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PLANNING DEPARTMENT
NOTIFICATION
Shimla-2 the 7th January, 2011

No. PLG FC (F) 3-1/2008-09 (Misc.).—The Governor of Himachal Pradesh is pleased to
constitute H.P. State Innovation Council with immediate effect consisting of following members :-

L Composition:
1. Chief Secretary : Chairperson
2. Additional Chief Secretary (Tech. Edu.) : Member
3. Pr. Secretary (Health) : Member
4.  Pr. Secretary (Education) : Member
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5. Pr. Secretary (Admn. Reforms) : Member
6.  Pr. Secretary (PW) : Member
7.  Pr. Secretary (I & PH) : Member
8.  Pr. Secretary (Tourism) : Member
9.  Secretary (Agriculture) : Member
10. Secretary (Rural Dev. & Panchayati Raj) : Member
11.  Vice-Chancellor (UHF, Solan), H.P. : Member
12.  Vice-Chancellor, Agriculture University,

Palampur, H.P. : Member
13.  Vice-Chancellor, H.P., University, Shimla : Member
14.  Pr. Secretary (Planning) : Member Secretary

IL. Terms of Reference / Functions :

The Terms of Reference / Functions of the H.P. State Innovation Council would be as
under:

To promote innovation in the State;

To encourage young talent and local universities, colleges, medium & small scale
industries and R & D Institutes in the State;

To map opportunities for innovation in the State;

To identify and reward talent in innovation and disseminate success stories;

To organise seminars, lectures, workshops on innovation and create State Innovation
portal to educate;

6.  To help in creating innovation eco-systems and

7.  To organize risk capital and prepare an innovation road map 2010-2020 for the State.

N =

kW

I11. Secretariat of the Council:

The Headquarter of the Council would be at Shimla and the Planning Department will
provide the secretarial assistance to the Council.
IV.  Meeting of Council :

The H.P. State Innovation Council would meet as often as required but atleast twice in a
year;

By order,
AJAY TYAGI,
Principal Secretary (Planning).

URf®E Rrm faumr

IMAT—2, 10 STHENI, 2011

[T SH—H—T (3)—2/2009—1.—ZAM@A U<I &I IRUTA, R & Afqu« B
BT 309 B WD gRI Uacd dddl &I WANT H_d gY, AN U™ olld qdl AN &
wREe |, BArad uew URfME e fawr, fRamaa udwr | wRiRe Ruen s, 9110
(ERIGURE) & Ug & oy 59 ST | Hel™ SUe—'d" & IIJAR wdl 3R U= Frm
A B, SrRAi——
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1. A 9 R yR™L—(1) 9 IR $1 Afera am R uoer uRfdTe Re fawm
IRIR® e 3reamges, aef—111 QRTSuf3d) ol iR ur=ifa f94, 2010 & |

(2) ¥ Fram oTaE, fEaed uaer | gaeiiRid f6y S @ aRkg ¥ ugd B |

2. e iR agfcaai—(1) sifeRge | 17— 4/69%@?1116@@28 12—1973
gRT JAfeRgferd <1 fRAre uoe Q\_{J,‘cﬁﬂ?f feurdiie gama-IIl (¥hel TUs TR BIeR) Afdd

Fool, 1973 BT YAGgRT 99 AR d% A=A fhar Sar & oigl a& 3 IRIRe R srams &
Ue W AR ¢ |

(2) O RET & Bl gU W, SWYad SU 99 (1) & o1l 59 bR ARG s &
IJfE @ R diE YA, 99 @ FRaE 9 FEdE @ oA R A w9 § @ 8 9esEh
ST |

3T §INT,
TAERT / —
UeT_ |rd (TR0 ) |

SUTERI—"5"

fRararer uewr R Rwem farr & IiRe R sreame eaus & ug © g +wdt iR m=fa
ram

1. U< &I 9 : INIRS e segmue
2. UG B GE&T : 4105 (TR BOIR TH AT Ui
3. qfferor : -1 FRTSTUd) |
4. JaaaH ;- (1) afid ueaiRal @ fov da=#m= @ U 9% @ 10300—34800 TO— +
3200 /%90 U8 U |
(i) HfaeT W Fged HaRal & foly Iuaferr : 13500 /— $Uy UfaHTd
(W™ =T 15—F ¥ A T /R B FR) |

5. TI9 YQ YT I Uq @ AT |

6. Al Wil & forg oMy : 18 W 45 A :

wRe] Ag 9Kl by ST arel Afddl & folw $URI oy Wi, deef A1 |iier & MmER W
et fby TV afderdl fed Tgel A €1 ARBR Bl Al § R FIfRRAT DI AN T8l BNl

R g8 AR b afe deed a1 dfder & smeR W Fge fear wan el s Wy H
RgfaT @1 TRIRG ®I Afd Y BT 81 TAT &1 o 98 de IT WideT & AR W Fgfad & drRor
fafed amy o ve & fou ura & 8

WRe] I8 AR & rqgfd el / srggfard Sl 9 = vl & fdadl & oy
SR AT WA H I B e & o o), R RAMEd Uee WReR & AR A7 ey
3SR (3rme=) @ 3refi oy T
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R I8 AR Al fh ufeds daex, Ml don Wi Ferl & a9l dHenRal @, S U8
ufedTes Haex, FRTEl Torr Wd el & RS Ted & G U Ufedd Haex, FREl w@rd
Eeapn ﬁaﬂHcﬁ @rqﬁ RGN HHANT o, Qﬁ%ﬁﬂﬁﬁwﬁmﬁﬁ?ﬁé’rﬁ&mﬁé’rwﬁ,
ol RPN HHATRAT DI e 8, [y 59 UPR &I RAId uledd UPHR Haex, FRMEl q=n
wWrd Mm@ U SHeIRg< bl T8 a S, S ggeErdadl U R @rd Reri R
frRge fve g o /fby Ty € SR S ufds Aaex fmt/wra el & uRfMe TeT @
qeerd T /e Rl @ War ¥ aiftad w9 smaferd by v € /ey g o |

