 3,08,57,08,29,000

(dSTeTe) 39,78,33,37,000 31,04,56,07,000 70,82,89,44,000

wHA Sig 3,12,81,89,54,000  66,58,08,19,000 3,79,39,97,73,000

AUTHORITATIVE ENGLISH TEXT
THE HIMACHAL PRADESH APPROPRIATION (No. 2) ACT, 2017
ARRANGEMENT OF SECTIONS
SECTIONS :
1. Short title.

2. Issue of a sum of ¥ 3,79,39,97,73,000 out of the Consolidated Fund of the State of
Himachal Pradesh for the financial year 2017-2018.

3. Appropriation.

THE SCHEDULE.

Act No. 7 of 2017
THE HIMACHAL PRADESH APPROPRIATION (No. 2) ACT, 2017
(AS ASSENTED TO BY THE GOVERNOR ON 31°" MARCH, 2017)
AN
ACT

to authorise payment and appropriation of certain sums from and out of the Consolidated
Fund of the State of Himachal Pradesh for the services for the financial year 2017-2018.

BE it enacted by the Legislative Assembly of Himachal Pradesh in the Sixty-eighth Year of
the Republic of India as follows:—



8900 TS0, fRqreel U9, 31 |rd, 2017 /10 95, 1939

1. Short title.—This Act may be called the Himachal Pradesh Appropriation (No. 2) Act,
2017.

2. Issue of a sum of ¥ 3,79,39,97,73,000 out of the Consolidated Fund of the State
of Himachal Pradesh for the financial year 2017-2018.—From and out of the Consolidated
Fund of the State of Himachal Pradesh, there may be paid and applied sums not exceeding those
specified in column (3) of the Schedule amounting in the aggregate to a sum of X 3,79,39,97,73,000
(Rupees Thirty seven thousand nine hundred thirty nine crores, Ninety Seven lakhs and Seventy
three thousand only) towards defraying the several charges which will come in course of payment

during the financial year 2017-2018 in respect of the services and purposes specified in column (2)
of the Schedule.

3. Appropriation.—The sums authorized to be paid and applied from and out of the
Consolidated Fund of the State of Himachal Pradesh by this Act shall be appropriated for the
services and purposes expressed in the Schedule in relation to the said year.

THE SCHEDULE

(See sections 2 and 3)

Demand Services and purposes Sums not exceeding
No. Voted by Charged on the Total
the Legislative Consolidated Fund
Assembly
in¥ in¥ in¥
1 2 3 4 5
1 Vidhan Sabha (Revenue) 30,84,01,000 59,47,000 31,43,48,000
(Capital) 2,65,00,000 — 2,65,00,000
2 Governor and Council (Revenue) 15,30,73,000 5,69,43,000 21,00,16,000
of Ministers

3 Administration of Justice (Revenue) 1,51,37,68,000 39,20,21,000 1,90,57,89,000
(Capital) 14,58,00,000 — 14,58,00,000
4 General Administration (Revenue) 1,72,98,34,000 8,03,00,000 1,81,01,34,000
(Capital) 1,000 — 1,000
5 Land Revenue and (Revenue) 6,16,48,87,000 — 6,16,48,87,000
District Administration (Capital) 15,00,00,000 — 15,00,00,000
6 Excise and Taxation (Revenue) 67,18,43,000 1,000 67,18,44,000
(Capital) 4,00,00,000 — 4,00,00,000
7 Police and Allied (Revenue) 11,11,98,66,000 — 11,11,98,66,000
Organisations (Capital) 45,35,00,000 — 45,35,00,000
8 Education (Revenue) 53,91,89,95,000 — 53,91,89,95,000
(Capital) 61,29,02,000 — 61,29,02,000
9 Health and Family (Revenue) 16,01,65,30,000 — 16,01,65,30,000
Welfare (Capital) 67,28,00,000 — 67,28,00,000
10 Public Works—Roads, (Revenue) 28,39,11,81,000 —  28,39,11,81,000