(1) e wclt & forg gy Awr A T 99 9§ & veE g W 1 ool R ug
(U=l) @I Aed JAMET B @ fog, genRerfa, fasnfud fear war & a1 el @

sifergfara foram ar & |

(2) sr=germ garrEd Aol ®1 aem H Al Wl & oy Iy A1 SfR 31w, fRHrd uaer
Al AT IRANT / f2Areret uasr =Ry Harg o ars & [adagar Riide far S ||

7. @ Wl & fog snfda <gaaw At iR I EAg ¢ (@) IAErd SrEAE— ()
fRarad U< WRGR gRT 9=udl Wi sl / favafdenad 3 1042 a1 g9 THGE TRl HF I
$H T U 3Tl Afkd UT B & iR IIR® e @i vs) # |1 Aafre aul @ safer
BT S |

T

(@) fEAre Uee WREHR §RT Al ura fdeafdere ¥ sk e (dodlowso) #
AT GfaRrd 3dhi & A1 FIdd Bl SUTHY |

T

(1) fR¥Ed Uee WReR §RT Argal i fJeafdened | akiRe e e wfes
fovg & w1 # IRIRS Rem # o ufaerd siwl Afed Fae & Uty |

T

®) qayd el & fou wRIRe Rem e W, T 9 e U™ B &
A1 ARG AAAE Tho (+2) T $HD AHADG I 9T BT 8 |

I TRl BT 05 URIRIA (bl B B UM Bl ST TR SRS/ IISERT / T,
STLUP.TTS. /et Teiall | WiT foram &1 AT oviR—aif3 Wer wefell # &Is e U8 fhar &1 |

(@) aiog IEA—RA U & wfedl, Afal iR diferal &1 9 iR Uy #
e faRre <emell # Fgfa & fog Sugeaan|

8. A i fhy oM gt afacal & forg fafta oy ok Afde sEan Wi afdal &
ST ARL BT AT 81 : AN 81 |

9. IR I A, AT BT B—7al a9, P T 99 I Hfd WA 3R Ay &
foru fowar fhar <1 Ao 9 e uiider favy gRRefoat # @ik foRad RO & 3meer ¢

<] 39 99 & Iugey Afder R Mg srearadl $1 g9m H ARy T8 8 |
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10. welft @ ggfy : Wt el EFft @ o=l ofifgfa, wmmRer g sk faft=

Tgil gRT R WM 9t U9 (Ts)) @ gferdar——sraufoerd el ot gRr fafia smeR wR o
JfaeT & IR R i gRT f=feRaa Sfa 7 —

(1) vame ufcrerd fRArae ucer Jrefi=Rel Harg a9d ars, SRR g |
(2) TarT gfrerd foqTT @ ARTH 9 d9aR TR W

<fdeT R FRged HHAR Fd™ 15—6 H & T8 IUSHIT UG BT 3R JATHT &= |
erfafafdee Sar oat g fafaafad s |

11. Ufa, afofgfed, wmeRer @ <en | afr @) Rma ufa/ufafegiea /
RIFRYT fHAT SQI—R] T8l |

12. gfg i d=fa |ffy faemme & O SHa SR —dr] T8l |

13. Wl BR § o9 aRRefaat & Rerae ueer e [ar maT 3 wmel fear s —
ot fafer g smufera &1 |

14. It /< Pgfad @ fog sfdard sen—fht Sar o we w® fFAgfea & forg
e BT WRT BT ARG BT A 8 |

15. ARl Wil §RT 9§ R—AE el & 99t # 97 ) fgfed & fau =9+, @ifkas
e & R R fhar SR a1 afe, genRefd, fRame uewr fiFRey Jari @+ dls AT 3
AT UTEIBROT VAT HRAT AP IT FHE aHel, a1 foilRad ukiem a1 arelRe u¥ien & MR
R fHAT SIRAT, RTA6T WR/UGd$d sG], ARG Al AMHR0T fIfq fRArerd Uasr Jefiwer
HAY =9 dls, BHRYR /3 Aall UIMEBRI §RT @R fam Ser |

15—(®.) wfaar Fgfad grT ue W Fgfad & forg sm—sa Fwi 4 6 a9 & 8
g0 1 ug R Afder Fgfeaar i Qg 1y fFeemi ok erdl & el &1 SIrgel —

(1) FHT—(®) 39 Uiferll & ol fRAmaa Uowr urf™e R faarmr § akiRe
et b1 AfAET & MR WR IR H T a¥ & oy o e, 5 auigay R 0R qerdn
SiEalE

UR=] HfIST S & Ay MR WR AR /TR0 & foy fawmmmens a8 y\o—ux
SR T b AT W Fgad [y U safad o1 dar SR 3R, 9y & SR Hdlvod I8l ©
3R Dadd THI AfAST ®F afy &7 faRaaRor / Fdiaor fhar SIe |

(@) U @1 foama ueer onfiy IaY T die, TIRYR @ BREH H AML——ANE
Rt &1 Su e, R e Renm Red Ui & 9fder @ R R WA & foy RaR &1
AR UT R & YA, SEIUET Pl Frlg ol BT, I f2Aeel Uaer Sfefi-wel Harg
I drS, TARYR & FHeT T |

() ===, 391 FrEl | fafed urar odl & JgER far g |

(1) wfisTI® SUAfRRT—-AfdaT & MR W Fgad eRiRe R sweamue &I 13500 /—
SUY B FAfGd Fad Afaerde @9 (G U 9 & gAad o IS U @ SRIeaR B8R ufoerd
e ® T | afe dfaer # Ud a9 | &1ftd B SRl @ Skl @ geEardadt a9 /aui &
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foy dfderre Sucferl d 410/— Y &I IBH (U8 & U 48 b YAdH S TS U BT A
gfererd) & w9 H ST B ST |

(1) e / e MR — dwg Rfar &1 Su e, uRMe R e
Ty e &fiR sremasT uifiey 81T |

(V) =g ufshar—-afdeT Fgfaa &1 gem 4 ug R Fgfad & forg =m, Aikas odlen &
MR R fHAT ST a1 AfS agad a1 | |AsT 91, d foflRad adlerr a1 aragiRe o
@ AR R fHar Srgr, e R/ Ureded anfe aenReft wWg Wl e sriq farad
UQeT SERY HATY T dlS, BARYR (Bl 3T Al AMBRYT §RT JFAeTR b g |

(V) dfdsrre gfeaal @ forg oga affa—ordll awrg Wil sifiexor srfq f2araer
Uee R AN I dls, FARYR /AT 39 Wl MR §RT AHI—99I WR AfSd Bl
ST |

(VI) SRR——=a1gefl &I, a9 & 9earq 9 Al A Holie SUEE—9 & 3R IR
TEITEIRA HIAT BT |

(VII) feea iR sd—(®) dfder ® Fgaa afd@ @1 13500 /— wuu &1
<faeTed IHH (U 98 & JAqH S IS U @ d_IER) YA Haed &1 S | sfder W gE
I 3T 9V T 99 /91 & oy HfdaTdd IHH H 410 /— BUY (U8 & U d€ & ~gAqH ST T
I€ U & dF Ufderd) &1 gfg &1 8HaR BRI 3R 3 $ls Fsde UgAUN, Siv aks /a4
A, 3ffq el faam e |

(@) HfdeT W Fgea afad @ dar, Joiaar o e R R BRI | Ife wdider w Aga
AfFT BT BRI /3RO S 18] grl ST 2, df Fgfaa e foy 9 & for arit grft |

(M) |feer R Fged e, e A & JdT U7 R & 9eEr Ud fod & NhRHAD
GBI BT BHAR BNIT | IE JABIY UPh ¥ P AT AT S Famm | faar iR Fgea aafdd
BI B A UBR BT A Plg JAHI A A8l 8N | g8 fHfdbear ufyfed ik TA0<I0™0
sAfe @ fog ft eher 81 8R1 /BR1 | Sael UNfT sraemr, FraArgaR & S |

(&) M= ARGRT & AR & 991 Jar ¥ fdad sruRefd | w[a: € dfdar &
TITGAE (FH0) 8 SIQ | fde R Agaa afdd saa(ee)) 9 uRafa @ safr & forg
SIS YT BT EHIR T8 8N |

(€) dfaeT R Mg Al a9 91l & U RIF R Ui 9y & SRIBIA OT B forr
£ JAAIHAT B AR R WRIFRYT 2g UM BRI 781 A1 URIHd AER U VAT BT 3fUferd

gl |

@) =ata eredl B AN /IRGIRd Rifhcar ARl | U JIRFI JH0—95
URId BRAT BRI | 9RE AWE 9 3Af&d P THad! Aleell andedfi Ud 8 dd, 3Rl dR W
IgUgaT g1 RS | Alen il d1 fhdl wiitied Rifdear AUeR) / adrll §RT U]
& fog g ORieror fHar Sigam |

(®) HfaeT R g afd &1 afe o Ui el & G H SR UR ST e g,
ar 98 S R R, o g SHaRAl B 9dHE & gAad R AR 8, I 9 /o6 Il
BT §HAR BN /BT |
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(S) Fraffd eHamRal & <2 § o1 dF] Jar FHl & SUa S TH03TR0—TH0 31RO,

gedl |, guRe o [ frm, te | den smeRwr M enfe |fder ROge
Ifdaat o g § AN T8 BN | 7 39 W H gernaftia Sudferl anfe @ fory gdheR 8|

16. IRAV—aT ¥ I, RBAM=d UQel WRPR §RI, FHI—FHI R 3gfad i/
AT Sl /3= fUes @l o= Uadl & Afdadl & foly dar § SRevr & qrad SN
fory T e @ orfE Bl |

17. f9ri W —any 81 |

18. RIS B o o —ST8l YU WRAR B Ig X 8 b VAT HRAT MayH AT
THE 8, 981 98, dRull ol faRad § sifafeilRad v iR RR¥Mad e ofies War ST/
IR T4 9l & WML W, A< g1, 349 Al & b= Sus=li &I & ot a1 afeaai &
Ui AT UGl &1 9red, AT B Fh |

SUTE—"g"

(@ 31 M) 3R e U WROR & 7 GG ool @ 99 fevs, URfe Ren (Ffe
UIRIBRY &1 UeH™) ® Aredd | fFefed & 9 arell 6fagr / aRR &1 5y

RGN I a1~ 1 I I LI | O
L1, Afder W Fged afed (9 s99 s9 994 U2 9eThR”
BE AT ?) R fRAMd U @ oAUt b A g Nl @ SY e, uRMRIe e,
frred uowr o 99 9o vearq g JeTdR” S8l A1 &) & ARIH W SN ARIE.....
BT fhar T |

“fedld T&pR’ F SWRIGd U9 YThR Pl o™l © 3N UUH UehR o e
JYTh b W H AfAeT & IR R A=forlRaa e iR odi IR Jd1 o) & folv dgafa <
g -

)
&

1. I8 fb goH yeThR RIRES BRI STUTTD D BT H oo, 3 UR™] .
................................ P T BF ATl T 9B, TP a9 @ @y @ forv fgdh weteR @ war |
k| g faffde wu 9 SfeaRaa frar Tam € iR Tl WeTeRI gRT BRR Uil T © f& gom
TIHR D fgdii 9edR & AT HfdaT, MRt R faq &7 T fe1 @1 wawa &