Bridges and Buildings (Capital) 10,62,12,10,000 — 10,62,12,10,000
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11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

Agriculture

Horticulture

Irrigation, Water Supply
and Sanitation

Animal Husbandry,

Dairy Development
and Fisheries

Planning and Backward
Area Sub-Plan

Forest and Wild Life

Election
Industries, Minerals,
Supplies & Information

Technology

Social Justice and
Empowerment

Rural Development

Co-operation

Food and Civil Supplies

Power Development

Printing and Stationery

Road and Water
Transport

Tourism and Civil
Aviation

Labour, Employment
and Training

Urban Development,
Town and Country
Planning and Housing

Finance

Miscellaneous General
Services

(Revenue)
(Capital)
(Revenue)
(Capital)

(Revenue)
(Capital)

(Revenue)
(Capital)

(Revenue)
(Capital)

(Revenue)
(Capital)

(Revenue)
(Revenue)
(Capital)
(Revenue)
(Capital)

(Revenue)
(Capital)

(Revenue)

(Revenue)
(Capital)

(Revenue)
(Capital)

(Revenue)

(Revenue)
(Capital)

(Revenue)
(Capital)

(Revenue)
(Capital)

(Revenue)
(Capital)

(Revenue)
(Capital)

(Revenue)
(Capital)

3,49,51,41,000
61,95,35,000
3,03,13,49,000
14,60,54,000

22,60,77,70,000
4,89,66,16,000

3,46,17,02,000
7,27,54,000

73,34,43,000
2,44,82,00,000

4,52,32,05,000
9,26,00,000

39,52,40,000
1,00,32,31,000
62,40,00,000
7,29,59,61,000
9,75,00,000

12,93,33,77,000
2,39,00,000

29,62,81,000

2,39,70,03,000
1,97,00,000

4,99,14,93,000
4,10,10,01,000

26,28,74,000

2,28,52,52,000
44,89,00,000

71,62,08,000
4,50,00,000

3,96,23,85,000
70,87,01,000

3,41,26,77,000
21,06,00,000

50,33,64,43,000
12,77,50,000

80,46,58,000
47,53,53,000

35,00,00,00,000
31,04,56,07,000

3,49,51,41,000
61,95,35,000
3,03,13,49,000
14,60,54,000

22,60,77,70,000
4,89,66,16,000

3,46,17,02,000
7,27,54,000

73,34,43,000
2,44,82,00,000

4,52,32,05,000
9,26,00,000

39,52,40,000
1,00,32,31,000
62,40,00,000
7,29,59,61,000
9,75,00,000

12,93,33,77,000
2,39,00,000

29,62,81,000

2,39,70,03,000
1,97,00,000

4,99,14,93,000
4,10,10,01,000

26,28,74,000

2,28,52,52,000
44,89,00,000

71,62,08,000
4,50,00,000

3,96,23,85,000
70,87,01,000

3,41,26,77,000
21,06,00,000

85,33,64,43,000
31,17,33,57,000

80,46,58,000
47,53,53,000
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31 Tribal Development (Revenue) 11,45,98,41,000 — 11,45,98,41,000
(Capital) 2,93,79,40,000 — 2,93,79,40,000

32 Scheduled Castes Sub- (Revenue) 12,64,17,05,000 — 12,64,17,05,000
Plan (Capital) 8,96,45,20,000 — 8,96,45,20,000

(Revenue) 2,73,03,56,17,000 35,53,52,12,000 3,08,57,08,29,000

(Capital) 39,78,33,37,000 31,04,56,07,000 70,82,89,44,000

Grand Total 3,12,81,89,54,000 66,58,08,19,000 3,79,39,97,73,000

AIC—GUYT MSYS AT 244 faAid 23—03—2017 &1 USUF H&AT 251
f&ies 31—03—2017 # < |
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=, gaor o oikgd A, f3Arad yewl, REa—5 gRT gfad dor usiRa
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