{

IR (FHT) AT SITQ qT a1 IS JMaedd el el |

=] qUIgdy SR WR AT Ay & IR/ FAABRY & ol fawrmeder I Ao
T SR BN Afder w e fey qu wfdd 1 dar iR SeRT 99 & SR HdveTTd
BT & 3R Phad IHT AfdeT &1 afey BT fARer / FdbRor fhar S |

2. U TEIHR Bl AfdTHd YhH 13500 /— BUT UfqHRT BRI |

3. U UEBHR B WAl QUITAT RIS AR W AT | Al dfder w® Figaa afdd &
BRI /TR Slp B U Sl © A1 Ife i geur 99 Rfdd & fawg Fga /a9 @
e Smar 8, e oy yod veteR &1 |fder R & mar 3 2, a1 Fygfaa et (@) 3
S @ oy grit g |

4. |fder R Fgad IR R sreas U A1 &) 9a1 R &R+ & I U o &
AMHRAG JABT BT THAR BN | Ig B Uh 99 dd dfad fear o ddar| wd@fder «®
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ARG Re segmes &1 Bl W1 UBR &1 A PIS 3ABIY AT el BNT| T8
fafeea gfagfcd &k geoiodio sanfs & forw Y gweR 8 8FT/80ft | dad Ugfa smEdme,
AR feam s |

5. Fra=h PR & o HIed & 971 doidl W F¥Rd uRefd ¥ w@d: & afdar
BT AT (FAYA) B ST | HGideT R Fgad wRIRe R s (U8 BT M) dad
(f$g2Y) | erquRerfd &1 safe & forg AfISTHS IHH BT sHIR T8l 811 |

6. fdaT W g fdd T 9l & Ush M W U 9y &1 BRIl gol B fordn
£ JAELIHAT B AER TR RAFRRY 8 U B8R 781 Al URIRAS MER IR VAT BT 3fufard

gl |

7. TN el BT WRBRI /TSI FRIfhedr Tadril | (AT TR YAV—9 Ud
AT BINT | A FIRAT BT T2 H, IRE A8 AP A BI TRl JHd B db, S
3R AR WR IIUYFd a1 <1 | AT nafl BT B uritiepd e PRy / eaari
ERT IUYFIAT & folg g wieqor fham S =nfay |

8. AfdaT W g Afdd &1 Al U UG Sl & T § R R ST fUferd &,
ar 98 S &R R, o1 Fafid wHenRal & 9a 9 H @ REdH W AR 7, A3 Id /o e v
ST BHER BN /BT |

9. dWfder W figad =afdd@l) @ HHaIRl AMed  dHT ST b AR
S0UI0YH0 / ST0doT®H0 AT &L <&l BNT| 39a Wg@wy UIH 9edR AR fgd defer o
et & SuRerfd & |duem sad SfocRad dRI BT SUH—310- S&IeR &Y faU ¢ |

anferatl o SuRerfa # :

(7 T 3T ) (Jor WETPR B BXIER)

M g OT uaT (faia ueTPR & BER)
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[Authoritative English Text of this Department Notification No. EDN-CA(3)2/2009-1 Dated,
2010 as required under clause (3) of Article 348 of the Constitution of India].

ELEMENTARY EDUCATION DEPARTMENT
NOTIFICATION
Shimla-171002, the 10th January, 2011

No. EDN-C-A(3)2/2009-I—In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules, for
the post of Physical Education Teacher, (Class-III, Non-Gazetted) in the Department of
Elementary Education, Himachal Pradesh as per Annexure “A” attached to this notification;
namely:—

1. Short Title and Commencement.—(1) These rules may be called the Himachal
Pradesh, Elementary Education Department, Physical Education Teacher Class-III (Non-Gazetted)
Recruitment and Promotion Rules, 2010.

(2) These rules shall come into force from the date of publication in the Rajpatra, Himachal
Pradesh.

2. Repeal & Savings.—1. The Himachal Pradesh, Education department, Class-III
(School and Inspection Cadre) Service Rules, 1973, issued vide Notification No. 17-4/69-Edu-1I,
dated 28.12.1973, are hereby repealed to the extent these pertains to the post of Physical Education
Teacher.

2. Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules, so repealed under sub-rule (I) supra shall be deemed to have been validly
made, done or taken under these rules.

By orders,
Sd/-
Principal Secretary.

RECRUITMENT AND PROMOTION RULES FOR THE POST OF PHYSICAL
EDUCATION TEACHER IN THE DEPARTMENT OF ELEMENTARY EDUCATION IN
HIMACHAL PRADESH

1. Name of the post.— Physical Education Teacher
2. Number of posts.—4105 (Four thousand one hundred five)

3. Classification.—Class-III (Non-Gazetted)
4. Scale of Pay.— (i) For regular PET.—Rs. 10300-34800 + 3200 Grade pay.

(ii) Emoluments for contract Teacher.—13500 /- per month as per details given in Col
No. 15-A.

5. Whether selection post or nonselection.—Non-Selection
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6. Age for direct recruitment.—Between 18 to 45 Years

Provided that the upper age limit for direct recruits will not be applicable to the candidate
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over age on the date when he was appointed as such he shall not be eligible for any
relaxation in the prescribed age limit by virtue of his such adhoc or contract appointment.

Provided further that upper age limit is relaxable for Scheduled Castes/ Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government.

Provided further that the employees of all the Public Sector, Corporation and Autonomous
bodies who were Government Servants before absorption in Public Sector/ Corporation/
Autonomous bodies at the time of initial constitutions of such Corporations/Autonomous bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies who were/are subsequently appointed by such Corporation/Autonomous
Bodies and who were/are finally absorbed in the service of such Corporation/Autonomous Bodies
after initial constitution of the Public Sector/Corporation/Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications are notified to the Employment Exchange or as
the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of the
Himachal Pradesh Public Service Commission/HPSSSB in case the candidate is otherwise well
qualified.

7. Minimum educational and other qualifications required for direct recruitment.—
(a) Essential Qualification.—(a) Senior Secondary School (+2) or its equivalent examination
passed with at least fifty percent marks and diploma in Physical Education (D.P.Ed) of a duration
of two academic years from a University/Board recognized by HP Govt.

OR

(b) Bachelor’s Degree in Physical Education with fifty percent marks (B.P.Ed.) from a
University recognized by HP Govt.
OR

(c) Bachelor’s Degree with Physical Education as an elective subject with fifty percent
marks in Physical Education from a University recognized by HP Govt.
OR

(d) For Ex-Servicemen candidates Senior Secondary School (+2) or its equivalent
examination with pass Course of PTI from Army School of Physical Education Poona.

05% relaxation in marks will be given to those who have at least participated in
International/National/SGFI/Sports competition or Position Holders in Inter-Zonal sports
competitions.
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(b) Desirable Qualification—Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualifications prescribed for direct recruitments will
apply in the case of promotees.— Not applicable.

9. Period for probation if any.—Two years subject to such further extension for a period
not exceeding one year as may be ordered by the competent authority in special circumstances and
reasons to be recorded in writing.

Provided that the provisions of this rule shall not be applicable in the case of contract
teachers.

10. Method of recruitment whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled in by various methods.— 100%
by direct recruitment on regular basis or by recruitment on contract basis in the following manner:-

(1) 50% by the HPSSSB Hamirpur
(i1) 50% by the batch wise basis through Department.

The contract employee will get emoluments as given in Col. No.15-A and will be governed
by service conditions as specified in the said column.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation/ transfer is to be made.—Not applicable.

12. If a departmental promotion committee exists, what is its composition.—Not
applicable.

13. Circumstances under which the HPPSC is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment/contract appointment.—A
candidate for appointment to any service or postmay be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post of direct recruitment shall be made on the basis of vivavoce/written test or
both by the H.P.S.S.S.B/recruiting authority (as the case may be) as considered necessary or
expedient by written test or practical test. The standard/ syllabus will be determined by the
H.P.S.S.S.B/ other recruitment authority as the case may be.

15. (A) Selection for appointment to the post by contract appointment.—Not with
standing anything contained in these rules, contract appointments to the post will be made subject
to the terms and conditions below:-

(I) CONCEPT.—(a) Under this policy, the Physical Education Teacher in the Department
of Elementary Education Himachal Pradesh will be engaged on contract basis initially for one year,
which may be extendable on year to year basis.

Provided that for extension/renewal of contract period on year to year basis, the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.
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(b) POST FALLS WITHIN THE PURVIEW OF H.P.SUBORDINATE SERVICES
SELECTION BOARD, HAMIRPUR.—The Deputy Director of Elementary Education of
concerned District after obtaining the approval of the Government to fill up the vacant post of

contract basis will place the requisition with the concerned recruiting agency i.e. H.P.
SUBORDINATE SERVICES SELECTION BOARD, HAMIRPUR.

(c) The Selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

dI) CONTRACTUAL EMOLUMENTS.—The teache The Physical Education
Teacher in the Department of Elementary Education appointed on contract basis will be paid
consolidated fixed contractual amount @ Rs. 13500/- P.M. (which shall be equal to initial of the
pay band + Grade Pay ) An amount of Rs 410/- (3% of the minimum of the pay band + grade pay)
as annual increase in contractual emoluments for the subsequent year(s) will be allowed if contract
is extended beyond one year.

(III) APPOINTING/DISCIPLINARY AUTHORITY.—The Deputy Director of
Elementary Education of concerned District, H.P. will be appointing and disciplinary authority.

IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if consider necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. HP SUBORDINATE SERVICES SELECTION BOARD,
HAMIRPUR/any other recruiting agency as the case may be.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e the HP SUBORDINATE SERVICES
SELECTION BOARD, HAMIRPUR/any other recruiting agency as the case may be from time to
time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 13500/- per month (which shall be equal to minimum of pay band +
grade pay of the post). The contract appointee will be entitled for increase in contractual amount @
Rs. 410/- (3% of the minimum of the pay band +grade pay of the post) for further extended years
and no other allied benefits such as senior/selection scale etc. will be given.

(b) The services of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contractual appointee will be entitles for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is admissible to
the contract appointee. He/She shall not be entitled for medical reimbursement and LTC etc. Only
maternity leave will be given as per rules.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.
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(e) An official appointed on contract basis who have completed 05 years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on administrative
grounds.

() Selected candidate will have to submit a certificate of his/her fitness from a Government
/Registered Medical Practitioner. Woman candidate pregnant beyond 12 weeks will stand
temporarily unfit till the confinement is over. The woman candidate will be re-examined for the
fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his /her official duties at the same rate as applicable to regular official at the minimum of the
pay scale.

(h) Provision of service rules like FRSR Leave Rules, GPF Rules, Pension Rules and
Conduct Rules etc. as are applicable in case of regular mployees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation.—The Appointment to the services shall be subject to orders regarding
reservation in the service for scheduled castes/scheduled tribes other backward classes/ categories
of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.

18. Power to relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may be order for reasons to be recorded in writing and in consultation with
the H.P Public Service Commission/ subordinates Selection Board to relax any of provisions of
these rules with respect to any class or category or person or post.

From of contract/agreement to be executed between the (Name of the post) and the
Government of Himachal Pradesh through Deputy Director of Elementary Education of
concerned District (Designation of the Appointing Authority)

This agreement is made on this day of in the
year between Sh./Smt. S/o
Shri R/o Contract
appointee (hereinafter called the EIRST PARTY), AND The Governor of Himachal Pradesh
through Deputy Director of Elementary Education (Designation of the Appointing

Authority) Himachal Pradesh(here-in-after the SECOND PARTY). Whereas , the SECOND
PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY has agreed to serve as a
(Name of the post) on contract basis on the following terms & conditions:-

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
(Name of the post) for a period of 1 year commencing on day of It is
specifically mentioned and agreed upon by both the parties that the contract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminated on the last working day ie on
And information notice shall not be necessary.

Providing that for further extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory during the year
and only then the period of contract is to be renewed/extended.
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2. The contractual amount of the FIRST PARTY will be Rs. 13500/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/ conduct of the contract appointee is not found good
or if a regular incumbent is appointed/posted against the vacancy for which the first party was
engaged on contract.

4. Contractual ( Name of the post) will be entitled for one day casual leave after putting in
for one day casual leave after putting one month service. This leave can be accumulated up o one
year. No leave of any other kind is admissible to the contractual (Name of the post). He will not be
entitled for Medical re-imbursement and L.T.C etc. Only maternity leave will be given as per
Rules.

5. Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. A contractual (Name of the post) will not
be entitled for contractual amount for the period of absence from duty.

6. Transfer of an official appointed on contract basis will be permitted after completion of
5 years tenure at one place of posting on need based basis wherever required on administrative
grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner . In case of Woman candidate pregnant beyond
twelve weeks will render her temporarily unfit till the confinement is over. The woman candidate
should be re-examined for the fitness from an authorized Medical Officer/ Practitioner.

8. Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular officials.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

1.

(Name and full Address)

(Signature of the FIRST PARTY)

(Name and full Address)

IN THE PRESENCE OF WITNESS:
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(Name and full Address)

(Signature of the SECOND PARTY)

(Name and full Address)

HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171 001
NOTIFICATION
Shimla, the 7th January, 2011

No. HHC/Admn.6(24)/74-VIII.—The Hon’ble High Court of Himachal Pradesh, in

exercise of the powers vested in it under Sections 11 and 12 of the Himachal Pradesh Courts Act,
1976, has been pleased to appoint and confer the powers of Civil Judge (Jr. Division), upon the
following Judicial Officers to be exercised by them in original Civil Suits, the value of which does
not exceed <.5,00,000/- within the local limits of the District mentioned against their names with

effect from the assumption of charge :-

SI. Name of the Designation and place of District
No. Judicial Officer posting
1. Sh. Sandeep Singh Sihag Civil Judge (Jr. Division)- Shimla
cum-Judicial Magistrate,
Chopal.
2. Sh. Hakikat Civil Judge (Jr. Division)- | Hamirpur
cum-Judicial
Magistrate(1V), Hamirpur.
3. Ms. Akshi Sharma Civil Judge (Jr. Division)- Shimla
cum-Judicial
Magistrate(VIII), Shimla.
4, Sh. Aslam Beg Civil Judge (Jr. Division)- Kangra
cum-Judicial
Magistrate(Il), Dehra.
By order,

Sd/-
Registrar General.
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171 001

NOTIFICATION
Shimla, the 7th January, 2011

No. HHC/Admn. 6(24)/74-VIII.—The Hon’ble High Court of Himachal Pradesh, in
exercise of the powers vested in it under Sub Section (2) and (3) of Section 11 of the Code of
Criminal Procedure, 1973 (Act No.2 of 1974) and all other powers enabling it in this behalf, has
been pleased to appoint and confer the powers of Judicial Magistrate Second Class upon the
following Judicial Officers to be exercised by them within the local limits of the District mentioned
against their names with effect from the assumption of charge :-

SI. Name of the Designation and place of District
No. Judicial Officer posting
1. Sh. Sandeep Singh Sihag Civil Judge (Jr. Division)- Shimla
cum-Judicial Magistrate,
Chopal.
2. Sh. Hakikat Civil Judge (Jr. Division)- | Hamirpur

cum-Judicial
Magistrate(1V), Hamirpur.

3. Ms. Akshi Sharma Civil Judge (Jr. Division)- Shimla
cum-Judicial
Magistrate(VIII), Shimla.

4. Sh. Aslam Beg Civil Judge (Jr. Division)- | Kangra
cum-Judicial
Magistrate(1l), Dehra.

The above named officers are further specially empowered to authorize the detention in

Police custody in terms of Section 167(2)(c) of the Code of Criminal Procedure, 1973 and under

Section 261 of the Code of Criminal Procedure, 1973 to try summarily any offence which is

punishable only with fine or with imprisonment for a term not exceeding six months with or
without fine, and any abetment of or attempt to commit any such offence.

By order,

Sd/-

Registrar General.

OFFICE OF THE DISTRICT MAGISTRATE KANGRA AT DHARAMSHALA
NOTICE

Shri Purushotam Lal, Advocate s/o Shri Roop Lal, r/o Vill. & P. O. Massal, Tehsil Nagrota
Bagwan, District Kangra, Himachal Pradesh has applied for the post of Notary Public at Nagrota
Bagwan. Before recommending the case of the applicant to the Govt. of H. P. for the appointment
as Notary Public, the objections of General Public if any are invited through this Notice. If any
person has objections for appointment of the applicant, he may send the objections in writing to this
office on or before 15-1-2011.

Sd/-
Additional District Magistrate,
Kangra at Dharamshala.
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g 3rarerd A 7AIoT Shell, T8dleieR Ud dRIGRT USSR, da8dilel gHeme, e BT,
ESICERCEN

g1 H0 29 /2010
#Hel Sandla Devi CEIR] SIEECERII
I —UreT—u3 SR gRT 13 (3) ST Td H&Y UGl AT, 1969.

AfeH g9 ITH ST |

£l Sandla Devi G311 11 Duni Chand, Farfl <1€1, dedier emerat, fSrar sirer = 9
JeTerd H eUT—UF Afed PHeH! SRR fhAr 2 & IH@! AT Keshari Devi &1 g fafy
15—1—1990 & UR=] UM UARIT Sidhbari ¥ ST=1 USiiapd 7 © | 31 S USigd [ SIF & 3ATaT
1 SR | 39 A & gRT WA SiFaT &l a7 AR FRedl o1 g fhar o € &
e fdT 1 SR Keshari Devi @1 g Usiihd B S R $IS TaRISl 8 A d8 AU
TORTST BRI farerd H fadld 17—1—2011 B AT AT IDhIeAa BIOR ATHR UL PR Fhll ©
g qATfded TUU—ux g Yy uofipd fhd S IR amewr 7R &= ) g |

3T feTh 13—12—2010 BT TR RN T HIEY eTeld W SN fbar mam|

e |
AT ST,
IRId dedeaR UG BRIGR] GUSTEDNI,
deiiel gaemer, e sivTsT, fRard ueer|

g 3reTerd A 74T Shell, T8dleieR Ud dRIGRT UGN, da8dlel gHeme, e BT,
T uew

JhedT 0 41/10

2 U CEIR] SILACERII
v —g1efaT—u3 SR gRT 13 (3) ST Td GG UolixvT AfAFRA, 1969.

AfeH g9 3TH ST |

S gha g7 50 PR Rig, Marl weareT, agdid evfernar, R sRteT o 9 saTed A
FUT—UF AET JPHEAT TRR fBAT € 6 S Y3 IR &1 &4 Il 19—11—2006 & TR UM
TaTId HedTel | O Uolidd & © | 31d: 39 Uoliqd by S & ey o 9 | 39 AIfed &
ERT AR ST &I AT AHIad ARl o giad fear smar 2 6 afe e &1 SwRiaa a=
MY BT STH GOl fhd S IR HIS TaRI &1 O 98 30T TaRTol gAN 3eTerd # fasia
18—1—2011 BT AT AT THTATT BIOR PR U PR AT & JAT ATfdeh JUL—TH ST
fafdr gofipa fFd S IR e wiRa &) A AT |

M feATh 10—12—2010 BT TR SRR T HIBY IgTold A SN fhar 3T |
Fi%QI

EEINECIE
IIY dEHITER UG BIRIGR] SUSTEHNI,
TEdre eeITer, e wiTeT, e U |
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g TETAd &H w5 Al g dedleeR Ud HIGRI UGN, dorme, e dwimer (fRo o)

S adt <dl g o o R RiE wd g1 o R I, i afedr, dgdrd dore,

KTl divTeT, 2l 9 |

-4
SIEECENI

UIfAT—U5 SR GRT 13 (3) ST7H UG Jg UoiIhRoT STeIH, 1969.

A WA <A e 2N R RiE, Mo afear, dedliia somm, e sivrsT, e
Uce J §9 SfEed H YRS YOIRI © b SHS! ARl HoAlad] I J faid 16—5—1960 Bl
HeTel Siell BICT Af¢AR H 83 ol IR 39 IR UARIT & RBIS H USHDHROT A8l BRI ST b |
319 USHIhROT PR B QT AT G |

A gE AICH & WA ¥ WIARRY Bl gfad fear orar 7 & afe fasn afed &
SURIE UGl & N H Blg SoR YaRTol 8 Al 98 faid 15—1—2011 B Fd8 10.00 ol
SATITAT H AT IT FhTercd BIIOR JAThR U PR Fhal & 1IN IUWRIGKT o DT USR]
P D IS < AU MG | D IUR PIg TARTST | AT ST |

TS f3AI® 15—12—2010 DI W FHIER g ABR AT §RT SIRI §aTT |

ATER | o T dEE,
AT dEUIIeR U4 BRIGR] GUSIEIdRI,
JoT1e, STt BivTeT, M uew |

AT T0 o SINUEREE IR I
éﬂﬁmsﬂé‘cﬁ:—
s oRg XM gF &1 e 3@, MR 4R S0 $He, dedld g, e Juel, s
] . Tt |
I
SICAGERI . T |

YIA—9= 919d A9 BT To& aN |

ST oG M YA &7 faar v, Faril 4R, S0 #s, dediel gerTiR, e Avel, fRHred
YUY A 39 Jf&TAd H URM-UH B AYY—UF 9 Y W U fhar g f 9we fUar uRaR
IR I daRd W, hel YAV-UF 9 G99 3fierd ¥ el IM 81 g0l 7 dfd o
e # faem M & o WR fae] T &9 Ba1 AT § TAT 319 98 AU A ][Ok AR
IR I B H e & wIF WR Idr I/ IuAM fae] a5 a1 arEdn & |
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T 9 IIASR INMYF & ARIH | 3 ST &I Jrord fhar Sar & b IuRiad M @l
SOl IR Al B IS W IOR G ToRISl & dl 98 fadld 15—1—2011 &I Gag 10.00 dof
AT AT qhTeA BIOR ITETAId SMHY AT SOk G YAl YT HR Fdhdl & | BN 7 37 B
A ¥ U ARG HRIAET 3 H A8 SITdY A DI TR & Qe IR dx A ST |

3ol f&AId 23—12—2010 BT X BKIER T AGY Ald AT I ST gl |

e |
FEIRT / —
qETIS aTEdl, fgea oft,
xR, e 7vel, fRAmae uqer|

IHAT—2, 13 STTaN], 2011

wo drodtoseaq 0T (5)75 /2010.—Ic: fRAMIS U & AU BT Ig Udid sl @ fd
RAME TR AR I WHR I R AEul-e Jaed g Md drel, dedid Rq3, re
SISl H Jfore TRA a1 RIGYR 1S 3 BRAICT gHhars] RITE Fsh fbo #o 0,/0 A
2/0 & AT 8g 4M i &= e 8, fud ‘UdegRl I8 ’ilNd fHar Sirem & b
ffoRad faaxoft # aftfa 4% Sudaq o & forg emfer 2

2. I8 AN, Y 3G I, 1894 B URT—6 & IUIE B IR SHAA R
1 fdqal B G g DI Il 8 Tl S ARIH B gR—7 D e Yot A
A FETT 3T (ST &F) HITST BI Iad A & 3MSTH B B AR o BT TG gRT faem
feam e € |

3. W X@ie &1 MR y—srei FHEd, e R NI (@ISl &) ST &

ST § fobdT T FehdT 2 |

fawoh
et SRS LIE] ERIRT 0 IFHar (go)H
DTS TR EIS]] 94 /1 0—07—02
ool fbar 1 0—07—02
3T T,
BT / —

g fed (el o) |
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Information of Printing and Stationery Department, Government of Himachal Pradesh
under section 4(1) (b) of the Right to Information Act

1. The particulars of Organization , Functions and Duties ;

The Department of Printing and Stationery came in to existence in 1948 by merging staff
and machinery from the two erstwhile States of Sirmour and Mandi and started functioning. The
main function of this Department is to cater to the requirements of Printing and Stationery of all the
Government departments/Boards/Corporations and Universities in the State , to purchase different
Stationery articles through open tender and supply these items to Indenting Officers of the State, to
print the departmental Books , Act and Rules, manual , Budget Documents, Legislative Assembly
Business, Debate /reports, Ordinary & Extraordinary Gazette various departmental /Universal
forms, Registers and periodicals etc., to sell the Judicial papers to the Treasuries and sale of Govt.
Publication. Hon’ble Printing and Stationery Minister is overall in charge of Printing and Stationery
Department and Secretary (P&S) is Administrative Secretary of the Department.

2. The powers and duties of its officers and employees.

Cases which are disposed at the level of Secretary (P&S) Government of Himachal
Pradesh.

(i) Establishment matter relating to Class-1 and II of P&S Department.
(i1) Court Cases , Class-1 & II.

(ii1) Budget, Financial matter /Expenditure sanctions.
Deputy Secretary

(1) All correspondence relating to personnel matters/financial sanctions etc. are routed
through him to the Secretary (P&S).

(i1) Recruitment and Promotion Rules of P&S Department are also routed through him to
Secretary (P&S).

Section Officer

(1) to supervise all the work relating to personnel ,budget and public representations etc.

(i1) To ensure all the Dealing Assistants and Diarist are maintaining all required registers
and keep them updated.

(1i1) To keep carefully watch on the movements of dak, files between section and higher
authorities.

(iv) To ensure timely submission of time bound cases /Court Cases.

(v) To ensure that all manuals, Rules inspections, guard files etc. of the sections are kept
upto date.
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Superintendent

(1) To supervise all the work of dealing Asstts. under their control.
(i1) To ensure timely submission of all papers according to their priority.
Sr./ Jr. Asstt.

(1) Opening /maintain of files and noting and drafting up to date of various types of data and
maintenance of various registers.

(i1) Establishment matters including R&P Rules, disciplinary matters relating to Class-1 and
II, court cases and other misc. matters.

(ii1) Recruitment and Promotion Rules of different categories of P&S. department.
Clerk

(1) Diary and dispatch /movement of files weekly & monthly statements etc.

(i1) Maintenance of leave account and other misc,work entrusted by the S.O.

3. The Procedure followed in the decision making process including channels of
supervision and accountability.

All the cases in the branch are submitted on files by the concerned Dealing Asstts.
supervised by the Supdt. and submitted to S.O.. He submits it further to Deputy Secretary, then to
the Secretary. Routine matters and informatory reference are disposed off at S.O./Deputy Secretary
Level. Financial matters/expenditure sanctions, decisions taking powers vests with the Secretary.

4. The norms set by it for the discharge of its functions

As stated at Point No. 2 &3.

5. The Rules, Regulations, instructions, manual and records held b it or under its
control or used by its employees for discharging its function.

The various rules and Regulations/instructions followed are as under;-

1. H.P. Financial Rules

2. C.C.S (CCA) Rules ,1965

3. CCS (Conduct) Rules, 1964.

4. Medical Attendance Rules-1964.

5. Delegation of Financial powers.

6. L.T.C. Rules /GPF Rules /Pension Rules etc.
7. R& P Rules.

8. Office Manual.

6.

Statement of the categories of the documents that are held by it or under its controls.

N.A.
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7. The Particulars of any arrangement that exists for consultation with or
representation by the members of the public in relation to the in-formulation of its policy or
implementation thereof.

N.A.

8. A statement of the Board, Council Committee & Other bodies consisiting of two or
more persons constituted as its part or for the purpose of its advice and as to whether
meetings of these Boards/Councils/ and other bodies are open to the public or the minutes of
such meetings are accessible for public.

N.A.

A directory of its officers and employees.

Secretary (P&S) - Ph. No. 2626435. and 2880675.
Spl. P.S to Secretary (P&S) - 2626435 and 2880775
Deputy Secretary (P&S) 2622765 and 2880689.
Section Officer - 2880444

Superintendent - 2880544

Sr. Assistant /Jr. Assistant /Clerk and Peon. - do-

QUnbkLh = e

10. The monthly remuneration received by each of is officer and employees
including the system of compensation as provided in its Regulation.

N.A.

11. The Budget Allocated to each of its agency including the particulars of all
plans, proposed expenditures and report on disbursements made.

N.A.

12. The manner of execution of subsidy programmes, including the amount
allocated and the details of beneficiaries of such programmes.

N.A.
13. Particulars of receipts of concessions or authorizations granted by it.

N.A.

14.  Details in respect of the information available to or held by it, reduced in an
electronic form.

15. The particulars of facilities available to citizens for obtaining information
including the working of a library or reading room, if maintained for public use.
N.A.

16. The names designations and other particulars of the Public Information
officers.

This department vide Notification dated 31-10-2005 has already designated the officers of
the Printing and Stationery Department as Appellate Authority /public Information Officer. The
said information is also available on the official website of the State Government.

17. Such other information as may prescribed and thereafter update these
publication every year.
N.A.

=, Jaor T ofge |rTdl, fRHre Uaw, Reer—s5 gRT gfad dem iR
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